2008 Activities & Events during October's 
National Disability & Employment Awareness Month
And Disability Mentoring Day

(October 2008 Final)
The following represents a chart that incorporates responses received from DPN projects on the question: What activities and events do you have planned for October’s National Disability and Employment Awareness Month (NDEAM) and Disability Mentoring Day DMD)?  The information in the chart is separated by state and contact, and includes a description of the types of events and activities that are taking place.
National Disability Employment Awareness Month (NDEAM)—October-

http://www.dol.gov/odep/programs/ndeam.htm 

Congress designated each October as National Disability Employment Awareness Month (NDEAM). The Office of Disability Employment Policy has the lead in planning NDEAM activities and materials to increase the public's awareness of the contributions and skills of American workers with disabilities. Various programs carried out throughout the month also highlight the specific employment barriers that still need to be addressed and removed.  

This effort to educate the American public about issues related to disability and employment actually began in 1945, when Congress enacted a law declaring the first week in October each year "National Employ the Physically Handicapped Week." In 1962, the word "physically" was removed to acknowledge the employment needs and contributions of individuals with all types of disabilities. In 1988, Congress expanded the week to a month and changed the name to "National Disability Employment Awareness Month." 
Disability Mentoring Day (DMD)—October 15th-http://www.dmd-aapd.org/) – October 15th
DMD is a national program that promotes career development for students and job-seekers with disabilities through job shadowing and hands-on career exploration.  If you would like to participate in Disability Mentoring Day 2008 on October 15 in your region of the country, as either a mentee or employer mentor, please see the DMD fact sheet (http://www.dmd-aapd.org/docs/factsheet.php) and Local Coordinators information (http://www.dmd-aapd.org/coordlist/coordlist.php). 
HIGHLIGHTS

DPN projects—statewide and local—shared great activities and events that they planned for both events.  What was most impressive was the partnerships that were formed and the interest in seeing these types of partnerships and activities—such as mentoring day—extend beyond just the month of October and/or begin as early September.  In addition, several DPNs talked about the event being the “second” or “third” or even “fourth” annual (or just annual) indicating that it has become institutionalized.  

Many of the Navigators were quite creative and innovative in their outreach efforts and how they obtained support and interest within their communities.  Some highlights from these events shared by DPN projects include:

NDEAM

· Employer recognition events:  recognized for their training and hiring activities of individuals with disabilities.

· Great collaborations with community partners to host Disability Awareness activities such as job/career fairs and mentoring activities.

· Many workshops and seminars helped to focus on and raise awareness of disability-related issues, supports and services with great connections to the One-Stop Career Center.

· DPNs chose unique ways to highlight information on disability awareness such as through news letters, and community media events.  

· Many communities worked with the Mayor’s Office and had signed proclamations recognizing NDEAM.  In some cases, it was announced in a big event, which some DPNs said made local newspapers and in some cases was televised.  In other instances, the Mayor and/or Governor participated in person in either NDEAM or DMD events.
· Some DPNs placed a special focus on unique activities such as for Veteran’s with disabilities, and emergency preparedness and response and mental health.  One activity featured a “fashion show” to highlight what types of clothes to wear on an interview!
Disability Mentoring Day

· Great connections within the community to really make this a community event, i.e., identifying local restaurants to host and provide meals, working with local transportation agencies to provide free transport between the schools, One-Stop Career Center and participating businesses.

· Very different and diverse mentoring/job shadowing opportunities were offered.  DPNs did a great job of tapping into the local community and ensuring a wide array of employment opportunities were included.

	Navigator/Program Representative

(Separated by State)
	Description of October Events & Activities

	ALABAMA 

	Karen Carden, DPN Lead

Statewide
205-994-4148

karencarden@aol.com 
	The DPNs assisted in the coordination of local Area Committees on Employment of People with Disabilities.  Throughout the state luncheons recognizing Professionals of the Year, Distinguished Service, Youth Leader, Partnerships of the Year, Small, Medium and Large Business Employers and Employees with Disabilities were held.  Navigators had a display board present at the ceremony for people to view and pick up literature about DPNs and Career Centers.  Navigators served on the planning committees and also assisted in fund raising.

During the month, multiple seminars were presented on various disability related topics such as “Understanding Adults with Learning Disabilities”.  The career center staff were also provided disability etiquette tip fact sheets. They also published special editions on Disability Awareness Month newsletters which were distributed to partners and friends throughout our regions. On a daily basis in October, Navigators sent out to Career Center staff facts on several topics relating to disabilities i.e. blindness, hearing impaired, accommodations, disability etiquette, communicating with the disabled, and etc.

Navigators participated on Mayor's Advisory Council on Diverse Abilities and the city/county area Collaboration Teams. .

Navigators were involved in sponsoring over 13 youth with disabilities and their families to a weekend retreat to help build self-esteem, relationship and motivation through a local community group.

	ALASKA

	Timothy Miles

Juneau

907-465-4934

timothy.miles@alaska.gov 
	Employer Focus:  Brochure created to hand out to all employers at the October 2nd Juneau Job Fair, as well as to all job fairs coordinated with the Alaska Job Center Network.   

Community Focus:  Six PSA’s were created by DPN and sent to radio stations statewide for broadcasting.  The verbiage is as follows: 

1. October is National Disability Employment and Awareness Month. Did you know that absentee rates for employees with disabilities are comparable with any other employee, based on yearly averages? And did you know that people with disabilities tend to have higher workplace retention and loyalty rates? If you would like further information about hiring people experiencing a disability, contact your local Job Center.  This message is brought to you by the Dept. of Labor and Workforce Development, an equal opportunity employer/program.  Auxiliary aids and services are available upon request.

2. October is National Disability Employment and Awareness Month. Did you know that the majority of workers with disabilities require NO special accommodations? In 2006, the average workplace accommodations, for the small percentage of workers who needed them, were $600.00 or less. If you would like further information about hiring people experiencing a disability, contact your local Job Center.  This message is brought to you by the Dept. of Labor and Workforce Development, an equal opportunity employer/program.  Auxiliary aids and services are available upon request.

3. October is National Disability Employment and Awareness Month. Did you know that people with disabilities are able to meet employee performance standards? Studies and employer interviews prove that workers with disabilities are better prepared, than ever before, to rise to the needs of employer performance standards and are very competitive in meeting performance requirements. If you would like further information about hiring people experiencing a disability, contact your local Job Center.  This message is brought to you by the Dept. of Labor and Workforce Development, an equal opportunity employer/program.  Auxiliary aids and services are available upon request.

4. October is National Disability Employment and Awareness Month. Did you know that a DuPont Study found that the frequency of on- the- job injuries, for disabled workers, were no higher than their non disabled co-workers?  They were the same! If you would like further information about hiring people experiencing a disability, contact your local Job Center.  This message is brought to you by the Dept. of Labor and Workforce Development, an equal opportunity employer/program.  Auxiliary aids and services are available upon request.

5. October is National Disability Employment and Awareness Month. Did you know that there are over 43 million Americans who experience some form of disability and that businesses are overlooking a vast untapped labor pool? Those who experience a disability are no different than the general population, in that they have dreams of achievement and independence that employment provides. If you would like further information about hiring people experiencing a disability, contact your local Job Center.  This message is brought to you by the Dept. of Labor and Workforce Development, an equal opportunity employer/program.  Auxiliary aids and services are available upon request.

6. October is National Disability Employment and Awareness Month. Did you know 92 percent of consumers surveyed felt more favorable toward businesses that hire individuals with disabilities?  If you would like further information about hiring people experiencing a disability, contact your local Job Center.  This message is brought to you by the Dept. of Labor and Workforce Development, an equal opportunity employer/program.  Auxiliary aids and services are available upon request.

	Anchorage/Mat-Su

Ellen Sales-Johnson

907-269-0030

ellen.sales-johnson@alaska.gov  

Valorie Guadagno-Sparks

907- 260-2076

valorie.guadagno@alaska.gov 
	On Thursday, October 24th the DPN’s participated in the Anchorage Disability Mentoring Day event in which the planning committee had matched 50 mentors/mentees.  This event is pulled together over the course of a year with State of Alaska, Department of Labor and Workforce Development DPNs working with Partners in the Community from the University of Alaska, the municipality of Anchorage, NineStar, Access Alaska, ASD Special Education Teachers, DBTAC Northwest/ADA Information Center, and the Governor’s Council on Disabilities and Special Education.  

The DMD experience is mentee driven in that we receive applications from mentees and mentors and match them based on the mentee’s interests.  If we do not have a mentor that matches a mentee’s interest we actually search the community for a business that will provide a day of mentorship.  For example:

· This year we had a young lady in high school that was interested in becoming a mortician and we worked tirelessly to find a mortuary that would be willing to mentor her – Evergreen Memorial Chapel came through for that particular mentee!  

· We also searched for and were able to place four mentees with interests in animal/veterinary areas at the Alaska Zoo where they participated in the Zookeeper for a Day Program and each got to work with a zookeeper feeding and caring for the animals.  

· The Fire Chief took two mentees and they had a blast in and around the fire station (including getting into the hydraulic baskets and being lifted high into the sky)! 

· Kaladi Brothers Coffee took a mentee and by noon had already had her fill out a job application and were looking to see if they could find a place for her in one of their coffee stands.  

· The mentors from both Child Care Connection and Aero-Metric, Inc. came back with their mentees and all were claiming that the day was “way too short – we need more time to spend together!”  In fact, nearly every mentor/mentee team made that or similar comments upon return.  

Public and private organizations that participated as mentors this year were: the Governor’s Council on Disabilities and Special Education, the Municipality of Anchorage (to include the Fire & Police Departments as well as the Mayor’s Office and various other departments or offices), UAA – including Provost, Michael Driscoll, who’s parting words were, “I’ll see you again next year – if not before!”, State of Alaska  – both OSHA and DOL (Nelson San Juan in Seafood had a mentee and they both returned enthusiastically proclaiming they had a really good and fun day…and wished they had more time), the National Park Service (who initially said they would provide two or three mentors and ended up involving TEN of their folks because everyone was having such a good time!),  Access Alaska, Kaladi Brothers Coffee, Chenega Corporation, KACN-TV, Child Care Connection, Evergreen Memorial hapel, The Alaska Zoo, Aero-Metric, Inc., and Alaska Remodeling.  

Through the generosity of these participants both mentees and mentors were each given a very nice canvas tote bag with lots of disability-related information including DVR brochures, and the Job Center folders which included DPN info and lots of website links as well as the regular info they contain, pens, bracelets, pins, bookmarks and much more (the mentors bags included info from the DOL DPN’s and the Business Connection as well).  

Coffee, juice, and snacks were provided by various organizations, and Dave Barton from Access Alaska brought the Disability History Exhibit - a 24 panel exhibit of disability history which is very interesting and wonderfully produced by the Advocates Coming Together (ACT) of St. Paul, Minnesota for viewing. DMD was extremely successful in Anchorage.  

	Susan Novak

Kenai

907-283-2914

susan.novak@alaska.gov
	This was the first year for our local NDEAM team to form and set goals.  The DPN initiated the formation of the team, kept notes, and acted as team leader.  Our collaborative team included members from DVR, Frontier Community Services, Hope Community Resources, ILC, New Frontier Vo-Tech, Kenai Community College/The Learning Center, Veteran’s Services, and Work Services. 

