2007 Activities & Events during October's National Disability & 

Employment Awareness Month
Updated:  October 2007 Final 

The following represents a chart that incorporates responses received to date from DPN projects on the question: What activities and events do you have planned for October’s National Disability and Employment Awareness month and Disability Mentoring Day?  The information in the chart is separated by state and contact, and includes a description of the types of events and activities that are taking place.
	Navigator/Program Representative

(Separated by State)
	Description of October Events & Activities

	ARIZONA

	John Mike Swearengin

DPN State Lead

P: (602)-542-3332

jswearengin@azdes.gov 
	Arizona for Disability Employment Awareness Month has had many of the same events. Flagstaff posted the events around One Stop and Northern Arizona University has planned events thanks to Wes Hansen who has retired. Yuma and La Paz county has the informational Job Fair in the County and community providers and a mini job fair is planned. 

· Ivy Medow has planned a mini job fair and the North City of Phoenix staff have invited 16 RSA counselors to come with 16 or more job seekers and participate in the celebration and with the One Stop staff have them share on what is available for services and jobs. This is very creative to better the relationship with the RSA staff and One Stop Staff. 

· Amy Rocker has a celebration at her One Stop and she is no the planning committee for the yearly City of Phoenix Luncheon and the Mayor Committee which will send give awards for outstanding efforts in the City for working with people with disabilities. This is a great event with the Mayor Award, Advocacy Award, Architectural Accessibility, Employee of the Year, and Employer of the Year. Also, the Mayor will give a scholarship from the commission called the Ability Counts for High School students.. 

· It seems that the month is full of exciting activities that help educate and continue the efforts of Navigators in sharing with the community the need for accessibility. Mike Swearengin has been invited to make presentation about the collaboration and integration of the Ticket to Work, Disability Program Navigators, and One Stop Accessibility to the local Social Security Office staff to help the AWIC Barbara Jackson participate in the Disability Employment Awareness month.

	Cheryl Gary

Tucson, AZ

P: 520-798-0527

CGary@azdes.gov
	We are having a Virtual Tour and Open House with information on:  Social Security Ticket to Work, Frequently Asked Questions on Vocational Rehabilitation, Project Navigator (which explains duties here at this One-Stop at Rio Nuevo), Assistive Equipment Packet, Veteran's Referral information for Veteran's being seen at Rio Nuevo. 

The DPN and Vocational Rehabilitation Counselor will collaborate in an effort to express the opportunities at the One-Stop and give a virtual tour of the facility and answer any questions on Vocational Rehabilitation.  We will explain the services offered at the One-Stop and explain the process.  We will have a Special Guest join us with DIRECT Center for Independence who will have brochures and will answer questions about Ticket to Work issues.  This will be on October 25th, 2007 at 10:00am to 1:00pm., in the Resource Room here.  Flyers will be emailed to All DES offices in Tucson and RSA District II.

The NDEAM poster has been displayed all month at front entrance.  Also the DPN will be hosting the Pima County One-Stop table at our annual RSA Client Awards Ceremony at the El Pueblo Neighborhood Center on October 24, 2007.  I will also have brochures and information on Disability Awareness Month.

	CALIFORNIA

	Janet Laughlin

Solano County, CA

P: 707-863-3530

Jlaughlin@Solanowib.org
	The Mayors' Committee for the Employment of Person with disabilities held our annual Employer Recognition Event. There was a good number of Employers recognized for their training and hiring activities of persons with disabilities. The local civic leaders from the different cities presented the certificates of recognition. There were four Employers of the year at this 11th Annual Recognition Event where they were awarded recognition by representatives from the areas Assemblywoman, Senator, and Congressman/women.

The event was held at the Hampton Inn in Vacaville were the committee had a local youth singer with a disability, and keynote speaker Shannon Nelson - Coordinator of the Vacaville ADA Council. The Pace Solano organization of developmentally delayed individuals made decorations which were sold at the end of the event as a fund raising activity. This event for National Disability and Employment Awareness was a success.

	Ellen Fransz

Sacramento, CA

P 916-263-3907

ellen@delpaso.seta.net
	The Sacramento Employment & Training Agency (SETA) collaborated with the Department of Rehabilitation and community partners to host a Disability Awareness Symposium on October 3, 2007.  The theme for the event was “A Winning Team.”  Employers as well as staff representing various agencies were treated to a continental breakfast, educational workshops on various topics regarding disability issues, and a catered lunch.  Employers who had hired jobseekers with disabilities were acknowledged and presented with special certificates.  A panel consisting of  4 employers and their staff members with disabilities discussed their relationships and the accommodations that were provided to them.  On October 9, 2007, SETA staff also made a presentation to the Sacramento County Disability Advisory Board, highlighting the Sacramento Works Career Centers, Disability Program Navigator and WIPA services, as well as the adaptive equipment available at 4 centers.

In addition, on October 26, 2007, a job fair for persons with disabilities will be held at the Mark Sanders Career Center.  

	Lea del Pomo

Marin County, CA

P: 415.473.3314

ldelpomo@co.marin.ca.us 
	This year instead of our Annual Film Festival we have created a special edition of our Partner Press Newsletter that will go out to many more people than attend the Film Festival - by e-mail (electronically attached and sent to all MEC partners, all of H&HS and community associations). It will also be available in hard copy in our Career Resources Center and will be distributed to any place people with disabilities congregate if and when appropriate for even longer than this month; so it has a lasting shelf life!  The "special edition" can also be used as a promotional brochure with employers and as a talking point to raise consciousness.

This issue features a story on the history of disability that highlights important landmark events, an interview with the new Dept of Rehabilitation supervisor (new to Marin) who has already made some valuable changes to connect the department to the community.  Pictures of his entire staff are also posted so that everyone gets featured.  Then, we have the question person:  I interviewed a number of people and took their photo- the question asked was:  "Who do you admire most with a disability and why?"  The last feature is a matching test. 

This interactive piece is to create involvement from the reader. The test lists 20 famous people and you match them to the disability that labels them but hopefully raises the readers understanding of differently abled and can remove stereotypes and create new role models.   The intention is to create a dialogue that can go on longer than one month by using this edition of the press in as many creative ways as possible.

	California Employment Development Department Website
	http://www.edd.ca.gov/deam2007/deamprofiles1.htm
The website highlights five DPNs in honor of NDEAM.  Each share what it is like to be a Navigator.

Alix Shore, Disability Program Navigator

North Bay Employment Connection

Sonoma County Job Link

Franklin Moore, Disability Program Navigator

Southeast Los Angeles County

Workforce Investment Board

Jean Nelson, Disability Program Navigator

San Diego Workforce Partnership

North County Coastal Career Center

Lloyd Saposnek, Disability Program Navigator

Orange County Workforce Investment Board

Orange County One–Stop

Lynette Pimentel, Disability Program Navigator

NORTEC Smart Business Resource Center

	Rebeca I. Aguirre

South Bay area, CA

P: 310 680 3700

raguirre@sbwib.org
	Disseminates a Navigator newsletter highlighting NDEAM, available resources and information including:  Disclosure, WIPA program and Renter Assistance Program; planned activities and events including:

I CAN WORK! – WORKSHOPS FOR PEOPLE WITH DISABILITIES

· 250% Medi-Cal Working Disabled Program – Training 

Tuesday, October 16, 2007 from 1:00 PM - 3:00 PM

· Working with a disability: How will my Social Security benefits be affected?

Wednesday, October 24, 2007 from 1:30 pm - 3:30 pm

	Jean Nelson

San Diego, CA

P: 760-871-1974

JeanN@workforce.org 
	The San Diego Committee on Employment for People with Disabilities (SDCEPD) held our annual Jobtoberfest in San Diego County.  We had a huge turn out of hundreds of Job Seekers with disabilities and of course  it was open to everyone looking for Employment. There were 50 Employers waiting to meet them and we had a huge resource area of agencies for Networking  and volunteers to work on Resumes.  

We had Workshops going every hour. ! (the CWIC did 2 of them on Work Incentives) There were  lots of wonderful doors prizes for employers and job seekers. The MC was great, he works at EDD at our South Metro Career Center, and we had 2 guest speakers, from the Department of Rehabilitation and the ADA Compliance Rep.

The employers and volunteers were provided a light breakfast by Marriott, and lunch by Harrahs' Rincon Casino. It was a huge success we also had sponsors and donors like Qualcomm, Harrahs, Vons, Marriott, Viejas, Sea World, Time Warner Cable, EDS,  Union Bank and more totaling approximately $10,000.  Our Committee works almost all year to put on this huge event  and it just keeps growing every year.

	DELAWARE

	Carolanne O’Brien

State of Delaware Project

P : 302-761-8275

carolanne.obrien@state.de.us 
	· On October 4th we co-sponsored and manned an exhibit table at NAMI-De Annual Conference at the DuPont Country Club.  We were exhibitors at the Annual Delaware Disability Awareness Day on October 5th, and we had an exhibit at the 3rd Annual Delaware State Human Resources Conference on October 9th & 10th at the Chase Center in Wilmington De.  We are co-sponsors and exhibitors at the Delaware MS Chapter Annual on October 20th. 

· On October 17th we'll be part of a statewide provider fair hosted by Goodwill Industries of Delaware.

· We are also co-sponsors of the 17th Annual Brain Injury Association of Delaware Inc conference in Dover De on October 24th. We'll also man an exhibit table at that conference.

· Plus we'll be exhibitors at Delaware's Governor's Committee of People with Disabilities annual awards luncheon on October 23rd. 

	DISTRICT OF COLUMBIA

	Tina Sinclair

Washington, DC

P:202-698-5860

Tina.sinclair@dc.gov
Linda Jones

Linda.jones2@dc.gov
Washington, DC

P: 202-698-5147
	On October 1, 2007, the Honorable Mayor Adrian Fenty proclaimed October as National Disability Employment Awareness Month.  The Department of Employment Services in partnership with the Department on Disability Services (DDS) hosted the event.  The event was televised.