· October 1st       The Learning Center at Kenai Peninsula College hosted a Volunteer Literacy Orientation and training.  1:30 to 2:30 / and 5:30 to 6:30.   Volunteers learned to assist students with English as a second language or with obtaining a GED.

· October 6th   The DPN was the featured speaker at the Kenai Rotary Club.  Local NDEAM activities were highlighted and information was presented on the Job Accommodation Network, featuring the employer section.  As employers and managers, they were very interested in the JAN section on ADA and Pre-offer Disability Related Questions, Do’s and Don’ts.

· October 9th   The DPN facilitated for the DEAM Team during the Mayors’ Proclamation held at the Peninsula Job Center.  The mayors for the City of Kenai and the City of Soldotna read proclamations recognizing the month as National Disability Employment Awareness Month.  Representatives from various community agencies were in attendance as well as individuals with disabilities.  Agencies attending included care providers, vo-tech training, drug and alcohol, ILC, DVR, DPA, CSTS, Agrium Transition Center, and local NAMI and TBI members. Public Service announcements were made by paper and radio and the news media covered the event.
· October 15th   At the joint Kenai/Soldotna Chamber of Commerce meeting, a presentation of recognition was made to three employers who have excelled in leadership, voice and efforts in recognizing and increasing the employment opportunities for people with disabilities. The local DEAM nominated and voted on the final three employees who were recognized.  They were presented with a certificate, mounted on a wooden plaque which was purchased with DPN funds.  One of the team members from a local care provider agency purchased lunch for all three employers.  The media covered the event.

· October 16th   A Low Vision Clinic was held at Frontier Community Services, in conjunction with the Anchorage Center for the Blind.  

· October 24th  The Kenai Job Center hosted an Independent Living Center Workshop on Social Security Work Incentives-How You Can Work and Keep your Benefits and Medicaid/Medicare given by ILC’s Executive Director.  It was attended by SS recipients, Job Center staff, and other agency staff members.

	ARIZONA 

	Ivy Medow

Phoenix
602-861-0208 x 1041 

imedow@azdes.gov 
	As a part of Phoenix Job Corps' acknowledgement of National Disability Employment Awareness month, the DPN was a speaker at one of their assemblies, talking about the One Stop and services available.

	Amy Rocker
Maricopa County
480-497-0350 X237

Arocker@azdes.gov
	· October 16-18 DPN participated in the National Conference on Inclusion and National Service in Alexandria , VA.

The Entire Conference was surrounding the Inclusion of people with Disabilities.  DPN was the only Navigator in attendance and served on two panels: 

· Inclusion in Action

· Volunteerism a Pathway to Employability

TEAM Arizona won an Inclusion in Action Award at the National Service Inclusion Project Awards Lunch to conclude this Year's conference.

· DPN attended the Magellan Job Fair

Magellan our Behavioral Health organization hosted a Job Fair/ Resource Fair for people with Disabilities

· October 28th. DPN hosted an Americorps Table at the job fair.

	CALIFORNIA

	Long Beach
Patti Kolpa, DPN (Lead – Deaf & Hard of Hearing Specialist), Patti_Kolpa@longbeach.gov
Linda Schaedle, DPN Generalist), Linda_Schaedle@longbeach.gov
Wendy Calaycay, DPN (Youth), Wendy_Calaycay@longbeach.gov 
	Navigators are devising smart strategies and expanding networks to serve disabled Veterans, particularly in response to the large influx of wounded Vets returning to our geographical area who are in need of immediate employment. 
Navigators hosted an informational table on employment disability supports, services, options and the new Workforce Development Service Integration Model at Workforce Network, designed to open access to training and employment programs in this Model Learning Lab, one of 12 now in the state of California. The new model was rolled out July 1, 2008 and involves intensive staff training, new partnerships, and supportive service enrollments under WIA have increased as a result of the rollout. Navigators explained to job seekers, non-profits and employers how the new service model effectively serves people with disabilities in a daylong outreach effort within this tight community. 

The Oct. 23, the Citizens Advisory Commission On Disabilities (CACOD)  Disability Awareness Month Celebration hosted for the City of Long Beach at the Main Library, 11:30 – 4 pm honored our Independent Living Center Executive Director Delores Nason from the Disabilities Resources Center, the City Mayor’s wife, Nancy Foster, for her work on behalf of Mental Health disabilities locally. Maria Shriver’s Best Buddies program, of which Mayor Bob Foster recently brought into the Mayor’s office as a mentor, serves as an example to other employers throughout the state, and now the greater Long Beach region. 
Navigators attended the honorary activities and are invited to speak at an upcoming CACOD meeting regarding the result of a meeting convened by Navigators facilitating discussions on transportation barriers and a search of the literature with grant monies available. The DRC applied for the grant and will be funded for the next three years.  The DRC has been awarded a contract by the Metropolitan Transportation Authority of Los Angeles to provide training to people with disabilities, their families and care takers on safe and effective use of existing transportation services in the South Bay area.

At the Long Beach Veterans Administration, Navigators participated in a well-attended job fair for Veterans, provided LEAP announcements, and facilitated the LEAP application process of five Veterans with disabilities. DPNs stepped up their work on the initiatives and resources available to Vets with disabilities within the local community, making these available to other partners and throughout the Workforce Network.

	Eliza Riley

City of Sunnyvale

408-774-5424
eriley@novaworks.org 
	Job Placement Circle

DPN participated in the local Job Placement Circle, an event that brings together employers and a talented group of potential employees. The Santa Clara County community partners who put this event together included Project HIRED, Silicon Valley Independent Living Center, Department of Rehabilitation, TransAccess, Goodwill, NOVA, EDD and the CONNECT! One-Stop. The Department of Rehabilitation consumers who participated in the event prepared by attending four workshops that covered disclosure, filling out an application, developing a resume, interviewing and appropriate dress for job search activities. 
There were six employers in attendance: Goodwill of Silicon Valley, Home Instead, H & R Block, UPS, Culinary Staffing of America and Project HIRED. The employers presented information on their organizations, what positions they were filling, and the reasons the candidates should apply with them. The candidates then introduced themselves and indicated what type of job they were seeking. The employers were very impressed by this and started writing down names of candidates they wanted to interview. Candidates then signed up to meet with the individual employers for interviews. It was an encouraging event. We had several placements but it also prepared clients for future interview opportunities and exposed them to additional resources available to them.

2008 Silicon Valley Career Fair Diversity Event 

DPN participated in a booth at this event sponsored by Bay Area Career Fairs and the San Jose Mercury News. DPN was disappointed in the event because, once there, it was clear that it was not primarily focused on diversity. It was a full day fair but I only saw a few people who disclosed disability. Most of my time was spent promoting employment services at the CONNECT! One-Stop or other one-stops in the area that were closer to the attendee’s residence.

Emergency Preparedness Conference for Persons with Disabilities

I took some time off from my DPN role this month to assist with a conference for persons with disabilities that DPN had been working on in a previous role. It was the first conference in Santa Clara County where we trained people with disabilities on being prepared and ready for emergencies. We had well over 250 participants, a number that far exceeded our original target of 150. The participants varied from activists to everyday community members of Santa Clara County. 
We believe the numbers speak volumes about the need and interest of people with disabilities in preparing for emergencies. I was involved in the pre-planning stages of this conference and day of event management. I represented the Santa Clara County Advisory Commission for Persons with Disabilities in the press conferences and plenary session of the event. One of the highlights was an “Emergency Kits” workshop that I facilitated with Sean Simonson. We hope to have this type of conference in other areas of California and also make it an annual event in Santa Clara County.

	Jean Nelson
San Diego

760- 871-1974

JeanN@workforce.org 
	Employer event which annually precedes the Jobtoberfest

The San Diego Committee on Employment of People with Disabilities is proud to host the third free training seminar of its series titled "Interviewing People with Disabilities".   This training is designed for Human Resource Personnel, Managers, Supervisors, and Small Business Owners.  The training will be held on August 13th from 9:00-10:30.
Some of the topics discussed will be:  pre-interview checklist for employers, interview etiquette for persons with disabilities, questions interviewers may and may not ask.  Robin Lackie, A.D.A. Compliance Representative, Viejas Casino, will be the guest speaker.  
Jobtoberfest

In conjunction with National Disability Employment Awareness Month in October, the San Diego Committee on Employment of People with DisABILITIES is proud to present the Ninth Annual Jobtoberfest, the largest job fair for people with disabilities in San Diego.  This highly attended event will be held on Wednesday, October 1, 2008 from 10:00 a.m. to 2 p.m. at the Balboa Park Club in Balboa Park.


Many people volunteer to help put on this event, which is attended by about 1,000, and the Marriott provides a continental breakfast and the employers and Harrahs Casino provides the lunch for ALL of the attendees.  The Committee seeks support from the business community by offering sponsorship levels and benefits.

	Alma L. McHoney
Monterey County
831-796-3316

McHoneyA@co.monterey.ca.us
	On October 23, 2008 the Monterey County Workforce Investment Board's DAC in partnership with the Monterey County Committee for the Employment of People with Disabilities hosted their annual employer recognition event to celebrate the success of the employer community in the employment and retention of individuals with disabilities.

8 local employers were honored: Safeway, Kohl's, Wal-Mart, the Defense Language Institute, Marshall's, Salinas Valley Solid Waste Authority, K-Mart, and the Monterey County Office of Education

Kathy Martinez, executive director of the World Institute on Disability gave an inspirational speech and provided insight regarding her personal experiences, overcoming challenges and increasing opportunities for employment for people with disabilities 
Elected officials were present to give recognition awards to the employer and employee honorees. 

On October 23, 2008 the Monterey County Herald featured the event on the front page of the Business section.  October 30, 2008 through November 5, 2008 the Monterey County Weekly featured a photograph and announcement congratulating the award recipients.
There was a notable outcome from this event. A Youth Advisor from the Office for Employment Training met the hiring manager of Marshall's store at the event. The following is an excerpt from her email to the WIB board.

"My youth client began employment at the Marshall's store in Sand City on November 3, 2008. This came about after I met the hiring manager of Marshall's at the Employer Recognition event. I mentioned to the hiring manager that my youth client would be a good candidate and she agreed on the spot to meet with my client. The interview took place on October 23, 2008 (the same afternoon). The client had recently completed work experience through our Youth Program at the American Cancer Society Discovery Shop in Pacific Grove. Her wonderful experience at the Discovery Shop provided her with a great work reference, in which the Marshall's hiring manager followed up on.

I am very happy with this outcome because this client is a special education student who has not yet completed her high school education, although she was due to graduate last June. This new work opportunity will provide her with the encouragement she needs to develop her self-confidence and self-esteem."

In addition to the recognition given to local employers hiring the people with disabilities, a $500 scholarship was presented to a youth participant with disabilities enrolled in the Monterey County Office for Employment training program, who is also a student at Hartnell College.

	DELAWARE 

	Carolanne O’Brien, DPN Lead
Statewide

302-761-8275

carolanne.obrien@state.de.us  
	· Included in our activities on October 3rd we were one of several sponsors of Delaware's Annual Disability Awareness Day at Harrington Raceway. This annual event attracts over 300 individuals, including individuals with disabilities, family members, state agencies that provide services to individuals with disabilities, educators and others for a day of information on services, food and fun.