All District governmental agencies received information on National Mentoring Day which will be held on October 17, 2007.

All DOES One-Stop Career Centers have posted “National Disability Employment Awareness Month” posters.

On October 25, 2007, the Department, in partnership with DDS will host a panel discussion with District government Human Resource Directors and Equal Employment Opportunity representatives to educate and empower them to hire persons living with disabilities.  Additionally, we will showcase a live demo on assistive technology and how technology can assist employees in their job functions.

Lastly, the Department will host a panel discussion on November 7, 2007 at Galluadet University “Dispelling the Myth-Hiring Persons with Disabilities”.  This forum will open up a discussion with potential employers, meeting existing employers, to discuss the overall benefits of hiring persons living with disabilities.  The department has partnered with St. John’s Community Services, a full service agency that places individuals, both moderate to severe disabilities, in supported employment.

	FLORIDA

	Sharon Willman

Hernando County, FL 

P: 352-200-3044

swillman@careercentral.jobs 
	Our 2nd annual Career Exploration Day in Hernando County took place at the Spring Hill Career Central on October 17 featuring keynote education option presentations by our local community college, technical school, Vocational Rehabilitation, a specialized culinary arts training program and the workforce system.  This was followed by an opportunity for 70 students from our 4 county high schools to visit the tables of 17 area employers in a career fair format and learn more about career fields in which they were interested.  Lunch was provided through donations from our LWIB and various local businesses.  The program wrapped up with a raffle of items donated by local businesses.  The grand prize was a 26” LCD HDTV donated by Circuit City.  The event was attended by local media and filmed by our instructional TV station for broadcasting.

Planning team for DMD 2007 included Employment Specialists from the school district and our regional ARC, the Vocational Rehabilitation School-to-Work Coordinator and the DPN.


Dreardon@sfwdb.org  

	
	October 15, 2007 - 10:15 a.m. to 1:00 p.m. 

· DPN invited Royal Palm Exceptional School students (15) to attend “Focus on Ability”, day at the One Stop (Lee). Youth presenter spoke to students about self-determination, personal responsibility, the importance of “speaking up” for themselves and taking an active role, especially during their transitional planning meetings.  

· Experiential Job readiness activities conducted by Parks & Rec., and U of FL, Cooperative Extension Program (hand goop & black light exercise= sanitation) this was a lights out demo and a huge hit! 

· AWI provided Center tour; Job searching, Registration, Employ Florida, Business Services and Workforce programs. 

· Royal Palm teachers, HS/HT, Henkels & McCoy, Lee County School District and Goodwill attended.

· Lunch was provided (delivered) for students by the Olive Garden, FM

Wednesday October 17th,   9-1pm
· DPN coordinated “Focus on Ability” workshop with SunTrust Bank’s Human Resource Officer for 10 High School (Lee) students:

· Statewide Prosecuting Attorney detailed his personal and professional challenges and successes. 

· Officers detailed their career laddering experiences within SunTrust, described current roles and detailed essential skills necessary to obtain positions within the banking industry.

· Human Resource Officer provided:  tips & hand-outs on completing paper & online job applications, resume writing, interviewing skills, SunTrust’s in-house training program ending with a behind the scenes tour. 

· Lunch, gift bags & personal certificates were received. 

· SunTrust presented their video (link below on JAN website) detailing SunTrust’s commitment to diversity.

· The Business Leadership Network, now forming in Fort Myers, has 2 paid internship positions available for interested candidates. 

The link for the video:  http://www.jan.wvu.edu/PPT/SunTrust/SunTrust.htm

	Joseph Belardinelli

Lauderhill, FL

P: 954-535-2300 ext. 3054

jbelardinelli@wf1broward.com 
	· October 6:  The DPN will be attending the High School High Tech kickoff event at the Sawgrass game works. 

· October 12:  The Board will be having it’s third annual Connections event (this is a job fair for people with disabilities along with workshops for people with disabilities and employers to assist with hiring people with disabilities) this will be held at Nova Southeastern University.

· October 17:  Workforce One will be hosting 14 individuals with disabilities for the Disability Mentoring Day (14 individuals will be spread out between the three centers and the administration headquarters).

· October 20:  The DPN will be part of a panel to discuss transitional employment needs for people with disabilities at the Disabilities Expo to also be held at Nova Southeastern University.


jackie_small@polkworks.org

	
	· Presentation at an Employer Roundtable discussing hiring people with disabilities and the DPN program in the One-Stops

	Michael R. Roush

St., Petersburg, FL

P: (727) 328-3370

mroush@worknetpinellas.org 
	· Disability Mentoring Day

· Explore Your Possibilities Seminar - a seminar for TANF customers with disabilities taught by Disability Program Navigators

· Weekly disability resource emails to One Stop Center Staff

· Teaching the Money Smart Series for the month of October

	James Watson 

Rockledge, FL

P:  321-394-0515

jwatson@job-link.net 
	The local One Stop, Brevard Job Link will host a workshop on employer workplace expectations for disable participants who are unable to connect with a mentor on DMD.  Events are scheduled every Tuesday as follows:

· October 2......"What is Community Employment?"

· October 9......."Job Readiness (this will included, How to Fill Out Job

· Applications")

· October 16 ...."Mock Interviews"

· October 23...."Career Day"

Each Wednesday following the above events, a visit to a worksite is scheduled as follows:

· October 3.........To be announced

· October 10.......King Center

· October 17.......To be announced

· October 24.......Publix

October 9, 2007

· The Brevard County Commission will proclaim October Disability Employment Month in Brevard County

· Easter Seals is holding a series of training events for their individuals with disabilities and invited parents/guardians.

	Freda Mays

Orlando, FL

P: 407-235-1509 

fmays@goodwillcfl.org
	· The DPN in Region 12 partnered with the High school hi-tech team in working with local employers and agencies to mentor or provide tours of their services to students.  A  Disability Mentoring Day (DMD) kick-off was also held at the same time as the Business Leadership Network kick-off.  During the DMD kick-off a career fair for high school and college students was held.

· The DPN is also assisting SunTrust with its DMD activities by recruiting individuals with disabilities and agencies to attend the event.

	Lisa Parlapiano 

St. Augustine, FL

P: 904-819-0231 ext. 2507

lparlapiano@worksourcefl.com
	· Disability Mentoring Day at Blue Cross Blue Shield (BCBS) of Florida 

· Business Leadership Network Mentoring Event

	Jeffrey Douglas

Tallahassee, FL

P: 850-922-0023 Ext 261

Jeffery.douglas@wfplus.org
	· October 4, Job Fair Time 8:30-12:30  Probation & Parole Services is having their third annual Resource Fair to help assist probationers in the community receive services and jobs. 

· October 9, City of Tallahassee, City Hall, Disability Employment Awareness Celebration at 9 a.m. The event will feature The Able Trust Ability Awards, which recognizes business, individuals and organizations for their outstanding contributions toward the employment of Floridians with disabilities. 

· October 16 and 23rd, WORKFORCE plus – Different offices – Staff In-service Training – Disability Awareness

· October 17, WORKFORCE plus will be participating as mentors this year for Disability Mentoring Day. 

· October 18, Program/Transition meeting with Leon County Schools Exceptional Student Education

· October 22, Workshop – Accessing Workforce Services - WORKFORCE plus - Leon office  

· October 23, WORKFORCE plus – Wakulla office – Staff In-Service Training – Disability Awareness

· October 25, the Big Bend Business Leadership Network 8:00 AM – 9:30 AM.  This meeting is being hosted by IBM and Blue Cross and Blue Shield of Florida Occupational Health and Safety Presentation on Tools (Accommodations) for People with Disabilities at Work

	Jeannie Carr

Lake City, FL

P: (386)755-9026 ext. 3114

jeffery.douglas@wfplus.org 
	Sept 24, 2007:

The DPN took some students to Orlando for the BLN Kick-Off and Disability Mentoring Day sponsored by the Able Trust.

Oct. 25, 2007:

The DPN will be presenting at the Veteran’s Hospital’s Nation Disability Awareness Month.

	IDAHO

	Windy Melgaard

Idaho Falls, ID

P: 208-557-2500 Ext 3053

Windy.Melgaard@labor.idaho.gov
	The DPN in Eastern Idaho (Idaho Falls, Salmon and Rexburg area) is a member of the Transition Team. The Transition Team in Idaho Falls participated in Disability Mentoring Day with 27 placements in the dream job; they held an employer breakfast on October 9 and a Disability Mentoring Day Luncheon on October 18. The Olive Garden donated the food and there will be presentations about Disability Mentoring Day. 

The Mayer of Idaho Falls signed a Proclamation on October 10. The management of the Idaho Falls Department of Labor Office gave every employee a disability on 10/12 for a few hours. Some employees were blind, some in a wheel chair, some deaf. It was a great experience.  Training was provided to staff of the Department of Labor in Eastern Idaho called Watch your Language which included the correct language to use when addressing a person with a disability. Posters where hung in the lobby of the Idaho Falls and Salmon Department of Labor Offices announcing National Disability Employment Awareness Month.

	Sandy Hacking

Twin Falls, ID

P: 208 735 2500 x3654

Sandy.hacking@labor.idaho.gov 
	The Magic Valley (Twin Falls, Idaho and surrounding areas)Transition

Team will be hosting two events during October's National Disability and Employment Awareness Month. On 10/11/2007, the Filer High School is host to the "Through the doorway to adult life Transition Fair, from 5-7pm.  Those providing information will be Idaho Division of Vocational Rehabilitation Services, Idaho Department of Labor Employment Services and the Disability Programs Navigator, Idaho State School for the Deaf and Blind, the National MS Society, Magic Valley Youth and Adult Services, and the Filer School Counselors. 

On November 01, 2007, "High School Days" at the Herrett Center/Rick

Allen Room at the College of Southern Idaho will be held from 9am - 2pm. Disabled students from all area schools will be attending this function to gather information about college & community resources to help them either attend college or go to work after graduation.

	Susan Fauntleroy

Coeur d'Alene, ID

P: 208-332-3570 x3996

Susan.Fauntleroy@labor.idaho.gov 
	We are hosting a special “Partners In Business” luncheon/meeting for employers participating from the largest and most populous “Kootenai County”. It will be a panel discussion on “Discovering the Untapped Labor Force”. Two of the members on the panel are representatives from non-profits who provide services to persons with disabilities: Disability Action Center and TESH. Our office will have the beautiful ODEP posters on display. Employers will also receive information on the Disability Navigator Program and handouts on “Myths and Facts About Workers with Disabilities” and “How to Attract and Retain Workers with Disabilities”.

	ILLINOIS

	Linda Sullivan

Rockford, IL

Cap Tel: 877-243-2823 for relay,

Then 815-395-0401

TTY: 815-229-2791

lsullivan@chicagolandchamber.org 
	http://www.rrstar.com/business/x621289994/index.html?printview=true 

From the news release:

Young people with disabilities will spend Wednesday finding out about the skills and education needed to succeed in the workplace by job shadowing with a mentor.  Participants will spend part of the morning job shadowing with their mentors, followed by lunch and a presentation at the Workforce Connection, 3134 11th St., Rockford.

Disability Mentoring Day is officially commemorated on the third Wednesday of every October and is sponsored by the American Association of People with Disabilities.  The event promotes career development for students and job-seekers with disabilities through job shadowing and hands-on career exploration.

The post-lunch program will include presentations from representatives from disabilityworks, the Critical Skills Shortage Initiative, Rockford Housing Authority, Job Corps, RAMP, and a discussion of job search and interviewing skills.

DMD Agenda

The Workforce Connection (TWC)

Wednesday, October 17, 2007

Agenda 

Finally, the big day is here.  Young people with disabilities across the nation will spend the day finding out firsthand about the skills and education needed to succeed in the workplace, by job shadowing with a mentor.  The mentor, or employer, will at the same time gain a greater understanding of how workers with disabilities can help them in meeting their workplace needs.

9:30 am – 11:30 am:         Students meet with their mentor at job sites.    

12:00 pm – 12:30 pm:       Tour of TWC - at our One-Stop center on 3134 11th Street, Rockford, IL.                                                                     

12: 30 pm – 1:15 pm:         Lunch provided by Red Lobster and Olive Garden, in classrooms 4 & 5, at TWC.      

Linda Sullivan, disabilityworks Resource Coordinator, Chicagoland Chamber of Commerce, Facilitator - Mentoring experiences open for discussion.

1:15 pm – 1:30 pm:           Jennifer Leach, Critical Skills Shortage Initiative (CSSI) - Healthcare careers.

1:30 pm – 1:45 pm:           Ann Higgins, Rockford Housing Authority - Accessible housing.

1:45 pm – 2:00 pm:           Richard Hunt, RAMP - Independent living.                                             

2:00 pm – 2:15 pm:           Break                                               

2:15 pm – 2:30 pm:           Bonnie Mabie, Job Corps - Residential job training and education program.

2:30 pm – 3:00 pm:           Kris Swanson, Resource Room Coordinator, Rock River Training Corporation, and                  




      Beverley Kingsley - Interview skills.

	Michael Killebrew

Quincy, IL

P: 217-222-1560 x314 

MKillebrew@chicagolandchamber.org
	About 8 groups partnered together for this years event.  We had a special guest for Marriot’s “Bridges to Employment” program.  We had around 12 mentees that did mock interviews (graded) with area employers and then all of us had lunch together.  The real DMD event is continuing as we are now in the process of placing mentees in places of employment giving their interests and aptitudes.  The event received TV coverage, a piece in the paper, and a couple of radio interviews.

Partners included Illinois Department of Human Services, Quincy Public Schools, IL Division of Rehabilitation Services, Transitions of Western Illinois, Quincy Society of Human Resource Management, disabilityworks & LWIA 14, West Central Illinois Center for Independent Living and IL Department of Employment Security.

	INDIANA

	Renee Dunifon

Fort Wayne, IN

P: 260-444-7281
rdunifon@jobworksinc.org
	The posters distributed by the USDOL were framed and hung in local WorkOne Northeast Indiana offices to promote NDEAM.  This served to remind our staff of the importance of serving individuals regardless of disability.  This also informed our customers seeking employment that individuals with disabilities can gain meaningful employment.

As a joint effort WorkOne NE and Goodwill Industries submitted a press release marking October as National Disability Employment Awareness Month on October 9th.  Using the theme for this year: "Workers with Disabilities: Talent for a Winning Team" the release discussed some facts on disabilities and explained the positive aspects of hiring an individual with disability.  

The Honorable Mayor Graham Richard of Fort Wayne signed a Proclamation on October 11th recognizing NDEAM.  This proclamation encouraged employers to recognize the contributions of individuals with disabilities, and also, encouraged equal opportunity practices by all businesses and organizations.

A Transition Fair was held on October 16th to provide opportunities for students with disabilities that are soon to be leaving high school.  They were able to gather information about resources available in their community that would help them gain employment.  Many local organizations were available to answer any questions that the students and their family had, as well as the DPN for Northeast Indiana.

	IOWA

	Anne Witowski

Carroll, IA

P: 712-792-2685

ann.witowski@iwd.iowa.gov
	For Disability Mentoring Day, October 17th, held an event in which 6 students from Carroll Community School District first met at the One-Stop Career Center and then visited Graphic Edge and Pizza Hut to do some employer outreach and awareness.  Followed by a tour of Pizza Hut and a buffet lunch (complements of the Medicaid Infrastructure Grant).

Throughout the month, other activities include:

· Newspaper Coverage—Region 8 newspapers/Ames

· “Ten Commandments” Video—Ames (Staff) and Employment Resources Staff

· Bulletin Board—Ames and Denison IWD Office (Awareness)

· Thursday, October 4—Story Cty. Job/Resource Fair

· Wednesday, October 8 –Carroll AEA Mtg. Carroll High School

· Friday, October 5-IVRS Chamber Coffee—8-9 am

· Friday, October 12—D.J. of the Day—9:20 am

· Channel 7 TV coverage

· Thursday, October 18– Tour of Job Corp with AEA 11 special education coordinator & parent educator coordinator    

· Wednesday, October 24...Jefferson Health Fair—Presbyterian Church—10—1 pm  .Jefferson school system—(coloring & visit)

	Linda Kelly

Des Moines, IA

P: 515-281-7050

linda.kelly@iwd.iowa.gov
	WHO-TV Interview.  Helped to coordinate the following story to recognize NDEAM.

Untapped Workers:  An Untapped Market

http://www.whotv.com/global/story.asp?s=7215834
October 16, 2007--Amid a looming worker shortage here in Iowa, experts say a largely untapped reservoir of workers is people with disabilities.  According to state statistics, in 2000, the employment rate for Iowans with a disability was 63%, compared to the 84% employment rate for Iowans without a disability. Disabled workers, however, boast an 80% lower turnover rate than their counterparts. Advocates hope more employers will soon realize what they're missing.

On football Friday nights, when play-by-play announcers take over the KRNT-AM radio waves, J.R. Swank is at the controls. "Let's just say, I make sure the train stays on the tracks," the board operator says.  Swank calls the radio job his dream job. It’s taken him 14 years to get here. "I don't really know that there's anything I cannot do here--yet. I'm sure we'll come across something at some point. But until then, I'll just ride the wave," he says.  Swank has been legally blind since birth. It's a disability that has made his chosen career path difficult. "In college, it was humor the blind person," he says. Many employers didn't even give him a chance. "They're scared because they don't know what I can and can't do."  

"The disability is often a non-issue. It’s 'Can the individual do the job?'" says Linda Kelly, who coordinates the disability program at Iowa Workforce Development, where Swank received training.  The agency helps unite the disabled with employers, and helps find the appropriate accommodations. "Most accommodations are low-cost or no-cost. Programs can accompany the worker. Also, there's tax incentives for employers as they make provisions," Kelly says.

In the KRNT studio, Swank is proving himself. With the help of Braille labels and a touch-screen computer that he strains to see, he keeps his announcers out in the field on track. "This is the best damn board operator I've ever had. He has to work with us, that's his only handicap," says one of those announcers.  Eventually, you may hear Swank's own voice over the airwaves. "I hope to be doing some talking. That's something we're working on," Swank says.  October is National Disability Awareness month. This Thursday morning, interested employers can attend a workshop at the I.W.D. offices in Des Moines.

	Mary Lynn ReVoir

Dubuque, IA

P: 563-382.0457 x 114  or (866)520.8986 x114

Mary.ReVoir@iwd.iowa.gov
	The Navigator facilitates three different geographically interagency resource teams in the region.  These teams have representations from state agencies, educational institutions, and community agencies and these teams have planned the following activities throughout Region 1 centered around this designation:

· Presentation at the Friends of the Community - Dubuque

· Resume Critique at Delaware County Career Fair - Manchester

· Presentation at the Winneshiek County Interagency – Decorah

· Presentation “The Glue to Fill The Gaps” at the “Future Pipeline of Iowan Workers” conference at Northeast Iowa Community College – Calmar

· Display at the public library throughout the week – Dubuque     

· Diversity in the Workplace Essay Contest Ceremony – Dubuque

· Presentation at the Alternative High School Career Day at Northeast Iowa Community College – Peosta

· Presentation  and booth at the Diversity Conference – Dubuque

· Presentation at the Guidance Counselor Conference at Northeast Iowa Community College – Calmar

	LOUISIANA

	Christi Hunter

DPN Project Lead

State of Louisiana

P: 225.342.7686

CHunter@ldol.state.la.us
	NDEAM/LBLN

These organizations hosted job fairs throughout the state of Louisiana in recognition of Disability Awareness month.  Louisiana DPNs worked with the job fairs committees in the eight regions of the state to ensure ultimate success of these job fairs.  The Navigators reported connecting with well over 120 employers throughout the state.  