· We also took part in a Job's for Delaware Graduates Career Day activities on October 17th presenting information on One Stop services to youth and educators at a Child Mental Heath Regional Treatment Facility.

· On October 20th, two of the DPN team attended the annual Delaware State Council for Persons with Disabilities luncheon honoring individuals with disabilities and one of our retiring state legislators instrumental in sponsoring and cosponsoring bills to improve the lives of people with disabilities in Delaware.

· Also during the month, the DPN program hosted informational tables on One Stop services, the Navigator and WIPA programs on October 21st at the Annual Governors Committee luncheon; on October 22nd the Annual Brain Injury Association of Delaware conference and on October 25 at the 1st annual Belvedere Health Fair.

Attendance was brisk at each of the events where we manned informational tables with over 300 individuals attending the Brain Injury conference, 150 at the Governor's luncheon and 200 at the Health Fair. All were great opportunities to market Navigator/WIPA and One Stop services.

	FLORIDA

	Deborah Reardon 
Charlotte, Collier, Glades, Hendry, Lee

239-931-8200 ext.11192

Dreardon@sfwdb.org  
	· Oct. 1st, 2008 the Mayor's Alliance sponsored its annual Employer recognition breakfast.  Commissioner Bob Janes was this year’s keynote speaker honoring local businesses; Dillard’s, Home Depot, City of Fort Myers, Lee County Sheriff, Robb & Stucky’s, FGCU, Regal Cinemas, Attorney General's office & Goodwill Industries. 
· Oct 2-4th FGCU Adaptive Sports Expo and Vendor Fair- view details at: www.fgcu.edu 
· Oct. 14th  SunTrust Bank presented to HSHT students at Cape High School an overview of their corporate diversity initiative, human resource hiring tips for job seekers, online job application process including the on line job simulation assessment.
· Oct 10th - Immokalee Elementary students participated in a Disability Awareness program.
· Oct 15th – The Career and Service Center, Leslie Frazier with Henkels & McCoy and Tim Goodman with Goodwill Industries presented career exploration tools and resources to students at North High. Guest speaker George Richards spoke of his journey struggling to find work as a high school dropout and working as an auto mechanic until a Ruby accident changed the direction of his life, forever.  Unable to perform his trade, George explored education and today, serves as Chief Assistant Prosecuting Attorney for the Office of Statewide Prosecution - we thank George for sharing his story, and his time, with the students.
· Oct 1- 31 - Charlotte County School District - Joanne Hulet, ESE Transition Specialist had a new goal this year to provide 30 students with workplace mentoring opportunities! Update pending.
· October 13th thru October 28th -- Publix Supermarkets hosted 4 group mentoring events for Youth that were paired with school and community based program participants. Publix Store Managers, and Assistant Managers, many of whom began at entry level positions, provided Youth with the opportunity to observe employees performing job duties behind the scenes while explaining the responsibilities required of each position in order to create teamwork.  Each group also received an overview of the Job Application Kiosk (JAK system) ending with a luncheon.  Each of the store managers did a really great job and went out of their way to make this a huge success for all the attendees, Thanks Publix! (Photos attached).

The Disability Program Navigator with the Southwest Florida Workforce Development Board provided Ms. Karen Bivens, HR Officer from Publix’s corporate office in Lakeland, with group mentoring participants. Participants and staff provided their own transportation and included; Doug Fowler and Latricia Whipple from the Visually Impaired Persons Center, Ticket to Work participants, Allman Todd and Bob Smith with Collier ESE School Work Experience students, Danielle Bruin and Leslie Frazier with Henkels & McCoy’s Youth Build Program & Dr. Brian Moore, Ross Piegler, Ms. Santini & Ms. Carlson with students from the Royal Palm School.

· October 23, 2008 -- Tim Goodman, Goodwill Industries, honored students, partners, agencies and academic leaders involved with the High School High Tech program with an awards ceremony. Ed Kovac, keynote speaker from High Tech North provided valuable insight into program eligibility, accommodations, tuition, and transferable credits for students and families in attendance. Students were recognized and awarded DMD participation certificates.  

· October 24, 2008  --  The Charlotte County Career and Service Center of Southwest Florida hosted a Mental Health information session with NAMI, and the Florida Peer Network for Community Providers and Workforce Professionals. Keynote speaker, Patrick Hendry, Executive Director of the Florida Peer Network provided insight into navigating both systemic and client barriers when serving individuals with mental health issues. As a result of the session, a desktop referral matrix of Charlotte County agencies will be developed. Thank you to Cindy Montgomery, Integrated Career Manager and Debbie Guilbault, Center Director, for hosting our guests, Pasquale lliou, President of NAMI Charlotte County, Kerry Dupuis from Charlotte Behavioral Health, Patrick Hendry from the Peer Network, Shawn McLaughlin from the Center for Independent Living, and MaryJane Nickerson from Goodwill Industries. 

The Disability Program Navigator for the Southwest Florida Workforce Development Board continues to work with the Fort Myers Business Leadership Network (BLN) to develop year round mentoring and internship opportunities for youth with disabilities. Lee Memorial Health systems and CVS pharmacies have recently joined the BLN and expressed interest in next year’s DMD event. 

	Jeannie  Carr

386-755-9026 x 3114

jcarr@flcrown.org 
Elizabeth Wetherington

386-755-9026 X3129

emwetherington@flcrown.org 
	The DPNs have teamed with Able Trust/High School High Tech and local employers to provide job shadowing opportunities for 6 students in four counties. The city of Lake City is declaring October Disability Awareness Month and will be presenting the proclamation at the city council meeting in October. In addition we will be bringing students who are dual enrolled in High School High Tech and WIA to Orlando for the big kick off event. We are very excited about October!  
Also we let Able Trust/ High School High Tech know that Navigator’s are a great resource for those community liaisons who are struggling to prepare for this important month. As a result Sally at Able Trust/ High School High Tech sent out the state wide list of navigators.  
We had five students who participated in Disability Mentoring Day in four counties. We also brought students in from the school system for a tour and job search training in our One Stop.

	Ruth Hulbert Johnson, PhD

Marion, Levy and Citrus Counties

352-732-1700 x3212
rjohnson@clmworkforce.com 
	Please see content to the proclamation that the Workforce Connection and local organizations put forth to celebrate and honor both NDEAM and DMD in Marion County.  The area had a set of 7 different locations in which the proclamation was going to be presented throughout the area.
September

· Marion County Board of County Commissioners, Gov. Complex

· City of Ocala City Council, Ocala PD Community Room

October

· Levy County Board of County Commissioners

· City of Inverness City Council, Council Chambers, City Hall

· Crystal River City Council, Council Chambers, City Hall

· City of Dunnellon City Council, Council Chambers, City Hall

· Citrus County Board of County Commissioners, Commission

· Chambers, Citrus County Courthouse

Workforce Connection was one of 15 sponsors and participants in the Marion County Public Library System, Ocala, FL Disability Awareness Fair, held on Sunday, October 26, 2008.  This event allowed community partner agencies to liaison and build relationships with each other. It also facilitated dissemination of information to the general public about educational, employment, and volunteer opportunities for persons with disabilities.

	Proclamation

WHEREAS, Workforce Connection and other local organizations, in conjunction with American Association of People with Disabilities and supported by the Department of Labor are celebrating Disability Mentoring Day, October 15, 2008, and recognizing October as National Disability & Employment Awareness month; and


WHEREAS, recognition of this day may raise awareness and help educate the general public and employers to the capabilities of those persons with a disability; and


WHEREAS, recognition of this day may increase potential internships & employment for persons with disabilities; and 


WHEREAS, recognition of this day may help create a more diverse workforce that values the talents of all our citizens;


NOW THEREFORE, I, Charlie Stone, Chair of the Marion County Board of County Commissioners, do hereby proclaim October 15, 2008 and the month of October 2008 as

“DISABILITY MENTORING DAY”

“NATIONAL DISABILITY & EMPLOYMENT AWARENESS MONTH”

in the County of Marion, in the State of Florida, and urge all citizens to recognize and support the needs of persons with disabilities in our community/state.

	Jeffery Douglas
Tallahassee

850-922-0023Ext. 261

Jeffery.douglas@wfplus.org 

	September 30 Leon  --  Casey DeSilva from Ability 1st spoke to staff during the meeting on being a mentor on the 15th for Disability Mentoring Day. 

October 7  --  Open House at FAMU  --  The Learning Development and Evaluation Center (LDEC) is changing their name to Center for Disability Access & Resources (CeDAR).  They have an unveiling program and reception.

October 8  --  The BBBLN will sponsor this year’s Disability Awareness Event and Awards Program at Tallahassee City Hall, featuring Governor Charlie Crist.
October 15 – Wakulla -- Konni Wells with Vocational Rehabilitation will address EEO/ADA compliance as it relates to employment.  

October 15 – Leon --  There is a total of seven participating in Disability Mentoring Day at the Town South office.

October 16  --  Partners in Transition (local area ESE teachers) will meet and share events and happenings during Disability Awareness month.

October 18 -- Veteran’s Service Day/Stand Down to be held at the HOPE community complex on Saturday, October 18, 2008.

October 28 – Leon  --  Andy Snuggs from the EEO/ADA office at FSU will provide information to staff about EEO/ADA compliance as it relates to employment.  

October 28 – FSU  --  The Association for Creating Community Equality for Seminole Students (ACCESS) is a student organization that encourage sharing of ideas and campus wide access for people with and without disabilities on the FSU campus.  A major function the organization sponsors each year is the Disability Awareness Week (DAW).  This year’s DAW is scheduled for Tuesday through Thursday, October 28, 29, and 30.  The Office of Diversity and Equal Opportunity and the Student Disability Resource Center is partnering with the ACCESS group to widen the scope of the event to attract and provide information to faculty and staff.  

October 29 – Gadsden  --  Derrick is locating a person there in Quincy to address EEO/ADA compliance as it relates to employment.  

	Lisa Parlapiano]
Jacksonville

904-819-0231 Ext. 2507
Lparlapiano@worksourcefl.com 
	October 15 - Blue Cross Blue Shield has invited us to participate this year in their DMD event including the Kick off presentation with the VP of the company and bring together the ASL Interpreting Team that is a joint effort between VR, WorkSource and FCCJ Interpreter Interns. This is part of an ongoing effort with BCBS, First Coast BLN and Career DeafNet*.  Our goal is to bring more awareness to the business community about working with candidates and staff who have hearing loss and how to effectively provide communication accommodations.  

* Career Deaf Net is a new WorkSource outreach effort focusing on providing education regarding access (accommodations) for job seekers with any level of hearing loss.  The number of incumbent workers who are loosing hearing is growing (the rock an roll generation!); Career DeafNet promotes awareness of the available accommodation resources.  Career DeafNet provides information to businesses on issues surrounding related to communication sensitivity awareness.  WorkSource will also highlight tax incentives available when hiring a person with a disability.