Louisiana Disability Employment Symposium II

This is a continuation of the Symposium held earlier in the year.  This symposium is designed to help focus on systems change at a state and local level within the One Stops.  Partners and participants from various agencies and organizations that are pertinent to One Stops effectively communicating with persons with disabilities have been included in the conference to strengthen resource coordination and expand the capacity to serve persons with disabilities.  In an effort to establish state and local partner groups we have involved the following partners in our symposium: Office of Workforce Development, Vocational Rehabilitation, Louisiana  Business Leadership Network, Mental Health Association,  Catholic Charity Services, Advocacy Center, SSA-CWICs, MPP, One Stop Career Center Directors, Managers, WIA Counselors, Area Coordinators, Business Service Staff, and DPNs. 

Louisiana Statewide DPN Orientation

This is a two day orientation designed to train Navigators on the role, responsibilities, and best practices of Navigators.  The objective of training is to ensure fully mature DPN implementation within a workforce center that offers a fully accessible building, systems, processes, programs, information, technology, services and opportunities for employment related services.  

	MARYLAND

	Jackie Gast

Eastern Shore, MD 

P: 410-749-0144

Esblnjg@aol.com 
	Ability Matters - this is a 13 minute program currently being aired on our local access television station.  It is a success story on recruiting people with disabilities.  It features the partnerships between the Eastern Shore Business Leadership Network, K & L Microwave, a communications company as well as a defense contractor, Quality Staffing Services, Division of Rehabilitation Services and LSE, a supported employment agency.  It will soon be available for viewing on our web site, www.esbln.org.

 Ability Matters - Connections

The ES BLN/DPN is currently coordinating company tours for supported employment agencies.  Oct. 2 we visited Peninsula Regional Medical Center and Oct. 16, we will tour MaTech, a defense contractor.  The goal is to help create job opportunities for clients of the supported employment agencies, to help counselors see the available jobs first hand and to create and enhance relationships between employers and supported employment agencies.

Job Fair

Oct. 11 the One-Stop Job Market and the Salisbury Chamber of Commerce hosted a job fair.  100 employers participated.  The feed back was very good with employers being impressed with the quality of the job candidates and the job candidates being impressed with the number of opportunities available.  The Chamber director felt part of the success was due to the One-Stop Job Market doing a good job at preparing their job candidates.

The ES BLN / DPN will have an exhibitor's booth at the First Regional Eastern Shore SHRM Conference on Oct. 23.

	Frederick County, MD

Margaret Mulligan

P: 301-662-0099 X3522

mmulligan@mdworkforcepromise.org 

Leigh Jones

P: 301-662-0099 X3525

LJones@mdworkforcepromise.org
	On October 19, 2007 in observance of Disability Mentoring Day, Frederick County Workforce Services and the Maryland Department of Education's Division of Rehabilitation Services (DORS) are partnering for Employment Awareness Tours (EAT). Students will be able to tour a business and hear from a panel of experts on how to begin preparing now for a job in the future.  Access the following website to download the brochure for more information: http://www.mdworkforcepromise.org/new.html .

	Sheila Cuomo

Montgomery County, MD

P: 240) 283-1577

scuomo@montgomeryworks.com
	Montgomery County Executive along with the Montgomery County Diversity Council are presenting "Disability Mentoring Day: Career Development for the 21st Century", which will be held on Wednesday, October 17, 2007. Access the following website to download the brochure for more information: http://www.mdworkforcepromise.org/new.html .

	MASSACHUSETTS

	Lisa Matrundola

DPN State Lead

P: (617) 626-5283

lmatrundola@detma.org
	Employment and Training Resources

· PACT event: Why Work Conference 2007 - Helping Individuals Struggling with Mental Health Issues Overcome Barriers to Employment. Event will be at Norwood Civic Center. Unfortunately, center was only available in late September, so event is 9/27.

· MA Career Day Event - a joint Job Fair by Metro Southwest REB and South Coastal REB to be held at Lombardo's in Randolph. Five career centers will participate. Vendor participation by disability agencies/agency providers.
· DMH to provide two-hour in-service training for ETR staff. Due to ETR staffing requirements, two presentations will be made - one in    Marlborough    ETR and one in Norwood ETR, with Newton ETR staff attending either presentation. DMH will be providing large print materials for ETR staff with visual impairments. Marlborough presentation is scheduled for 10/26/07

Arthur Gallagher

Metro Southwest, MA

P: 781-769-4120 X119

agallagher@detma.org 

· Workforce Central, Morning of Oct.9, 2007

On October 9th at Holy Cross with my local DAC team that focuses on employment opportunities for people with disabilities.  We will also have a job ready individual with a disability present his/her self to the group in a mock interview session.  This person will present their resume and discuss the goals that they wish to achieve.  The DAC team will critique the presentation and offer their collective guidance        

Afternoon of Oct.9, 2007

Career Center in Worcester of the Student Support Team that includes the Worcester Public Schools, ICI, Mass Rehab, Workforce Central, Center for Living and Working, Mass Commission for the Blind, and Department of Mental Health.  After this meeting we have a young man who is legally   blind and has Asperger's syndrome coming in to join us in a roundtable discussion of his career goals.  He is a high school student who is a computer whiz and is currently taking advanced courses at Quinsigamond Community College toward a certificate in Computer Science.  The group will focus on             obtaining a part time position for him this area while he finishes his schooling. 
Sharon Arnold

Worcester, MA

ArnoldS@ci.worcester.ma.us  

· South Coastal Area, October 18 from 11-3

Mass Career Day; collaboration between five Career Centers (Plymouth, Quincy, Norwood, Newton and Marlborough) Disability Agencies will be having a resource table.

October 31, Mini Story Tellers Forum    

The South Shore/Coastal Vocational Rehabilitation Coalition is sponsoring a  mini-Story Tellers forum which will be hosted by the Atlantic Clubhouse (Center or Health and Development)

Thelma Williams

South Coastal Area, MA

P: 617-745-4010

TWilliams@detma.org 
· In our Taunton Career Center we hosted an ADA seminar entitled "Workplace Accommodations Under the Americans with Disabilities Act" during the Massachusetts Career Day events on October 18th.  Kathy Gips from the New England ADA - DBTAC was our guest presenter and did a wonderful job (as usual) of explaining the ADA and the process of requesting reasonable accommodations. The seminar was attended by employers, job seekers and service providers and was very well received. 

Also, the Taunton Area Committee on disAbility Awareness (TACOdA) is having its annual celebration to award outstanding employers and employees with disabilities.  The event is being held on November 1st and was preceded throughout the month of October with a poster contest for students at the local schools.  The students created posters based on this year's NDEAM theme.  Winners are chosen from each category of elementary, middle and high school students.  They are awarded gift certificates at the celebration as well.  In addition to all the awards, a local dance troupe, Potential Unlimited, will be performing.  They are a group of dancers with various disabilities who perform around the Southeastern Massachusetts area.  We are very excited about this years celebration because it is different from any of the past year's events.  
Lesli Gazerro

Bristol Area, MA

P: 508-730-5063

lgazerro@bristolwib.org
· Career Place, Job Fair

October 18th job fair joint effort with North Shore Career Center and The Career Place- ASL Interpreters on hand.

      Disability 101/Job Shadowing

October 22nd event with Harvard Vanguard, customers will have a job to job shadow with various departments and in the afternoon will teach Disability 101

Dates for DMD and job shadowing opportunities TBA.

Workshops:  Minimizing Aggression in the Workplace

       Tuesday, October 30, from 9:30 to 11:30 a.m.

Cost: $55/person (20% discount for 2+ registrations from the same company)

Jennifer Hinde

Metro North Area, MA

P: 781-932-5511 – Monday - Thursday

P: 617-661-7867 - Fridays

jhinde@detma.org              

· North Shore Career Center

In celebration of

MASSACHUSETTS CAREER DAY 

The North Shore Career Centers & The Career Place 

are pleased to host the 

Fall Job Fair Extravaganza !

Multi-Industry Job Fair

WHEN: October 18, 2007  ~  10 AM—2 PM              WHERE: Danversport Yacht Club, Danvers, MA

· Bring resumes

· Meet nearly 50 Potential Employers!

· Talk to Career Counselors!

· Learn about Training Opportunities!

· Go to www.nscareers.org for Detailed Event Information

Sandra Efstratiou

North Shore Area, MA

P: 978-825-7200

sefstratiou@detma.org 

	MICHIGAN

	Harvey A. Brooks

Detroit, MI

P: 313-628-2312

hbrooks@detroitmi.gov
	· The Detroit DPN's have collaborated with AAPD to do the "Disability Mentoring Day" on October 17th. DMD promotes career development for students and job-seekers with disabilities through shadowing and hands on career exploration. All of the DPN's will have mentees at they're sites. 

· Also the Detroit DPN's are having weekly Disability Awareness trainings throughout the month of October. All staff, partners, mandated and non-mandated have been invited to the trainings. 

· We are also participating in "Pathway to Possibilities 2007" on October 18th, we will have a booth setup at that event. 

	MINNESOTA

	Arlys Hengemuhle

St. Cloud, MN

P: 320-308-5803

Arlys.Hengemuhle@state.mn.us 
	DPN sends out daily e-mail messages to the entire DEED staff and the partners at my WorkForce Center.  The email has taken on a life of its own because DEED web staff are entering them into the website.  http://www.deed.state.mn.us/workforce/dpn/ndeam/index.htm 

Examples of the daily messages include:

October 1, 2007 - Why Celebrate Disability Awareness Month

· To learn about an important group that is struggling for full inclusion in US society.

· To understand why laws were created to protect people with disabilities, and how they work.