October 21  --  WorkSource will have a table at the High School/High Tech DMD event;  looking to identify a Transitioning student who is interested in ASL Interpreting as a career goal, to receive mentoring support throughout the rest of the school year regarding this career goal. WorkSource will also promote Ticket to Work at this event and highlight services we offer to job seekers with disabilities as an Employment Network.   Venessa Leatherman, working in her current position with WorkSource as the Employ-Abilities Coordinator provides Outreach-Access-Inclusion, has organized and will lead these events. 

	Jim Watson
Brevard County

321-394-0511
jwatson@job-link.net 
	DMD mentoring events 15 Oct 2008 schedule at:

· Merritt Island Veterinarian Services, Brevard Job Link,  also we had a very wonderful turnout for the Kennedy Space Center their DMD is scheduled for Nov 7 due to shuttle launch.  20 students and 2 adults signed up for a variety of areas of work at KSC.

Examples of opportunities:

· We received phone calls from a Publix store in Lake Washington inquiring if there were any students interested in shadowing in areas in their store.  
· And a phone call from Holiday Inn in Cocoa Beach for students interested in hospitality areas.

They both would like to sponsor students for the Oct 15th Disability Mentoring Day. 

Outreach was very strong this year and involved over 20 agencies who support those with disabilities. We contacted hundreds of business with a solid response but the results are basically we have plenty of Mentors but lack Mentees. One student cancelled due to class schedule, she could not miss any more days and get a passing grade. 

	Jackie Small
Lakeland

863-508-1600 Ext. 102
Jackie_Small@polkworks.org
Traci Aguis

Winter Haven

863-508-1100 Ext. 334
Traci_Agius@polkworks.org
	9-Oct  --  Sponsoring presentation to Mid-Florida Society for Human Resource Management

15-Oct -- Disability Mentoring Day Kickoff

20-Oct -- Panel Presentation at PolkCommunity College

	Joe Belardinelli
Broward County

954-535-2300 ext. 3044
jbelardinelli@wf1broward.com 

	The fourth annual job connection event.  This event will be held on October 16 at Nova University.  The first half of the day is a training seminar for HR personnel to learn effective ways to hire people with disabilities.  The second half of the day is a job fair for people with disabilities to make connections with employers who are interested in hiring people with disabilities. 
On October 11 we are having a disability Expo.  DPN will be talking about transition and employment. 

We are also participating with the disability mentor day.  

	Dawn Beyer
Okaloosa and Walton Counties
850-833-7587 ext 238
dbeyer@jobsplus02.com 
	October… Disability Awareness Month Activities

· October 1, 2008 ~~~Voting Registration at DJJ Programs

· October 2, 2008~~~Wheelchair Basketball Game (6:30pm)

· October 3, 2008~~~Tobacco Presentation at DJJ

· October 6-9 Job Shadowing/Mentoring 

· October 11, 2008~~~Goodwill Easter Seals (GES) “Walk with Me”

· October 13, 2008~~~Job Shadowing/Mentoring

· October 14, 2008~~~Job Shadowing/Mentoring

· October 15, 2008~~~Disability Mentoring Day 

· October 16, 2008~~~Job Shadow/Mentoring

· October 17, 2008~~~Job Shadow/Mentoring

· October 20, 2008~~~ Job Shadow/Mentoring

· October 22, 2008~~~JobsPlus One-Stop Tour

· October 23, 2008~~~Job Shadowing/Mentoring

· October 27, 2008~~~County Commissioner Reading

· October 28, 2008~~~County Commissioner Reading

· October 30, 2008~~~Career Quest III

Additional Programs to be added 

· County Commissioners Reading 

· CVS Pharmacy Job Day

· Gary Finch Outdoors



 

· Library Board Readers

· Guest Speaker at DJJ/ECMI Program

	IOWA

	Mary Lynn ReVoir,  Iowa Lead Disability Navigator

Statewide

563-382-0457

Mary.ReVoir@iwd.iowa.gov
	· "Partners in Diversity" - a collaborative effort of the following agency representatives from Delaware County Iowa, focused on employment for people with disabilities; (state workforce center, area agency on aging, senior employment, veteran rep, disability navigator, county central point of coordination, community rehab agency, state vocational rehabilitation, area education agency transition program, state department for the blind, and area mental health center) sponsored three events. 1. A Ticket to Work informational meeting for potential Employment Networks. 2. A Ticket to Work information meeting for ticket holders. 3. A lunch and learn training for area employers (28 people attended).

· Two training events were held for area employers in Orange City, Iowa and Sioux City, Iowa. The training was two-fold with a presentation about ADA court cases by the Iowa Workforce Development legal consultant, followed by a presentation about hiring and retaining of people with disabilities by the Iowa State Lead Navigator. The two events attracted 80 people representing employers.

· Diversity in the Workplace - a collaborative effort of the following agency representatives from Dubuque County Iowa, focused on employment for people with disabilities; (state workforce center, area agency on aging, senior employment, veteran rep, disability navigator, community rehab agency, state vocational rehabilitation, area education agency transition coordinator, state department for the blind, local school district transition coordinator and area mental health center) sponsored two events: 1. The annual essay contest for 7th graders in the county.  2. Proclamation from Mayor of Dubuque.

	Karen Goehring

Southwest

712-242-2103

Karen.goehring@iwd.iowa.gov 
	Disability Mentoring Day is a national program promoting career development for students and job-seekers with disabilities through job shadowing and hands-on career exploration. 35 students in 11th and 12th grades from Thomas Jefferson High School, Iowa School for the Deaf and VODEC attended the 1st Annual Disability Mentoring Day event on October 15, 2008 held in Council Bluffs, IA. The event was hosted by the Transition Advisory Council, which include representatives from Iowa Workforce Development, Iowa School for the Deaf, Iowa Western Community College, AEA 13, Pottawattamie County Community Services, Nishna Productions, Inc., Council Bluffs Community School District, Iowa Department of Human Services, VODEC and Region 13 Partners.

Prior to the event, students were asked what jobs and companies they wanted information about, and these companies were invited to attend the activities. In a panel format, company representatives answered questions students had about working. After the panel discussion the employers ate lunch with the students to address more individual questions. Students picked what business they would like to tour to be set up at a later date by the individual schools. The students then participated in workshops revolving around community transportation. In addition to the Council Bluffs site, Shenandoah hosted an event for 28 students in southwest Iowa.

	LOUISIANA

	Christi Hunter, DPN Lead

Statewide
225-342-4150

chunter@ldol.state.la.us
	· NDEAM/LBLN Job fairs- Louisiana Navigators assisted in Disabilities Jobs in various cities throughout the state.  In the Lake Charles region, Navigators partnered with the Mayor’s Office of Disabilities Affairs and help make the Fashion show a great success.  In the New Orleans area, the navigators continue to partner with Operation Confidence staff to plan an Disability Expo for the Greater New Orleans Area. 

· Disability Employment Awareness Symposium

Purpose of Conference -- People with disabilities, particularly those with the most significant disabilities, represent an often-untapped group of educated, highly skilled, talented and qualified workers.  The Louisiana Workforce Commission’s DPN hosted its’ Third Annual Disability Employment Awareness Symposium designed to increase the public's awareness of the contributions and skills of American workers with disabilities.

Attendees- Employers, advocacy organizations; workforce systems (LWIA); employment-related supports-education and training, health care, reliable transportation, affordable housing, and assistive technology;    
Partners included:

· Louisiana WIPA Program

· Department of Social Services-Louisiana Rehabilitation Services

· Advocacy Center

· LBLN-Louisiana Business Leadership Network

	MAINE

	Libby Stone-Sterling, DPN Lead

207-623-7969

libby.stone-sterling@maine.gov
	The Commission on Disability and Employment – steering committee for the Maine DPN effort – expressed a wish last year for the DPN project to work to expand the scope of activities for DMD around the state. Maine’s state lead for DMD is “Jobs for Maine’s Grads”. A representative from that initiative along with the DPN state lead and a staff member from Maine’s CHOICES CEO (MIG) grant began working together months ago to ensure coordination and facilitation on the state level. Using the DPNs and their workforce regions as the DMD regions, DPNs have worked to bring together both those who have delivered DMD activities in the past and new partner agencies, schools and employers.

Events planned for this year will cover the state and will vary according to the needs of the local areas. Some planned activities are: Job club launch for transition age youth, community job shadowing, presentations from youth with disabilities who have successfully transitioned to employment, employer presentations on what they are looking for in employees, workshops on transitioning to college, proclamations from the Governor and the mayor of Maine’s largest city, and in one area an exciting life skills opportunity to participate in a hands-on workshop in public transportation. Many events will be held in One-Stop CareerCenters where DMD participants will also learn about the scope of One-Stop services and programs.

The aforementioned partners, in conjunction with the Bureau of Rehabilitation Services, numerous community service providers, LWIBs, adult education, and invested local employers make this year’s Maine DMD an exciting one!

	MARYLAND 

	Jackie Angerhofer
Susquehanna

410-272-5400

jangerho@swnetwork.org   
	In recognition of National Disability Awareness Month, the Employment Committee of the Harford County Commission on Disabilities held its annual recognition luncheon. More than 130 guests attended. The occupations of those recognized included store manager of a Royal Farms, welder, head cashier, Arc employees who are working at clerical, library, cleaning, and food service positions. Employers recognized included several food service providers, day care centers, assisted living, pet services and manufacturers. Students from the work experience program for students with special needs were recognized- all had obtained either full-time or part-time paid employment.

On October 23, Aberdeen Proving Ground held a job fair for job seekers with disabilities-180 people attended and were able to visit with over 30 employers for jobs in the private sector as well as government jobs. Army Community Services initiated the job fair, several other community groups assisted.

	Frederick County

Margaret Mulligan

301-662-0099 X1294

mmulligan@mdworkforcepromise.org 
Leigh Jones

301-662-0099 X1292

LJones@mdworkforcepromise.org 
	DISABILITY: Show Off Your KSAs – This presentation was given at the BRG (Business Relations Group) meeting in Washington County. The training was presented in a Jeopardy format and covers disability myths and facts related to employment and disability.

No Spare Marylander: Intensive Workshop for Job Seekers with Disabilities - The Maryland Department of Disabilities (MDOD), with the assistance of DLLR, is hosting a series of four no-cost, one day workshops to job seekers with disabilities around the State. The No Spare Marylander workshops will provide information related to employment and disability. Activities that will be covered include resume and cover letter review, benefits counseling, and mock.

Accessibility Features on Your Own Computer – This training was for the staff at Frederick County Workforce Services. The DPNs provided an overview of a variety of accessibility features and settings that come standard on the Windows operating systems and how those features can be used in the One-Stop by job seekers with disabilities.

	MASSACHUSETTS

	Lisa Matrundola, DPN Lead

Statewide
617-626-5283

lmatrundola@detma.org 
	Because disability awareness month is so popular in Massachusetts, many activities commence during the month of September through October.  For example, the Commonwealth of Massachusetts statewide in September 2008 issued a notification to the Local Workforce Investment Boards, One-Stop Career Center Operators and other Local Workforce Investment Partners on October being disability employment awareness month. The issuance came from the Undersecretary of Labor Workforce Development to have local areas work with their disability partners by embracing disability awareness month and begin during the month of September. Some of the recommendations from the Undersecretary were: to display the 2008 National Disability Employment Month employment poster at each Career Center, develop activities on educating employers on how to hire individuals with disabilities, increase public awareness of the contributions and skills of American workers with disabilities.