· To appreciate the great and small contributions people with disabilities make to our society.

· To help improve attitudes and eliminate stereotypes that hold back people with disabilities.

· To learn to separate people from their disabilities, so accomplishments are recognized without an inappropriate focus on disability.

· To recognize that we are all just a heartbeat away from becoming disabled through illness or accidents.

October 2, 2007 - 2007 Theme

U.S. Secretary of Labor Elaine L. Chao announced that "Workers with Disabilities: Talent for a Winning Team!" is the official 2007 theme for National Disability Employment Awareness Month, which is observed in October nationwide.

There is a poster available to download:

http://www.dol.gov/odep/documents/e449c330_aeb3_44c7_b953_a33552937fea.pdf 

October 3, 2007 - Universal Design

Universal design is a relatively new paradigm that emerged from "barrier-free" or "accessible design" and "assistive technology." Barrier free design and assistive technology provide a level of accessibility for people with disabilities but they also often result in separate and stigmatizing solutions, for example, a ramp that leads to a different entry to a building than a main stairway. Universal design strives to be a broad-spectrum solution that helps everyone, not just people with disabilities. http://en.wikipediaorg/wiki/Universal_design 

Examples include the power assist buttons, easy to grip handles on utensils, large screen TVs and computer monitors, touch screens, headsets.

Looking for more information?  http://www.universaldesign.org
October 4, 2007 - Youth With Disabilities

The U.S. Census has estimated that up to one in eight youth have a disability (some hidden or undiagnosed). http://www.ncwd-youth.info It is therefore important for youth service practitioners to be prepared to work effectively with all youth. For example:

· 30 - 40 % of youth in foster care attend special education classes (DiLorenzo & Richards, 2006)

· 36% of high school dropouts have learning disabilities and 59% have emotional or behavioral disorders (Blackorby & Wagner, 1996)

· 75% of youth in the juvenile justice system have some type of disability (DOJ, PACER, 2005)

	MISSOURI

	Jamie Gillmore

Joplin, MO

Phone: 417-629-3000

jgillmore@lakescountry.com 
	The DMD event was held on Oct. 17th.  We had 2 events in 2 locations.  Joplin and Monett.  We had a little over 100 high school students, college students and adults with disabilities participate.   We began by taking applications and then interviewing each one.  We placed each person with a mentor in the Career field of interest for a 3 hour period of time.  100 placements in the community!  WOW!

After the mentoring, Employers and mentees were welcomed to the Career Center for lunch.  There was a presentation by the Mayor and by the Governor's Council on Disability from the Governor.  The employers and mentees had the opportunity to hear from a Counselor from Rehab Services for the Blind regarding diversity in the workplace.   Also during lunch there was a slide show of pictures from all of the mentors and mentees from that morning!

Employers left about 1, but the job seekers stayed and completed a variety of breakout sessions.  We used a soft skills training called Alchemy (modules on job seeking and Career interests)

· Virtual Video Interviewing

· Communication games

· Matching game on Career Center services - Individuals had to match the description of the service with the title - Mentees were amazed at the services they didn't realize the Career Center offered.

The event got a great deal of publicity.  TV interview on October 1 kicking off Disability Employment Awareness Month and the upcoming event.  This aired 4 times.  The phones began ringing off the hook of individuals with disabilities wanting to participate and not realizing the opportunity to work existed.  There are Public Service Announcements that have aired throughout the month of Oct.   The radio did an interview that aired for 3 days surrounding the event.  The newspaper did a follow-up article about the event.  The TV station returned and interviewed 2 mentors and mentees and the Director of the Governor's Council on Disability  We are in the process of completing evals of the day.

I had one adult that was unable to participate because she got a job!  How awesome is that!  The bus driver stopped me during lunch and said,  " The kids get on the bus and don't think I listen. I have been driving a bus for 10 years.   I have my music playing and the kids just talk.  What ever it is you are doing and however you are doing it, don't stop."  

Then he began to describe some of the things he had overhead.

The kids got to make traffic stops with the police and tell the citizen why they were being pulled over, they also worked an accident.  There was an artist who not only painted but allowed the mentee to paint.

There was an adult who came back and stated that now he knew what he needed to pursue his dream job and had the tools to do it.  The Career Center will be offering him assistance with his resume.

The ongoing collaboration from the Committee who put this together is unreal.  Although we all worked in the community together, this was an opportunity for the collaboration to grow and develop.  Agencies learning about what one another really does and how they can better serve their customers.  The committee was made up of 5 high schools, 1 community college, businesses, Chamber of Commerce, Business Service team - Career Center, Rehab Services for the Blind, VR, Independent Living Center and  Employment providers for VR. 

The community college and I worked to develop a toolkit for employers that was professionally bound.  It is filled with some great resources.  Employers were also provided an employer resource CD from the ADA and IT Center.  I know I have gone on and on.  This event went so well.  I had calls to the day of the event of individuals wanting to participate.  As a Navigator, many of the aspects of our position were brought together and highlighted in preparation of, the event and the wrap up of the event.

	Elizabeth Reinert

Kansas City, MO

P: 816-468-8767 ext.210

erei723345@aol.com 

Kathy Wilson

kwilson@feckc.org 
	During our event, which takes place on October 29th, the Kansas City DPNs will be showing a DVD about individuals with disabilities and their successful employment stories, we will be handing out informational materials and offering network opportunities to FEC & DED staff, Voc Rehab staff and other invited guests.

	Carrie Sheahan-Pernsley

St. Charles, MO

P: 636-278-1360 ext. 279

cSheahan-Pernsley@mersgoodwill.org 
	In St. Charles MO, Mers Goodwill, VR, and St. Charles School District hosted 70 high school juniors from all over St. Charles County at Lewis and Clark Career Center, the MO Career Center staff provided 20 minute workshops on Resume Writing, Interviewing, and Applications. Students then met with employers, where they had candid conversation about; positions available within the company, education needed, potential for growth and movement, and in demand jobs.

Employers were- Lowe's, Culligan Water, Humane Society, Childcare Referral, Salon de Christe, St. Charles PD, St. Peters PD, St. Charles FD, BJC, Embassy Suites, and Shop-N-Save.  Paraquad, DDRB, Life Skills, United Way, Crider Health Center, Fortels Pizza Den, Commerce Bank, St. Charles Convention and Visitors Bureau, and St. Charles Chamber of Commerce donated items for goodie bags, and McDonald's, Dave and Busters, and Youth Athletic Park donated attendance prizes.

Best of all, out of the 11 employers there, 7 of them said that they would be interested in mentoring a student throughout the year. I think we have the beginnings of some beautiful friendships!!! One of the employers actually has a student that he is going to offer a part time position to.  Our event was held on Wednesday the 17th.

	Sheryl Grossman

St. Louis, MO

P: 314-877-0916 v. 269

sgrossman@mersgoodwill.org 
	· The city Career Centers participated in the ABILITIES reverse job fair sponsored by MoBLN and the Governor's Council on DisAbility--October 9.  Navigator disseminated information to local colleges and universities to encourage upcoming graduates to attend, disseminated information to career center staff and managers to ensure career center participation.

· St. Louis Central Career Center is co-sponsoring a play presentation by That Uppity Theatre Company entitled "Work" at the St. Louis History Museum on Oct. 21. The career center will have a table at the event.  The production is free and open to the public.  Navigator has marketed to Career Center staff (both locations), clients, and recruiting employers through St. Louis Central Career Center.

	Theresa Collins

Jefferson County, MO

P: 636-282-4477 or

933-4900

tlhartsell@dsjc.org
	See part of flyer below.

Employer Seminar

Sponsored by:

Jefferson County Missouri Employer Committee
Missouri Department of Economic Development
Missouri Career Center – Arnold Office
Adult Vocational Services

Disability Awareness for Employers

Presented by:

Boeing Employee

Successful Employment With A Visual Impairment

Governor's Council On Disabilities

Workplace Accommodations

Missouri Career Center

Work Opportunity Tax Credits For Employers

Thursday, October 25, 2007

Jefferson County Library – Arnold
(Arnold Jaycees Community Room) 
1701 Missouri State Road, Arnold, MO  63010

Update on the seminar.  

The event was co-sponsored by the Jefferson County Missouri Employer Committee, Missouri Dept. of Economic Development, Missouri Career Center, and Adult Vocational Services.  There were approximately 37-40 in attendance.  We had a variety of employers, hotels, daycares, a transportation/bus company, a hospital, a landscaping company and many more.  The morning began with registration and refreshments followed by presentations from 3 guest speakers.  The first was a motivational speaker who is legally blind and is an engineer for Boeing, next was a representative from the Governor's Council, followed by a representative from the Dept of Economic Dev., who spoke on the Work Opportunity Tax Credit.  The 2.5 hour event was a great success.  

Surveys were filled out at the end of the event and every single one was very positive.  Many employers stopped on the way out to thank us and tell us how much they enjoyed the event.  We even received a phone call today from one employer who stated again what a great event it was and that she went away from the seminar with information, knowledge, compassion for those who live with disabilities, and a feeling that she can make a difference in the lives of those she can employ who have disabilities.

I truly believe the work we are doing is making a difference in our community and I feel so fortunate to be a part of this.

	Tammy Casey

Springfield, MO

P:  417-841-3395

TCasey@jcocmis.org 
	Below is the “content” for the flyer describing the event in October that is aimed at employers/HR representatives in the Springfield area to raise their level of awareness.  I have partnered with the Mayor’s Commission on Human Rights and we have a planning committee that includes: VR, Rehab Services for the Blind, NAMI, Missouri State University, Alternative Opportunities/ Deaf Services, and Southwest Center for Independent Living.