Other local Disability awareness activities included: 
· becoming involved with the Tours at the statehouse on universal access and accommodations,
· partnering up with the Bank of America on educating employers on the ADA, 
· providing education and training in conjunction with the local libraries, 
· ADA workshops to the employer,

· providing SSA benefits counseling to job seekers with disabilities,
· inviting WIA partners to Massachusetts Career Day, and have a disability resource table in each of the Career Centers.

	Jennifer Hinde
Metro North
781-932-5511 – Monday - Thursday

617-661-7867 - Fridays

jhinde@detma.org 

Sandra Efstratiou

North Shore

978-825-7200
sefstratiou@detma.org 
	As part of Disability Mentoring Month, The Career Place set up several activities promoting disability awareness including; on site disability education and training for staff, company tours of area business, promotion of accessibility at the state house, job shadowing opportunities, and a professional workshop for employers on Aspergers Syndrome.

· On October 14, 2008 the Program Navigators from the North Shore Career Center, Sandra Efstratiou and the Program Navigator from Metro North, Jennifer Hinde coordinated a tour of the State House for students from the Protestant Guild reviewing the upgrades to changes to accessibility in the state house.

· On October 17, 2008 Program Navigators from the North Shore Career Center, Sandra Efstratiou and Program Navigator from Metro North, Jennifer Hinde coordinated a tour of the State House for individuals with visual impairment or blindness and their caretakers. While conducting the tours ADA Coordinator/ and Program Navigators were able to assist students from a local university that were the tour guides and teach them to be more descriptive for individuals with visual impairments.

· From this event several customers were able to set up informational interviews with the State House ADA Coordinator. As a member of the Deaf/Blind community he was able to provide insight to the job search and spoke of challenges he faced during his personal job search while providing additional ideas and suggestions for individuals with disabilities looking for jobs.

· Harvard Vanguard accepted students with learning disabilities doing a half day job shadowing opportunities.

· The Hotel and Hospitality Network coordinated an event with a local hotel to discuss various job opportunities and gave an on site tour.

· On November 6, 2008 we did a tour, had lunch and discussion of various jobs available at the five radio stations that represent Greater Boston Media. Individuals on the tour were told of various opportunities and skill sets needed for various positions from entry level to upper management positions. While touring we met various radio personalities and station staff, viewed part of the Governors on air broadcast and briefly met with him at the conclusion of his broadcast. When introduced to the Governor by the Human Resource Manager he was told we were from the division of Workforce Development. Governor, Deval Patrick stated, “He was happy to hear that people were looking for work.”
In addition to collaborating with the Metro North DPN, the North Shore Career Center had two workshops for people with disabilities also available to partner agencies:

1. Disability and the Job Search
•
What are your rights!

•
Should I Disclose that I have a Disability?

•
Do I need an Accommodation in the work place?

•
How do I ask for an Accommodation?

•
At what point do I ask for an Accommodation?
2. “Soft Skills, Job Search and Disability
WHAT ARE SOFT SKILLS?

· Are you team-oriented? 

· Can you solve problems creatively? 

· Can you communicate ideas effectively?

· Are you friendly? Optimistic?

These are referred to as “Soft Skills“, qualities that employers always seek.

These workshops were presented by the MA Rehabilitation Commission partners.

	Lesli Gazerro

Attleboro - Fall River - Taunton

508-222-1950 x302
LGazerro@Bristolwib.org
	· The Taunton Area Committee on disAbility Awareness (TACOdA) is hosting its annual Awards Breakfast Ceremony, which will take place on Thursday, November 6th. 

TACOdA is a group of community members who provide assistance with accommodations, architectural barriers, adaptive equipment, job placement and on the job training support.  We also plan and host an annual event to celebrate disAbility Awareness in the Taunton area.  This includes an awards program to recognize employees and students for their achievements, and employers whose hiring practices support our mission statement.  We also host a Poster Contest for local students to use their creative talents to depict their interpretation of what a disAbility means to them.  The High School Students draw based on the NDEAM theme identified each year. 

· Another activity coming up for October is an Employer Seminar.  The Bristol Workforce Investment Board's Disability Action Committee is sponsoring an employer seminar on "Accommodations for Your Existing Workforce".  The seminar will be a presentation in collaboration with the New England ADA (DBTAC). Marketing will take place in coordination with the local Chamber of Commerce and other business groups.  At this time we are finalizing the date and location of the event and I will give you more information as it is available.

	Ted Owczarski

Northampton
413-586-6506  

towczarski@detma.org 
	The Franklin Hampshire Career Center & The Council On Aging Proudly Presented the Community Resources Information Fair on October 29th from 1:00 – 4:00 PM at the Northampton Senior Center.

The fair included representatives from Massachusetts Commission for the Blind, Disability Law Center, Institute for Community Inclusion, Community Enterprises, Inc., Star Light Center, Franklin Hampshire Career Center & others.
Consumers & Employers— will be able to get immediate access to valuable information from organizations dedicated to providing employment related services in the Pioneer Valley

	MICHIGAN 

	Detroit Navigators

Denise R. Barnes

313-846-2240 ext.264

dbarnes@detroitmi.gov
Harvey A. Brooks

P: 313-873-7321 ext.229

hbrooks@detroitmi.gov 


	For the Month of October the following events were held at the One Stops in Detroit:

· 10-17-08:  Assistive Tech Boot Camp Training

· 10-15-08:  Disability Mentoring Day.  Over 25 students with disabilities job shadowed persons in the One Stop and Community. 2 have been hired.   

· 10-21-08:  Get Wise Event Held

· 10-22:08:  Stepping into My Shoes with Andre Robinson.  A person with a disability talks about how he transitioned into independent living and the barriers put up by family and professionals. CEU credits given.

· 10-28-08 Hosted an Assistive Tech, train the trainer session. Navigators will be holding AT trainings for persons with disabilities and family members or professionals.  AT items are for communication, leisure and some work activities. Program led by Cathy McAdam.

· 10-31-08 Movies on Milwaukee.  Movies shown were Bone Collector (featuring assistive technology) and Reign over Me (Post Traumatic Stress Syndrome) and popcorn/drinks were offered.  Open to public not just staff.

	David Markowitz

Taylor

734-229-3519

David.Markowitz@semca.org
	SEMCA and MRS Launch "Disability Mentoring Day" with event on October 15th, 2008

The DPN at Southeast Michigan Community Alliance co-hosted with Garrett Pazur, Manager, Michigan Rehabilitation Services an event to launch "Disability Mentoring Day" in Livonia. A Joint Partnership “Focal Group" event, that was by invitation only, consisting of Employers, Michigan Rehabilitation Services, WIA Staff, Vet’s Service and One-Stop Center Customers with Disabilities, to celebrate National Disability Mentoring Day and National Disability Employment Awareness Month! 

It was held from 10:00am to 1:00pm on Oct. 15th 2008 at our Livonia One-Stop MichWorks! Center located at 30246 Plymouth Rd. in Livonia, MI. The event helped to facilitate discussions among attendees regarding what employers need/expect and what staff and jobseekers with disabilities can do to better prepare for employment. The partners all worked together to achieve a win-win situation for everyone. All from the group walked away having learned something new and/or helpful!

	MINNESOTA


Ellie.Emanuel@state.mn.us  

	Arlys Hengemuhle

320-308-5803

arlys.hengemuhle@state.mn.us
	Each Friday in October the Disability Program Navigators are sending out messages about issues related to persons with disabilities. 
Below is an example of the 'Website of Interest' that was disseminated on the listserv on October 10th
Center for Disease Control and Prevention

www.cdc.gov/Features/DisabilityAwareness 
Learn more about what CDC is doing to identify the causes of developmental disabilities and promoting health and well-being among people of all ages with disabilities.  Today, about 50 million Americans, or one in five people, are living with at least one disability, and most Americans will experience a disability at some time during the course of their lives. Some disabilities are easy to see, such as when a person uses a wheelchair or when someone has lost an arm. Other disabilities, like a developmental disability such as autism or a chronic condition like arthritis, may not be as easy to see. Some people may live with a disability all their lives. Others may have a disability when they are young or as an older adult. Different kinds of disabilities affect people in different ways. And the same disability can affect each person differently. In recognition of Disability Awareness Month, CDC encourages everyone to learn more about what is being done to identify the causes of developmental disabilities and promoting the health and well-being among people of all ages with disabilities within the National Center on Birth Defects and Developmental Disabilities
Diversity World

	MISSOURI 

	Tammy Casey
Ozark Region
417-841-3395

TCasey@jcocmis.org 
	NDEAM was kicked-off on September 30th in the Springfield area with the Windmills Training Conference that was organized by the Southwest Missouri Disability Coalition.  This coalition is comprised of individuals from the Mayor’s Commission on Human Rights, Missouri Career Center, NAMI Southwest Missouri, Rehabilitation Services for the Blind, Vocational Rehabilitation, Southwest Center for Independent Living, MSU Disability Services, OTC Disability Services and Alternative Opportunities. 
Milt Wright, one of the authors of Windmills, was the speaker. He provided information to the audience regarding reasonable accommodations, stigma and myths, and the need to look at individuals with disabilities as a valuable labor resource. Conference attendees included employers/HR representatives, rehabilitation counselors, and also job developers.

Participant feedback from the event was positive. Sample comments included:

· Diversity of the audience & great participation

· Good resources to take home

· Changed my attitude toward disabilities

· Speaker was interactive with audience making people move beyond present stereotypes

· The things discussed made you think, it wasn't just information to memorize

Also included in the day’s events was a “Breakfast of Champions” during which we recognized employers in the area that hire and employ individuals with disabilities.  Planning is already underway for next year’s event.  

	NEW YORK  


Each participant could choose 3 of the 9 offered workshops to attend since they ran concurrently, three at a time.  The workshops directly related to disabilities, “Getting Hired and Moving Ahead in a Job when Working with a Disability” and “Work Incentives for SSI & SSDI Recipients” had the best attendance with 22 and 24 participants, respectively.  Other popular workshops included “Addressing the Interview Job Killers,” “Employer Panel,” and “How To Work A Job Fair – Before – During and After.”  I taught “Plan for Your Career” in collaboration with Erin Jennings of Binghamton University and Bruce Pomeroy of Broome Community College.  Erin also served as moderator of an Employer Panel that included the representatives of 5 companies in varying industries.    

	Many excellent comments were received regarding the event.  I have had several participants ask me when I will do it again.  One commented, “This was a much needed event.”  The types of complaints that I received was that there were too many workshops to choose from since they were only able to attend three of the nine and could not get to the others.  Some thought some workshops were too short and wanted more time for discussion, while others had hoped they could do a half hour at one and a half hour at another during the same time period.  Others asked if I would be taping the sessions, so they could obtain the information they missed.  I directed a couple of people to Dot Marinaccio of VESID and Laurene Reichardt, CWIC at Catskill Independence Center, to obtain the information from their presentations.
	

	OKLAHOMA

	Jay Winfrey

Cleveland County
405-701-2035

jay.winfrey@oesc.state.ok.us 
	We will be hosting our 2nd Annual “Business Appreciation Reception” on October 23rd.  This luncheon format with a keynote speaker, assistive technology and informational tables is a collaborative Navigator-initiated event to recognize employers who hire/promote the hiring of people who have disabilities.  Funding for the event has come from the Sooner Chapter of the Society for Human Resources Management, in-kind donations, and the old fashioned remedy…a garage sale.  
Last year’s event was nominated for and won the “Workforce Readiness” award at the state Conference of HR Managers.  Our intention is to increase attendance from businesses in this event, thereby increasing the awareness of disability information within this important community group.

	Transcript from an Article covering the Business Appreciation reception event:

Published: October 25, 2008 12:00 am

Former OU football player relates struggle growing up deaf in a dangerous home

By Tom Blakey 366-3540 tblakey@normantranscript.com 
Growing up deaf seemed the least of Eric Thunander's problems. Throw in an abusive mother, an alcoholic father always in prison, a stepfather who was a drug dealer and illegal arms dealer for the Hell's Angels and witnessing a couple of killings at the age of 8, and one begins to get the picture of the hell that was Thunander's childhood.

Thunander, a former University of Oklahoma football player, gave the keynote speech at Thursday's Business Appreciation Reception, hosted by the Cleveland County DisABILITY Alliance. About 100 ClevelandCounty employers, professionals and advocates involved in disability issues attended the reception at the SarkeysFoundationConferenceCenter.

Thunander said his book "Silent Thunder" concerns "my life, growing up deaf and my struggle to find a place in society."  Stereotyped as "deaf and dumb," Thunander described several of the battles he waged as a child growing up in rural California, living in a "trailer trash park" and attending various schools for the deaf and mainstream schools.

On the night of Christmas Eve, when 7 years old, Thunander said he put out milk and cookies and left in his hearing aid to listen for Santa's arrival. Instead, he was awakened to the sounds of his stepfather beating his mother. Going to his mother's aid, Thunander said his stepfather pointed a pistol in his face, then hit him with the butt of the gun. Returning to bed, Thunander told Santa all he wanted was "just to see my mom alive" the next morning.

On another occasion, when 8 years old, Thunander said he accompanied his stepfather to a crack house and was told to wait in the car. He said he heard three gunshots -- noises "impossible to comprehend" for a deaf 8-year-old child. His stepfather "finally came out of the house" and gave Thunander a blanket with which to clean up the blood, he said. Thunander said his stepfather wrapped two bodies in blankets and put them in the trunk of the car, threatening him with death if he ever told anyone of the murders.

When his mother married for the third time, she relocated Thunander, a brother and a sister to Kansas City. About a year later, Thunander and his siblings were sent back to California to stay with grandparents.  When Thunander was 10, his grandfather introduced him to football.  “It was like I'd found my true calling," he said.  Thunander was nicknamed "Thunder" by his teammates. In his book he writes: "I always felt like a thunderstorm, unleashing nothing but rapturous fury, noise, speed and lightning bolts; it always came alive when I was on the field."  Thunander was recruited by 34 Division 1A colleges. When they learned he was deaf, the number "went from 34 to four," he said.

He was recruited by Bob Stoops, an assistant coach at KansasState at the time. When Stoops was named head coach at OU, he asked Thunander to come to Norman.  Upon his arrival, Thunander was told he was being taken to the BarrySwitzerCenter. "I turned and asked 'Who's Barry Switzer?' I had a lot to learn. My world was very small," he said.  Thunander said he "fell in love with OU."  "People treated me with respect," he said. Thunander was in Stoops' first recruiting class in 1999, and played on the 2000 national championship team.

But during the OU-Texas game, Thunander was "blind-sided" by a Texas lineman and sustained a career-ending injury, he said. Thunander moved to Kansas City and fell into a deep depression. At one point, he put a bullet into a gun and pulled the trigger at Russian Roulette. "It scared me," he said.  A week later, Stoops phoned Thunander and invited him back to OU.  "He gave me a second chance," he said.  Thunander stressed the importance of being given second chances, and taking advantage of opportunities presented.  "We, the deaf, must put to ourselves the task of taking the first step forward," he said. "Sometimes we have to fail before we can succeed. The key is to keep trying -- don't give up. Find a way to accomplish your goals."  Thunander finished his degree at OU, majoring in communication, and wrote "Silent Thunder."  "I wrote it for me, to put my past behind me," he said.

Jay Winfrey, disability program navigator at the Oklahoma Employment Security Commission, said the ClevelandCounty disABILITY Alliance was formed more than two years ago "through collaborative efforts of several state agencies and non-profits who were professionals or advocates in the field of disability concerns."  Those organizations include OESC, the Department of Rehabilitation Services, NormanPublic Schools, MooreNormanTechnologyCenter, United Cerebral Palsy, Progressive Independence and Cleveland Area Rapid Transit.  "The financial and in-kind support has come from the Sooner Chapter of the Society for Human Resources Management, the State Council for Human Resources Management and Sarkeys Foundation," he said.

Thursday's Business Appreciation Reception was the second year for the event, he said.  "The purpose is to recognize employers who hire or support the hiring of individuals with disabilities. Employers invited are ClevelandCounty employers supportive of those with disabilities," Winfrey said.  Thunander's book can be purchased at www.silentthunder.net for $14.99.

	Marie L. Sawyer, MHR, MS

Native American DPN
Chickasha

405-224-3310  

marie.sawyer@oesc.state.ok.us 
	DPN was involved in the planning stages of the Metro Disability Resource Alliance which was held on October 8th.  This conference was geared towards the professionals and was entitled “Dollars and Sense in an Election Year”. 
Due to the current economy, rising costs and tax cuts, the future of state government funding and services for persons with disabilities is unsure. The Metro-disability Alliance invited government leaders and representatives of several of the state’s agencies serving individuals with disabilities to discuss what to expect and how to prepare for the times ahead.    

	Latosha L. Moore

McAlester

918-423-6830

latosha.moore@oesc.state.ok.us
	· October 17, 2008 – Disability Mentoring Day w/ Pittsburg County Health Department (Flu Shots)

McAlester Public Schools, Oklahomans for Independent Living and DPN collaborated to recruit high school seniors and job seekers to work with local business and community agencies.

· October 30, 2008 – Career and College Tour w/ Eastern Oklahoma State College (Top 25 fastest growing jobs in Oklahoma booth)

Kiamichi Economic Development District of Oklahoma (WIA) and Oklahoma Employment Security Commission will be presenting the fasting growing jobs and soft skills to middle schools students.

	TENNESSEE

	Harvey Buchanan

LWIA-11

731-668-2040
hbuchanan@swhra.org
	October 7, 2008 – 9:00 AM

City-Wide Signing of Proclamation

Jackson City Hall - 101 East Main Street, Jackson, TN  38301

October 10, 2008 – 11 AM-3 PM

The Tennessee Mental Health Consumers’ Association Job Fair

Madison County UT Extension Complex, 309 C,, North Parkway, Jackson, TN  38305

October 16, 2008 – 9:00 AM – 12:00 PM

Strength through Ability

Featuring the Access Express! From the STAR Center

Tennessee Career Center at Jackson - 362 Carriage House Drive, Jackson, TN  38305

October 23, 2008 – 10:00 am – 12:00 PM

Social Security Benefits, Work, and You!

Brief Presentation at 10:00 and time for personal questions afterward

Tennessee Career Center at Jackson - 362 Carriage House Drive, Jackson, Tennessee  38305

October 1 – 31 

Information Display

Tennessee Career Center at Jackson

PARTNERS FOR THESE EVENTS are Tennessee Department of Labor and Workforce Development, Tennessee Department of Human Services/Division of Rehabilitation Services, DRS Corporate Connections/University of Tennessee – Center on Disability and Employment, Social Security, Workforce Investment Area 11, , Tennessee Mental Health Consumers Association, and the STAR Center.

	Heidi Oechsel

LWIA 8

931-551-9737   ext. 133
hoechsel@workforceessentials.com
	· October 1st: A newsletter was submitted to each of the Career Center Staff and our partnering agencies highlighting the employment of individuals with disabilities, and the impact individuals with disabilities make in their careers.

· October 15th: DPN was able to provide information to our local SHRM (Society for Human Resource Management) about the benefits of hiring individuals with disabilities, as well as disability etiquette, and tax incentive information.

· October 16th: Our formalized Integrated Resource Team met to discuss the involvement of employers, and focus on our current job seekers with disabilities.

· October 23rd: Together with the Exceptional Family Member Program and the Equal Employment Opportunity Office at Fort Campbell there was a National Disability Awareness Month Exhibit and Luncheon, “Discovering Abilities as Diversity” held on the Fort Campbell base. Many service providers in the area had booths set up with information for individuals. The Nashville school for the Blind band and choir performed during the exhibition; in all there were approximately 125 people in attendance.

	Carol Rose
LWIA-6
931-455-9596

crose@workforcesolutionstn.org 
	DPN publishes a monthly newsletter which goes to members of the Workforce Board, City officials in our seven county area, and members of the Career Centers in our area. It includes upcoming events, websites for employers to use (this would be ADA information, definitions of terms such as, "reasonable accommodations", lists of available tax credits for employers who hire those with disabilities, and employer tools to assist HR people and employers to make informed decisions regarding employing persons with disabilities.)  There is a list of the locations of the Career Centers in the area to assist the employers find qualified workers.  An article on the benefits of the Career Readiness Certificates was also featured.

This month DPN prepared and disseminated a resource directory.  This directory lists agencies by county and includes the location, contact information and services for Employment and Training, Transportation, Adult Education, as well as, Daily Living information.

As a part of the monthly activities, DPN presented job search information to two classes of Vocational Education students in the TRC in Winchester.  There were many other activities which went on in each of the counties which included mentoring at a local factory, tours of factories and businesses, mayoral proclamations on October being Disability Awareness Month, a chamber coffee held at one county's Vocational Rehab building and a client appreciation luncheon.  

	Danielle Cason

Upper Cumberland

931-520.8733 ext. 121

wdcason86@yahoo.com 
	We will be having a Career Day for Persons with Disabilities on October 3, 2008 from 9:00-2:00 at the Hyder Burks Agricultural Pavilion in Cookeville.  There will be many post-secondary schools, employers and organizations there to assist everyone with their needs. All Upper Cumberland Schools have been invited and those that are able to attend will be coming in one hour shifts throughout the day.

	Sarah Helm

Knoxville Area Employment Consortium
865-974-6860
shelm1@utk.edu
	DMD Event highlights:

· Elavon (http://www.elavon.com/acquiring/) hosted 12 mentee’s this year.  They coordinated an entire program that allowed the mentees to learn about various aspects of the company.  One or two of the students at Tennessee School for the Deaf will have an opportunity to apply and interview for a position in the deployment department. The highlight of their tour in the deployment area was loading software onto the credit card machine and preparing it for shipping and then learning to solder on circuit boards. Senior Manager, Tim Tuggle was so impressed by several of the participants that he decided to create a part time position for these students to do their work study at. He is considering sign language class for his current employees in this area so that communication will flow smoothly.  They also provided lunch for all DMD participants. 