DISABILITY

RESOURCE FAIR

WORKERS WITH DISABILITIES—

TALENT FOR A WINNING TEAM

Employers/HR Representatives

Bring New Talent To Your Team

• See Assistive Technology

• Learn About Tax Incentives

• Receive an Employer Toolkit

Don’t Miss This Opportunity

When: Tuesday, October 16, 2007

7:30 am—1:00 pm

Where: Missouri Career Center

1514 S. Glenstone, Springfield, MO 65804

For additional information or questions, contact:

Sponsored by: Missouri Career Center and Springfield Area Chamber of Commerce

	NEW HAMPSHIRE

	Joyce Lanier

Keene, NY

P: 603-352-1904, ext. 96325 

Joyce.A.Lanier@nhes.nh.gov 
	I am partnering with the Monadnock Center for Successful Transitions (MCST) in doing a 4 part training series for "Families of Students Transitioning from High School to Postsecondary Options." These trainings are "Student Advocacy through IEP's and Transitioning," "Benefits Planning," "Guardianship" and "Housing."  Two additional trainings will be in Peterborough, NH and they are called, "Making the Pieces Fit Labor Laws, Transition and High School Redesign" and "Child Labor Laws."  

I have been working closely with MCST because they are clearly the leader in this area when it comes to youth in transition and are the lead agency for the MIG grant called "Granite State Employment Project."

	NEW YORK

	David Kromer

Cuyuga/Cortland, NY

P: 315-253-0334 or 315-253-1013

davekromer@excite.com 
	We have been having Mentees job Shadow at several Businesses throughout the month. We did not use Oct 17 as a kickoff due to the fact we were unable to secure our regular space at the Chamber of Commerce. We are doing the mentoring throughout the month, which worked out well as it gave us more latitude as far as scheduling with the business community.  We have engaged students from BOCES, ARC has had several job sites, Unity Employment is anticipating a job shadowing at our local newspaper.  The individual is Visually impaired with a possible job in the near future. 

We will be celebrating at the Chamber of Commerce Nov. 8 2007 with all the businesses that participated in the mentoring to share their experience.  The Mayor and several other dignitaries will give a message, the mentees will also receive a Certificate. We are also providing a Continental Breakfast.

	Linda Spears

Buffalo, NY

P: 716-856-5627

LSpears-PeopleInc@wdcinc.org 
	I set up an open session for disabled customers with Social Security frequently asked questions about working and keeping your benefits. The Social Security counselor gave the customers the break down on how much income the customer can make monthly and keep there benefits. In honor of National Disability awareness, I went to Target, Walmart and Best Buy who donated three ergonomic keyboards: one for each computer class for One-Stop customers.

	Gail Donus

Chautauqua County

P: 716 487-5124

gdonus@chautauquaworks.com 
	Chautauqua Works in conjunction with The Resource Center, DOL and  local Independent Living Center held the first annual Disability Employment Awareness Awards on October 16th.  We recognized four employers who shown a commitment to hire individuals with disabilities, and the City of Jamestown for their accessibility projects.  Our speaker was a Senior Attorney for the NYS Commission on Quality of Care and Advocacy for Persons with Disabilities.  The afternoon our guest presenter presented a short workshop for One Stop Staff and partners about Disability Etiquette.

	Bob James 

Onondaga County, NY

P: 315-477-6908 

rjames@cnyworks.com 
	Central New York will be celebrating Disability Mentoring Day on October 17th.  This year we have combined the DMD Kickoff and NDEAM Award Breakfast.  You may check out our website at www.disabilitymentoringday.org. .  We have 271 scheduled for the kick-off and will have 74 mentees at 64 companies.  Verizon is our main sponsor.  Another twist this year is we have invited 20 companies that have not been involved in previous years to the kick-off. Hopefully, next year they will participate as a mentor and/or sponsor.

	Peggy Metot

Herkimer, NY

P: 315-867-1400

pmetot@herkimercounty.org
	a.. Disability Mentoring Day has expanded exponentially...!!!  I am the Local Coordinator with a wonderful committee consisting of Employers, VESID, and p/t Navigator for this area, along with many other individuals representing local agencies(ARC's, CIL's...etc).  This year we have expanded the program to include our respective BOCES students who will attend a kick off event at their local One-Stop with mini-workshops and a virtual tour.  Each of our areas will have a kick off with local dignitaries and a proclamation read by the mayor.

Along with the students going to the One-Stops we will have individual mentees going to local businesses for a "hands on" job shadowing experience for a few hours in the morning.  All mentees will be honored at a luncheon at Utica National Insurance Corp.  Lunch will be provided by Red Lobster, dessert by Hood Ice Cream, and beverages by Utica  National Insurance Corp.  Keynote speaker is an individual whose work is focused on workplaces where the talents and contributions of employees with disabilities are fully engaged.  All mentees will receive a certificate of completion and a complimentary DMD coffee mug.  Major sponsors include The Workforce Investment Board of Herkimer, Madison, and Oneida Counties, Utica National Insurance Corp., Hood Ice Cream, VESID, Excellus Blue Cross/Blue Shield, and Red Lobster.

b.  NDEAM is being jointly sponsored by The Workforce Investment Board of Herkimer, Madison, and Oneida Counties and VESID.  The event will be a breakfast at Mohawk Valley Community College.  The NDEAM committee consists of myself, Navigator, representatives from VESID, WIB Director.  Specific businesses will be honored for their employment of individuals with disabilities.  Keynote speaker will be Margie Ingram speaking on Stress and Humor in the Workplace. All businesses that hosted an individual(s) for Disability Mentoring Day will also receive a certificate of appreciation and a coffee mug.

	Barbara McBride

Finger Lakes Region, NY

P: 315-539-1906

bmcbride@co.seneca.ny.us 
	Finger Lakes Works is co-sponsoring a breakfast to honor NDEAM award winners October 25.  We have 3 winners from our region.  See part of the article advertising it.

New York State Honors Local Employers During National Disability Employment Awareness Month

The Finger Lakes Workforce Investment Board congratulates three local companies for being recognized by the NYS Regional Employment Alliance during October- National Disability Employment Awareness Month.

The NYS Regional Employment Alliance representing the Governor and the New York State Board of Regents recognizes employers who make outstanding efforts in the hiring, retention and promotion of persons with disabilities throughout the state.  This year, for the first time ever, NYS Regional Employment Alliance  honorees include three  employers from the Finger Lakes  Workforce Investment Area.  The Winners Are:  G.W. Lisk located in Ontario County, IEC Electronics located in Wayne County, and  Hipshot located in Seneca County.  

“Finding and keeping good workers are among the greatest challenges facing businesses today” Karen Springmeier, executive director, Finger Lakes WIB said “These businesses understand that any successful strategy in developing a talented workforce includes workers with disabilities.”  

A breakfast recognizing these businesses will be held Thursday, October 25 at the Burgundy Basin Inn.  

Disability mentoring day is scheduled on October 17th.  We have 11 youth participating and they have all been matched with job shadowing opportunities in a variety of fields including health care, law enforcement and construction.  We are going to follow with lunch and  post shadowing discussion and hope to bring in college students with disabilities as a discussion panel.  Finger Lakes Works-Yates is serving as a mentoring site for 4 adults with disabilities.  Certificates of Participation will be presented to both mentees and mentors.  This project is generating much community involvement and creating good relationships.

	OKLAHOMA

	
	The Oklahoma City Metro disAbility Alliance meeting on October 26th will have a panel on "Work" which is from 1 to 2 pm.  Each panel member will have a brief time to cover the information on what services they are able to provide in helping people with disabilities in the work force.  The script is set up in "life" segments and the Navigator's are most involved in the "Work" segment.  The conference is being held at the Springlake Metro Tech Campus, at 1900 Springlake Drive, Oklahoma City, OK.

The goal of the program, Accessing Services Along Life’s Highways, is to make agencies aware of the services and opportunities that are out there for clients.  The panel’s objective is to provide information as an introduction to Life’s Highway for an individual or a family member who has recently been diagnosed with a disability.  Each panel represents a different age segment.  Below is an example of the segment on Work.

WORK – ADULT

PANEL: DISABILITY NAVIGATOR – Frank Boswell


  VETERAN Administration –  Carl Boyes


  OHCA –  Melissa Pratt 


  HUD – William Tolbert


  SSA – Janette Crow


  IRS – Bo Birdsong


  DRS – Annette Fulton

Working Adults include those who were diagnosed earlier and those who become disabled later in life.  

Question 1  I am finally on my own but am struggling to meet my bills.  What can I do?  

Panel IRS Bo Birdsong – First lets talk about EITC & AEITC then W/H 

OHCA – Melissa Pratt – OHCA can also help – explain help with medications

HUD – William Tolbert – follow up with what HUD can do to help.

Question 3:  I recently became disabled and can’t work in my chosen field any longer.  How do I get training and look for another position.  Is there any one who can help me.

Panel: Disability Navigator – Frank Boswell – explain training, assistance with job placement  

SSA – Janette Crow -first lets talk about your disability and whether you can qualify for SSDI. Workmans comp?

VA – Carl Boyes – if you are a veteran --   

DRS – Annette Fulton – explain what DRS does to retrain and help get hired. 

Facilitator: Now, lets talk about other agencies that will help your client find a job. Ask the following agencies to come up.


Office of Disability Concerns –


Galt Foundation – Judy Atkins -


Okla. Community-Based Providers – Judy Goodwin-

We are at a stop light.  Does anyone know of other agencies that might provide assistance to  adults with disabilities?  

	Loretta Drennan

Enid, OK

P: 580-234-6043

loretta.drennan@oesc.state.ok.us 
	We are holding a seminar for employers titled A Hidden Workforce - Employing Individuals with a Disability on Wednesday, October 24, 2007.  This seminar is in collaboration with the Social Security Administration, Department of Rehabilitation Services, Department of Human Services and Oklahoma Employment Security Commission.  

We will be addressing topics such as work incentives, on-line E services, visual services, employment issues, part-time and job sharing, hiring the older worker, and services for the family through DHS.  The seminar is being held at Northwestern Oklahoma State, Enid Campus from 1:00 - 4:00 pm.

	OREGON

	Gary N Daniele

Redmond, OR

P: 541-548-8196 ext 345

gdaniele@coic.org
	On Oct 9th and 23rd, the Director from the Northwest ADA in Region 10 will speak to employers about reasonable accommodations in the workplace. Such topics will include: Hiring jobseekers who experience disabilities is good business sense, Title 1 law, What are the responsibilities of employers? what are the essential functions of a job? what is undue hardship? etc.

	PUERTO RICO

	Genoveva Acosta 
Mayagüez-Las Marías, PR

(787) 265-3732

gacosta@conmaylm.com 
	On Wednesday the 17th, we will be receiving two people from VR who will be sharing on the experience of our office personnel as part of mentoring day. 

On Friday the 19th, we will help host their first mentoring day forum. Activities include lectures on topics related to ADA and their preparation to join the work force.

	RHODE ISLAND

	Vincent Rossi

State of Rhode Island

P: (401) 462-8905

vrossi@networkri.org
	In celebration of National Disability Employment Month, The Rhode Island Department of Labor & Training netWORKri One-Stop Career Centers collaborated with Rhodes to Independence and The Office of Rehabilitation and community partners to host their third annual Autumn Job Fair from 2 to 6 p.m. on Tuesday, Oct. 30, at The Sheraton Providence Airport Hotel and Conference Center, 1850 Post Road, Warwick.

The fair provides a supportive environment for all jobseekers to network, explore career opportunities and apply for current job openings. More than 25 employers are expected to attend the event.  A number of Community-Based and Faith-Based Organizations will also be on hand to discuss available support services, while several educational vendors and resource participants will provide information on available training programs.

	TENNESSEE

	Carol Rose

Tullahoma, TN

crose@workforcesolutionstn.org
	In LWIA6 (Tullahoma, Tennessee and six of its surrounding counties) I :

· Sent out a monthly newsletter to employers and partners announcing October as National Disability Awareness Month  with a picture of this year's poster "Workers with disabilities talent for a winning team" and that October 7-13 is "Mental Illness Awareness Week".

· Took posters announcing October as National Disability Awareness Month to all four career centers in our area for posting in their center.  I gave each interviewer in the Career Center a booklet on ways of  Serving Customers with Disabilities.

· Partnered with the area's main career center, located in Tullahoma, and the Disabled Veteran's Representative to host a Disability Awareness Month Job Fair which was held on Oct. 17th.  Snacks were provided for the participants and employers.  Each employer was given a booklet with information on tax incentives, reasonable accommodations, and the location of the area Career Centers, their  addresses, phone numbers, and listing the services which they offer. The area newspaper took pictures of the fair and information from the employers and participants, as well as, the staff to publish the success of the event.

	Sarah Yandell

Nashville, TN

P: (615) 862-8890 ext. 77432

Sarah.Yandell@Nashville.gov
	1.      The Nashville Area Employment Consortium 1st Annual Awards Celebration

This will be a forum to celebrate the success and honor the dedication of both clients who have found employment and employers who have gone above and beyond in order to accommodate employees. Hopefully, it will also be an encouragement for other business to continue to hire people with disabilities and provide accommodation. The event will be held at Belmont University with a continental breakfast, VIP speakers from the community and an awards presentation. The audience will include a mix of Business, Clients, and Community Based Organizations.

2.      Tennessee Employer Showcase

This is the Davidson County Career Center’s version of a Job Fair. During the month of October, I will be participating in this fair. Due to the structure of the fair, I will not be able to invite my own employers, but I will be on hand (with a display and literature) before and during the event to talk with the employers as well as promote the Career Center and NCAC to clients.

3.      Training-

NCAC’s annual in-service training will be in October and I will be working on the planning committee for this event. I have also been given almost 2 hours to do a training activity with all of the staff (including the administration) at NCAC. I will also hold an awareness training for the Rutherford county One-Stop staff during this month.

4.      Rollout of our website for employers

I am creating a website for employers that will have information on tax incentives, accommodations, and statistics/ common myths about employing people with disabilities… kind of a one-stop information (links to information) site for business. Every employer who expresses interest or places a job order receives an e-mail from the Career Center about their services. I have talked with the Career Center staff and they are very excited about including a link to the new website in the information that they send out to employers. This way, every time an employer places a job order, they are immediately given quick streamlined access to information regarding hiring people with disabilities: http://www.ncacworkforce.org/taxincen/ 

	Natasha Knight

Talbott, TN

P: 423-317-1072

Natasha.Knight@ws.edu 
	· On Oct. 9th we had an information session for local employers titled: "Employer Tax Credits and the Americans with Disabilities Act". We had the State WOTC Coordinator and the Dept. of Labor Regional Coordinator for Civil Rights, Diversity & Compliance Assistance to present on tax credits and the ADA.

· On Oct. 16th we held a workshop entitled "Customer Service: Customers with Disabilities" for local retailers about accommodating customers with disabilities.

· On Oct. 18th, we teamed up with the local community college to show the movie "Radio" for faculty, staff, and students.

· Also during the month, I ran several articles in the local paper about people with disabilities. I also spoke to the local Rotary Club and gave several presentation to the local WEOC groups.

	Charles West

Cookeville, TN

P: 931-520-8733 ext. 120

charlesw31@yahoo.com
	In LWIA 7 we will be holding our Third Career Day for persons with Disabilities on October 30 from 9 a.m. to Noon. This year's event will be held at the Tennessee Tech University Roaden University Center's Multi Purpose Room. The event will serve Veterans, other adults with disabilities and 11th and 12th grade students with disabilities. The event will have over 30 exhibitors (including employers).  In addition, there will be five presenters making presentations.  

Partners in the event include the Tennessee Dept. of Labor & Workforce Development, Upper Cumberland Human Resource Agency, Career Center of Cookeville, Noon Rotary Club of Cookeville, and the Training Resources Employment Network for Disability Services (TRENDS). This event will promote a myriad of choices for assistance, education, and employment programs available within our community.

	Heidi Oechsel

Clarksville, TN

P: 931-551-9737   ext. 133

hoechsel@workforceessentials.com 
	LWIA 8 in Tennessee has great things planned for this October:

· We are having automatic doors installed in two of our largest counties (Montgomery and Sumner). Also, we have purchased pocket talkers and magnified line readers for all of our centers, and TTY systems for three. All of these will be presented during the month of October.

· We are giving TTY training to all career center staff with the assistance of the League for the Deaf and Hard of Hearing.

· October 4 –Nov. 7th, we are holding Beginners Sign Language classes at the Montgomery Co. Career Center for all interested service providers.

· Also, in honor of National Disability Employment Awareness Month, I have developed an Employer Fair scheduled for October 19th. Unlike most fairs, this fair is geared specifically to employers and not the job seeker. The purpose of this event, which is themed “Disability not Liability,” is to inform employers of the benefits and assistance available to them by employing individuals with disabilities. We are showcasing the different reasonable accommodations that employers and purchase, as well as present information regarding different incentives and programs that are available to assist those interested in employing individuals with disabilities. We have a total of 15 different organizations setting up booths to provide information to local employers.

· Also on Oct. 19th, we will be having an awards ceremony to recognize the organizations in our community who have made an effort to hire individuals with disabilities. These organizations were nominated by people in the community, and every nominated company will receive recognition for their efforts in the form of a medal and certificate. Three major awards will be presented: Large business/Chain, Small/Local business, and Not-for-Profit.

	Harvey Buchanan

Jackson, TN

P: 731-660-8204

hbuchanan@swhra.org
	· A city proclamation will be presented on October 2, at City Hall and Navigator, Voc-Rehab, Career Center Manager and Workforce Investment will have remarks.

· A PSA will be aired on all media outlets in service area addressing the theme Workers with Disabilities:  Talent for a Winning Team.

· Navigator participating on Wed. October 10 in Health and Career Fair at Jackson State Community College. Career Center display booth to include marketing tools of navigator initiative. The event is an opportunity for students, faculty, staff and community to become more aware of their on health, well being and career opportunities.

· An information booth will be on display (all month) in career center lobby, navigator and vocational rehabilitation counselor collaborating in a joint effort.  Materials to include information on career center, ticket to work, voc-rehab, benefits planning, assistive technology and accommodations.  The NDEAM posters will be displayed in lobby.

· On October 3rd  - The Star Center will give a presentation on assistive technology for persons with ABILITY at the career center from 9am to 12 pm.

· On October 16th – Our local Benefits Planner to Work Coordinator will present an overview of Benefit Planning and Going to Work.

· October 30th – Navigator will be participating with the Tennessee Disability Coalition members and partners in the ROAD TO FREEDOM TOUR.  Road to Freedom remind Americans of the promise of ADA – freedom, inclusion, and equal opportunities.  The tour will raise public interest about disability issues employment, accommodations, housing, education and transportation.

	TEXAS

	Randall Presley

West Central, TX

P: 325.795.4327

Randall.Presley@workforcesystem.org
	Annual Job Fair

10:30 a.m. – 4 p.m. 

Hosted by 16 member Abilene Area Job Fair Consortium 

Roadside Assistance Transition Fair (first ever) 

- for high school seniors and juniors with disabilities from 42 area school districts;
- Topics: employment, going to college, transportation, housing and recreation.  

- Benefits planning sessions offered for parents 

- Hosted by Region 14 Edu Service Center

Adaptive Technology Fair 

9 a.m. – 12 Noon 

Will showcase cost effective, innovative technology available in the workplace

Includes employer lunch

Sponsored by Workforce Solutions of West Central Texas and Texas Dept. of Assistive and Rehabilitative Services

	Irene Martinez

Coastal Bend, TX

P: 361-225-1098 ext. 129

irene.martinez@coastalworksource.com
	Annual Employer Symposium
7:30 a.m.-2:00 p.m. 