Here is a testimonial from Anita Bright, Recruiter:

"This is the first year for Elavon/Knoxville to participate in Disability Mentoring Day.  When asking how many mentees that we could accommodate, the answer was twelve!  That was truly exciting to know that Elavon would welcome that many mentees the first year. What was truly amazing though is that we had fifteen mentees scheduled and twelve showed up.  That was a great percentage.  The managers and employees came to me to participate.  Some were turned away because we had enough.  However, both managers and employees have said to "sign them up" for next year.  With this amount of support, I hope next year we can have a larger group of mentees and more than one session/day.  I also had calls from employees who have disabilities or who had disabled family members praising Elavon for participating.  We have several mentees in the recruiting process.  The mentees were all very well prepared.  The managers were impressed with the qualifications and the questions that were asked.  Both mentees and mentors asked for more time next year.  Thank you very much for your help making this a great "first" for Elavon."

·  Torrid – West Town Mall -- Another experience was a current Knox County High School Senior wanted to explore retail sales in one of her favorite stores in the mall. She selected Torrid at West Town Mall in Knoxville, TN. D.M.D. co-chair approached the manager of the store and asked if they would be interested in participating in D.M.D. this year. After getting approval from the home office they were more than happy to oblige. As soon as she entered the store she was given a magnetic Torrid tag to put on her clothes and given a key to the dressing rooms. She then was able to assist with unloading new inventory and either hang it if it needed to be or fold it and stack it to be put away later. She was able to choose the outfit and accessories for one of their mannequins. She learned about why certain items were placed in specific locations. She assisted customers with their purchases and bagging the purchase for the customer to take home with them. As she left she was given an application and encouraged to fill it out and come back for an interview with Manager of the store.

· DMD Recognition Breakfast -- We had approximately 65 people attend the DMD Recognition Breakfast on October 22.  Mentees, mentors and service providers were in attendance.  Angie Mackey, Career Outreach Coordinator for the Walgreens Distribution Center in Anderson, South Carolina, served as our keynote speaker.  We also recognized the mentors and mentees who participated in the program by awarding certificates. The breakfast was provided by Youth Transitions, which is an organization that provides culinary training to high school students with disabilities, specifically students who are Deaf/Hard of Hearing. The goal is to prepare the students for work in the restaurant industry.  Therefore, the entire breakfast was prepared by the students who are involved with Youth Transitions.  

Three mentees were hired at the Knoxville Convention Center as a direct result of their participation in DMD.  One mentee was hired by Marriott Business Services as a direct result of their participation DMD.  

	TEXAS 

	Jennifer Velasquez

Alamo

210-581-1096

Jennifer.velasquez@twc.state.tx.us 
	Alamo Area Disability Alliance held its second annual (fall) Career Expo for Persons with Disabilities, October 23. Fall expo includes employer symposium prior to the area-wide job fair.

Four “Pep Rallies” (workshops) for persons with disabilities - instruction on writing a resume, “Making The Most From A Job Fair” and “When To Tell An Employer About Your Disability” conducted by Navigator at workforce centers in advance of the Career Expo for Persons with Disabilities. All attendees left workshop with a completed resume, in paper and CD formats.

Alamo Area Disability Alliance was formally chartered after first Expo collaboration in 2007; It is composed of partnerships with DARS, Goodwill Industries, San Antonio Lighthouse for the Blind, University of Texas at San Antonio, Customized Assessment & Training LLC, San Antonio Public Library and Workforce Solutions Alamo.

	Maria Roussett

Cameron County

956-548.6700 ext 135

maroussett@camwksinc.org
	October 2-3:  Training Accommodations in Testing 

Staff and networking partners 

Project Great, Texas A&M

October 9:  Meet & Greet + Training Traumatic Brain Injury and Depression

Staff and networking partners 

In coordination with Mental Health Task Force

	Jayshree Bhat

Lower Rio Grande

956-661-2919 

jayshree@wfsolutions.org
	October 6-9:  Disability Awareness Days

Includes White Cane March; agency & job fair; workshops: Mental Health, Disabilities in the Classroom; Health Screening and AT fair; Networking Social and Recognition
October 15-16:  Disability Mentoring Day Activities

	Marcie Perlman

Concho Valley

(325) 653-2321 x.1247

marcie.perlman@twc.state.tx.us
	October 7:  WorkForce Solutions Business Services Booth  @ Business  Showcase
Business  Showcase – yearly area event; Navigator participating in booth as member of Business Services unit
October 24:  Job Seeker Workshop

9 a.m. -12 Noon, Workforce Solutions:  Essential Elements of Eff. Job Search; AT demo; SSA Work Incentives; WorkInTexas.com registration; DARS services
October 28:  Employer Symposium

2-4 PM at Workforce Solutions; presentations; Community Resources, AT demo, Employer Panel

	Walter Hall

Tarrant County

817-759-7957

whall@easterseals-fw.org
	October 7:  Job Fair

Jobing.com, 12 Noon -5PM

Will Rogers Memorial Center  Ft Worth

October 23:  Transition & Disability Resource Expo
Region XI

	Randall Presley

West Central

325.795.4327

Randall.Presley@workforcesystem.org
	October 7:  Abilene Area Job Fair
Navigator will assist in ADA booth and talk with participating employers
October 22:  Adaptive  Technology Fair
9 a.m. – 12 Noon , Abilene Civic Center; WorkForce Solutions and DARS
October 23:  Transition & Disability Resource Expo
Region XIV

	Kevin K. Bowes

Upper Rio Grande

915-887-2676

kevin.bowes@urgwda.org
	October 15:  2nd Annual Employer Disability Forum
8:30AM - 12:30 PM

Sponsor - WorkForce Solutions –Upper Rio Grande; continental breakfast; employer panel; value of hiring persons with disabilities, including military veterans

	Irene Martinez

Coastal Bend

361-225-1098 ext. 129

irene.martinez@coastalworksource.com
	October 15:  Disability Mentoring Day

12:30 pm -2 pm

Appreciation Lunch – Antonio E. Garcia Arts & Education Center

October 23:  2nd Annual Employer Symposium
8:00 a.m. - 2:00 p.m. 

Holiday Inn Emerald Beach

	Claudia Magallan

Gulf Coast

713-672-0773 Ext. 332

claudia.magallan@theworksource.org 
	October 15:  Disability Mentoring Day

Co-sponsor – White Cane Day

	Billy Blanchard

Golden Crescent

361-576-5872

billy.blanchard@twc.state.tx.us
	October 16:  2nd Annual Employer Symposium
At Victoria College; Brkfst, Luncheon

Keynote: Wells Fargo VP of Enterprise Talent Acquisition; Sponsors Wells Fargo and Disability Coalition;

	Judd Quarles

East Texas

903-561-8131 X135

judd.quarles@twc.state.tx.us
	October 28:  Employers and Employees Seminar: Partnership in the Workplace
First time area event 

1-5 PM, Harvey Convention Center, Tyler; Keynote: Richard Devylder, Special Advisor to Dir. Ofc. on Access and  Functional Needs, Gov’s office on Emergency Services, Office of Gov . Arnold Schwarzenegger. Sponsors CIL, WF Solutions; planning with DARS and Real Jobs for Youth.

	Walter Hall

Tarrant County

817-759-7957

whall@easterseals-fw.org
Barbara Nwaigbo

Dallas County

972-283-9152,  ext.216

barbara.nwaigbo@twc.state.tx.us
	October 30:  4th Annual Employment Symposium

Better Your Bottom Line: Employer Access to People with Disabilities

Sheraton Hotel Arlington; 9 AM-3:30 PM (Brkfst 7:30 AM) includes ADA updates; Legal panel; Tax credits; Industry sector sessions; 2008 Tx Governor’s Committee/ Employment Awards luncheon

	Additional Activities throughout the State of Texas
	Cameron

WorkInTexas.com presentation for DARS and discussion about disclosure
Gulf Coast:

Several WorkInTexas.com presentations (Veteran’s Reintegration Program and DARS) 

Community Work Incentive Coordinator conducting Work Incentives training sessions at Centers throughout the system

Dallas

Center staff training – joint presentations Navigator with DARS partners  throughout the WDA
North Central

Communications training for Center staff, by Navigator, in multiple Centers throughout the WDA

	VIRGINIA 

	Sinclair Hubard

Harrisonburg
540-434-5981

Sinclair.Hubard@drs.virginia.gov

	The Shenandoah Valley Regional Committee for Disability Employment Awareness (SVRCDEA), held it’s annual Awards Luncheon for local employers and employees with disabilities.  Our guest speakers were Debra Ruh and her daughter Sara. Debra is the founder and president of TecAccess, the leading provider of accessibility and workforce solutions for the world’s largest and fastest growing minority group – People with Disabilities, Baby Boomers, and Veterans with Disabilities.  Debra created TecAccess in 2001. She has grown the organization into a profitable multi-million dollar company and it is the most awarded provider of professional accessibility and usability testing and training, workforce solutions, targeted marketing solutions, focus groups and usability studies in the world.   
As a unique differentiator, Debra utilizes a one-of-a-kind telecommuting model that allows employees, many of whom have disabilities ranging from intellectual, mental health to physical disabilities, to work from their homes, rehab facilities, and hospital rooms. TecAccess has over 60 associates with disabilities, and is also a leading employer of disabled veterans and baby boomers.
Debra was appointed to the Olmstead Board and Veteran Employment Board by Virginia Governor Tim Kaine, and she serves proudly as a board member of the US Business Leadership Network (USBLN), Virginia Business Leadership Network (VABLN), VA CEO Council, and the Parent Educational Advocacy Training Center (PEATC) Advisory Panel.    
For more information on Debra and Sara Ruh and TecAccess go to the web site at www.tecaccess.net or our web site at  www.svdeac.net

	Sarah Ray

Radford

540-239-3529

sraygoodwillvalleys@live.com
	Participated in Job Fair, handed out information on disability related issues to employers, also had a display. I will be attending DRD awards ceremony for employers, employees, and partner agencies.  

	Heather Hodges

Charlottesville


434-963-2988

Heather.Hodges@drs.virginia.gov
	The Piedmont Workforce Network for Disability Employment Awareness held its annual Awards Ceremonies for local employers and employees with disabilities. Guest speakers at each event included Jim Mueller, a nationally recognized speaker on universal design and workplace accommodations, and Commissioner, Jim Rothrock, from the Virginia Department of Rehabilitative Services. Jim Mueller’s presentation included examples of how assistive technology devices are used in the workplace, as well as, how universal design in the workplace can not only accommodate individuals with disabilities but can also effectively accommodate all people in the workplace. 
The Commissioner recognized all participants, employers and partners, and acknowledged our contributions to serving people with disabilities. There were 20 local employers who were recognized for going above and beyond for hiring people with disabilities. The Disability Program Navigator served on the Planning Committee for this event and was responsible for creating the electronic invitations, name tags, and Employer Recognition certificates for this event.

The Region 2000 Area Network for Employment (RANE) for Disability Employment Awareness held its annual Awards Luncheon for local employers and employees with disabilities. The guest speakers featured at this event were Sinclair Hubard, Senior Disability Program Navigator, and Heather Hodges, Disability Program Navigator. The DPN’s gave a presentation on Assistive Technology and Workplace Accommodations. The presentation included live examples and demonstrations of devices such as the Keys-U-See Keyboard, Jabra wireless headset, remote handset lifter, Photo Phone by Ameriphone, pistol grip, assorted grippers, D-Grip, low visions essentials kit, writing bird, CAN-DO magnifying lamp, desktop talking calculator, digital voice recorder, Super Ear Plus device, voice activated switch, keyboard large print labels, etc. The presentation also included additional information on how to purchase the equipment, as well as, the contact information for the Virginia Assistive Technology System (VATS). There were 12 local employers who were recognized for going above and beyond for hiring people with disabilities. The DPN served on the Planning Committee for this event.

	Stephanie Brown

Warsaw


804-333-3675

Stephanie.brown@drs.virginia.gov

	On October 11, 2008, DPN participated in Warsaw Fest Day.  It is a community festival that draws approximately 3,000 people from surrounding counties.  DPN set up a booth containing information regarding Dept of Rehabilitative Services, Employment Services, Disability Services Board, and Assistive Technology.  DPN shared contact information, brochures, and displayed AT equipment during the all day event.

On October 18, 2008 DPN participated in a Disability Awareness Conference.  It was the first of its type in this rural community.  There were several vendors represented, including: medical equipment company, to specific disability representatives, i.e. multiple sclerosis, sickle cell anemia, etc.  There was also a representative from the cooperative extension program who demonstrated hands on verbal, visual and motor impairments.  She also displayed toys and books that were for children to learn and understand about disabilities.  The conference was the first of many in a series in the community for awareness and education of ADA, employment barriers, specific disabilities information, and other issues as needed based on community requests.      

On October 31, 2008 DPN along with Brain Injury Association of VA and the Coalition for the Planning for the Annual Disability Awareness and Education Day for the Middle Peninsula and Northern Neck areas, participated as a vendor in this full day event.  DPN displayed assistive technology, Dept of Rehabilitative Services, Dept of Blind and Visually Impaired, Dept of Deaf and Hard of Hearing information, as well as community employment resources, including contact/feature information for the Assistive Technology Kit located in the Workforce Center.  The presenters included: consumers who live/work with various disabilities sharing their stories, the Director of the Community Services Board, and a fashion show organized and directed by a consumer of Dept of Rehabilitative Services.  This event was broadcast live periodically on the local radio station, door prizes, and food made for a festive informative day. 

	Deborah Holliday

Norfolk

P: 757-461-7537 ext. 371

Deborah.holliday@drs.virginia.gov

	DPN served as a committee member and collaborated with the Norfolk Public Schools (NPS) and Hampton Roads Chamber of Commerce to establish Disability Mentoring Day activities. 

The events were hosted by VA Natural Gas for NPS Middle and High School students and Amerigroup Corporation for NPS High School students.  Both events consisted of a welcome – disability mentoring day overview, Mayor’s proclamation; student presentation; business presentation; tour of the Workforce Center; meet and greet with employers; disability awareness training, and lunch. Students were matched with a Mentee (employee) of the respective businesses and given a tour along with shadowing and observing daily work activities; lunch reception. 

DRS Champions Awards Luncheon planned by DRS Center for Career and Business, Center for Career and Business Development.  Event evolved around employer recognition and for continued support of hiring individuals with disabilities in the Workforce.

	WASHINGON

	Denise Colley, DPN Lead

Statewide

360-438-4125

dcolley@esd.wa.gov 
	Annual Employer Awards Breakfast

In October of each year the Governor’s Committee on Disability Issues and Employment hosts a Governor’s Employer Awards breakfast, recognizing individuals, businesses, nonprofits, and government agencies in Washington State that have excelled in promoting the hiring of people with disabilities.  

For the past two years this event has been organized in coordination with and co-sponsored by the Washington Business Leadership Network.  Award categories exist for individuals with disabilities, nonprofits, government and private employers. This year’s event was held on October 23 at the Seattle Airport Merriott Hotel.  200 people were in attendance, and there were a total of 33 nominations, of which 25 were employers.

	Darrell Markwood

Bellingham

360-676-3214

dmarkwood@esd.wa.gov
	Fourteen-thousand birds “fly” to support local families!  they are all part of the instructions for folding origami cranes, and they became the mantra for many Employment Security Department employees and partners who participated in the 14,000 Cranes for Whatcom County: Hope and Support for People with Mental Illness Project to support local families who are affected by and struggle with mental illness.  
Employees at WorkSource Whatcom recognize that some customers face the challenges of mental illness. During an October WorkSource staff meeting, a National Alliance on Mental Illness (NAMI) speaker presented information about depression and suicide, as well as possible ways to respond to clients who exhibit signs of a struggle with mental illness. It was a great way to further their education.  
The 14,000 Cranes Project was sponsored by St. Joseph’s Hospital and the local chapter of NAMI.  For this project, individuals and organizations were invited to fold paper cranes to show solidarity and support for families dealing with mental illness.  The cranes “flew” in the rotunda at the Whatcom County Courthouse throughout October for Mental Health Awareness Month.  It was a long-term project. From April to August, participants from WorkSource Whatcom folded and strung more than 2,250 cranes to show their support.  Employment Security, Whatcom County Workforce Development Council and Division of Vocational Rehabilitation employees joined together for the project.


eosborne@esd.wa.gov  

	
	· On October 1st the Department of Services for the Blind presented to WorkSource Columbia Basin staff on its vocational rehabilitation services and types of job placements for customers who are blind/visually impaired.

· On October 9th an open house was held at the Kennewick WorkSource for service providers, high school transition teachers, state and federal agencies that provide services to individuals with disabilities, and customers with disabilities. 

· On October 16th the Business Services Division hosted a Business in the Morning for employers throughout Benton and Franklin counties.  This is a quarterly event within this Workforce Development Area, with this quarter’s focus being disability employment awareness.  Kris Call, Lead Disability Navigator for Eastern Washington did a presentation on disability etiquette.  Other presentations included a discussion by DVR on the Reasonable Cost, if any, to Provide Reasonable Accommodation, and a panel of employers sharing their positive experiences hiring employees with disabilities. 

· Every day during the month of October the VISTA Disability Navigator sent out, via e-mail, a disability tidbit or educational bite of information.

	Omak

Jim Skinner

509-826-7573

jskinner@esd.wa.gov 

Patricia (Sunnie) Bell

509-826-7558

pabell@esd.wa.gov 
	· On October 3rd transition students were invited to tour the Omak WorkSource office and to complete job interest tests while there.

· On October 13 and 27 a business services representative from DVR made a presentation to audiences made up of WorkSource employees, community employers and business owners on “making the business case for reasonable accommodation”.  The first event was an open house in Moses Lake and the second was an employer breakfast held in Omak for business owners and employers.

	Yakima

Alfredo Cardenas

509-836-1121

alcardenas@esd.wa.gov
Carol Carrillo

509-836-1108

ccarrillo@esd.wa.gov 
	· On October 10th Lead Disability Navigator, Kris Call gave a presentation on disability etiquette to staff at the Sunnyside WorkSource.  This presentation was telecasted into the Yakima WorkSource.

· A newsletter was developed and distributed throughout the Workforce Development Area, containing information about National Disability Employment Awareness Month and other disability-related topics.

· The VISTA Disability Navigator learned that yellow and blue are the colors representing disabilities. She made blue and yellow ribbons for everyone to wear and created blue-and-yellow office and table decorations.

	Spokane
Essie Crowder

509-532-3074

ecrowder@esd.wa.gov
Scott Florence

509-532-3167

sflorence@esd.wa.gov 
	On October 10th the VISTA Disability Navigator coordinated a community training event for Worksource staff and community partners, featuring Allan Bostwick, Ph.D., who is well-versed on learning disabilities.

	Jackie Lopez 

Thurston County

360-570-4236

jlopez@esd.wa.gov
	Thurston County WorkSource has been participating in Disability Mentoring Day for several years now.  This year VISTA Disability Navigators and the Disability Mentoring Day team provided job shadow mentoring experiences for 23 youths who shadowed varied job sites, from Outback Steakhouse to the Capital Museum.  They also received information and training on related topics.

	WISCONSIN

	Steven Johnson

LaCrosse

(608) 785-1443

steve.johnson@ilresources.org
	In the Western Wisconsin Workforce Development Area, we had 2 staff-targeted trainings which were coordinated as part of National Disability Employment Awareness Month. 
· On October 21, the DPN along with a co-worker through the Independent Living Center, conducted a workshop entitled "Disclosing Sensitive Information To Potential Employers". 
· On October 30, the workforce development area hosted one of 3 Ticket To Work workshops where we had speakers from SSA (AWIC and WIL, WIPA), Division of Vocational Rehabilitation, and Wisconsin's Technical Assistance provider, ERI.

	Glenn Olsen, Project Lead

Statewide

608-264-8164
glenn.olsen@dwd.state.wi.us
	At the state level we will be releasing an updated copy on How to be disability friendly for Employers.  We will do a Governor's proclamation and an award ceremony breakfast at the Governor's executive residence for exemplary employers. 

	Alex Annoye
920-410 – 0702
alex.annoye@workforceeconomics.org 
	ADA Information Conference – October 20th – Guest presenter is Robin Jones, Director, DBTAC-Great Lakes ADA Center located at the University of Illinois at Chicago. Robin has extensive experiences as a consultant and trainer regarding the Americans with Disabilities Act and its application to business and government.  

She will be speaking via video conference at Fox Valley Technical College and is going to provide a detailed look at the ADA, the standards and opportunities it provides and also the proposed changes that will effect many employment and business practices. This presentation will be an advanced presentation focused on a deeper look at ADA regulations and will go into more detail than a basic overview.

	John Nedden-Durst

WDB 7 (Ashland area)

715-682-5676 X1 v/tty

nciljnd@superior-nfp.org
	DPN distributed 15 NDEAM posters to interested Job Centers and Community Partner Agencies to raise the awareness of employment of workers with disabilities.

DPN used the following press release and updated it for 2008. Distributed to local medial outlets and also sent to all job center partner agency staff in workforce development area.

Disability Employment Awareness Month

LOCAL PRESS RELEASE

LOCAL MEDIA - NW Wisconsin

OCTOBER 2008

The U.S. Congress has designated each October as National Disability Employment Awareness Month.  Wisconsin Department of Workforce Development (DWD) Secretary Roberta Gassman has said, "National Disability Employment Awareness Month is an opportunity for us to highlight the talents and skills of job seekers and working Wisconsin citizens who have disabilities."

According to Division of Vocational Administration (DVR) Administrator Charlene Dwyer, Wisconsin sees an incredible "return on our public funds investment" when it comes to people with disabilities and employment.  For example, in 2004 almost 3,300 individuals assisted by DVR were  successful in achieving their employment goals. Dwyer said, "These individuals were able to obtain employment and we project their annual earnings will be almost $52.8 million. Compared to the $21 million that was invested in the employment plans of these individuals, the state will realize an outstanding return on investment".

"In addition, employment brings with it a decreased reliance on social service programs," according to Dwyer. "The Social Security Administration estimates that for every $1 spent on a person with disabilities of working age to help them to back to work, $5 is saved in the public trust fund.

Equal Opportunity Employer/ and Services Program Auxiliary Aids Available Upon Request to Individuals with Disabilities
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