No Cost - Free breakfast and lunch
Businesses will learn about benefits of hiring individuals with disabilities.  Topics: tax incentives; applicable laws; myths and misconceptions; win-win situation for employer and employee.  

Community partners: DARS, DBS, DRS, Deaf and Hard of Hearing, WorkSource, Goodwill, So. Texas Lighthouse for the Blind, Centers for Independent Living

WorkSource of the Coastal Bend  - Meet & Greet 

Disability Networking Group (3rd meeting) and tour of the newest One Stop location in Coastal Bend

Disability Awareness Training 

Business Services Unit quarterly meeting

	Mark Haram

Alamo, TX

P: 210-581-1085

Mark.haram@twc.state.tx.us
	Preparation event for people with disabilities (for October Career Fair): 

Resume Writing, plus 

“Making the Most From a Job Fair” 

“When to Tell an Employer About Your Disability” 

“When to Request Accommodations from an Employer”

Alamo Area Disability Career Expo  

Morning: Information and networking forum for employers and the public; vendors, resource area, product demonstrations; 

Employer Networking Luncheon;

Afternoon: Career Fair, 1-4 p.m. 

Sponsored by Department of Assistive and Rehabilitative Services, in partnership with Alamo WorkSource, San Antonio Lighthouse, Customized Assessment & Training, LLC, San Antonio Public Library, University of Texas at San Antonio, Goodwill  

	Billy Blanchard

Golden Crescent, TX

P: 361-576-5872

billy.blanchard@twc.state.tx.us 
	Employer Symposium

8:30am – 2:00pm 

Featured speaker - Urban Miyares, a Vietnam Veteran who owns a management marketing/printing services business where 20% of employees have disabilities.

A collaboration between DARS Division for Blind Serves, Division for Rehabilitation Services, Gulf Bend MHMR Center, Victoria College, and Workforce Solutions Golden Crescent 



	Teryl Cozby

North Central, TX

P:  972 722.1573

tcozby@dfwjobs.com 
	North Central Texas Workforce

Meet and Greets (throughout a 3 month period at 12 different One Stop Centers)

Disability Awareness Education Table at each Meet and Greet!

Time - Varies due to center activities

The Meet and Greet is an opportunity for the staff at the centers to meet community leaders in their community and to found out what type of community services are offered through these community organization.  

It is also a time for the community leaders to hear what type of services that we offer to the community besides just job services.  Each of these Meet and Greets depending on space at the center will also have table presentations from community Leaders.  Social Security Administration has committed with table presentation to being at each Meet and Greet. United Cerebral Palsy has committed with table presentation to being to each Meet and Greet.  Here is a small list of community leaders that were invited - Chamber of Commerce, Mayor, City Manager, Non profits, community faith based organizations.  It has been an exciting event and much has been learned during these events.  I highly recommended having meet and greets in your communities.

	Sherry Bowers 

South Texas Lighthouse for the Blind

P: 361-883-6553 Ext. 113.  www.sotxlighthouse.org
	Shop For A Cause At Macy's - Benefiting South Texas Lighthouse for the Blind

All day - $5 per shopping pass - no limit

Access to extraordinary discounts throughout the store.  All proceeds from the $5 pass go directly to support the programs and services of South Texas Lighthouse for the Blind.  Purchase pass before October 13

Recognition Banquet 2007 - Benefiting South Texas Lighthouse for the Blind

6:00 p.m.-8:30 p.m. 

$35 per ticket; sponsorships start at $500 

Keynote Speaker Michael Nino; Music by Del Mar Jazz Band; Custom buffet, cash bar, 40 auction items, 3 raffles, awards ceremony, free gift for every guest

- Recognizes employees, volunteers, donors, board members, media and community supporters

	Paul Cobb

Workforce Solutions for Tarrant County 

P: 817-413-2814

paul.cobb@twc.state.tx.us 
	Businesses within Tarrant County:  Disability Mentoring Day

	Jayshree “Jay” Bhat

Lower Rio Grande, TX

P:: 956-683-3703

jayshree@wfsolutions.org

	Disability Mentoring Day

job shadowing and hands-on career exploration  &  promoting an inclusive workplace

15 mentors and mentees will be matched to participate; mentees are adults or youth;

Minimum 2-hour job shadow opportunity.

Thursday, Oct. 18 -Mentor-Mentee Match Breakfast 

Fri, Oct 19, evening - Awards reception for mentors & mentees & Business sponsors

	Marcie Perlman

Concho Valley, TX

P: (325) 653-2321 x.1247

marcie.perlman@twc.state.tx.us 
	“Substance Abuse…..An Important Workplace Issue”

An employer seminar and luncheon

Presenter Gabe Garza, Alcohol and Drug Abuse Council of the Concho Valley

	Barbara Nwaigbo

Dallas County, TX

P:  972-283-9152,  ext.216

barbara.nwaigbo@twc.state.tx.us  
	Career Fair for People with Disabilities

9:00 a.m. – 1:00 p.m.
sponsored by WorkSource Business Services

WorkSource will mail invitations to the entire TANF exempt population in Dallas County

	DeMetria Haffort

North East, TX

P: 903-794-9490 

Demetria.haffort@twc.state.tx.us 
	Social Security Work Incentive seminar 

SSA-Area Work Incentive Coordinator, and disabilities support group

ADA training for employers, businesses, and agencies serving persons with disabilities

	Debra Garcia

Upper Rio Grande, TX

P: 915-887-2622

Debra.garcia@urgwda.org 
	Employer Fair

9 a.m. – 2 p.m. (MT) 

Coordinated by Customized Employment Services and Business Services units, Upper RioGrande @Work  

	Maria Roussett

Cameron County, TX

P: 956 548-6700 ext 135

maroussett@camwksinc.org 
	Job Fair 

3pm to 6pm.

sponsored by Cameron Works Business Services in conjunction with partner agencies

Mentoring Day

part of University of Texas Disability Awareness week 

Mentoring sites arranged in collaboration with Steve Wilder, Director of Disability Services UTB 

Invited to participate:  DARS Transitional Program high school students and special education students from local ISDs 



	UTAH

	Kathleen Johnson

For the State Project

P: 801-526-9730

kathjohn@utah.gov
	· The Department of Workforce Services (DWS) and Utah State Office of Rehabilitation (USOR) held the first  two-day statewide Choose to Work Conference and its theme was "It's Not A Job; It's An Adventure-Choose to Work."  The conference attendees included the Executive and Deputy Directors, Managers, Supervisors, Program and Choose to Work Specialists.  DWS and USOR have Choose to Work Specialists who work directly with persons with disabilities.  During this conference, the Disability Program Navigators presented information about their role in assisting Choose to Work Specialists and Employment Counselors by connecting their customers with disabilities to state and community resources.  

The purpose of this conference was to let the Choose to Work Specialists know that the services they provide their customers are valued by both Agencies and provide them with the opportunity to learn about working with persons with disabilities from National Experts and network with each other. 

DWS and USOR Executive and Deputy Directors spoke to the attendees about the importance of the Choose to Work program.  The Conference included Keynote Speaker Richard Pimentel a nationally renowned expert on disability management and the American's with Disabilities Act and is a Senior Partner of Milt Wright and Associates, Inc.  A movie about his work with persons with disabilities entitled "Music Within" will be released October 26, 2007.  The interim Director for the Region VII Rehabilitation Continuing Education Program at the University of Northern Colorado was the keynote Speaker on the second day.  His presentation topic was "Job Development for Individuals with Mental Illness."  Milt Wright creator and founder of Milt Wright & Associates conducted a "Overcoming Challenges:  What's Your Biggest Challenge" workshop for the Choose to Work Specialists and Richard Pimentel conducted a workshop for Directors, Managers and Supervisors "Brainstorming:  Resolving Issues & Barriers."    This conference was very successful and all those who attended hope this will become an annual event.

· As part of Utah’s recognition of National Disability Employment Awareness Month, a “Work Ability” job fair will be held on Tuesday, October 16, 2007.  Over 200 job seekers are expected to attend and more than 25 employers have registered for booth space.

In addition to being an effective resource for job seekers with disabilities, the Work Ability Job Fair also presents an opportunity for career explorations for individuals selecting a vocational goal, and networking opportunities for individuals in the process of completing a training program.

The job fair will also include four informative workshops on the topics of Social Security Work Incentives, Interviewing Skills, Online Applications and ADA. Representation comes from multiple state organizations, including: USOR, DWS, Division of Services for the Blind and Visually Impaired (DSVBI), Sanderson Community Center of the Deaf & Hard of Hearing and Benefits Planning Assistance and Outreach (BPAO) who will be on hand to offer additional information and assistance.  Sponsors include Starbuck's Coffee and Cookie tree.

	VIRGINIA

	Sinclair Hubard

Harrisonburg, VA 

P: 540-434-5981

Sinclair.Hubard@drs.virginia.gov

	The Shenandoah Valley Regional Committee (Augusta, Rockingham & Rockbridge Counties) for Disability Employment Awareness is hosting an Awards Luncheon on October 25, 2007 at the Staunton Holiday Inn in Staunton, Virginia.  The guest speaker is:  Workforce Development Administrator for Workforce Development and Continuing Education at Central Virginia Community College who has been a driving force in the development of The College for Living Plus.  “We recognized a fundamental need among students with disabilities and did not let any barriers get in the way of creating a program that provides support that is critical for them to successfully transition into employment”.  

A Lynchburg program that helps students with disabilities make the leap from high school to adult life is an innovative collaboration between Central Virginia Community College and the Lynchburg City Schools called The College for Living Plus that provides students with disabilities the opportunity to acquire independent living, self advocacy and employment skills in a college setting. The program provides over 400 hours of instruction to prepare students for traditional college-level classes in a variety of fields, mentoring to assist the students in the transition to college campus life and an opportunity to participate in assessments and internships in local businesses in the Lynchburg area.  The classes are taught by college professors and the students receive both high school and college credit for completion.  In the past two years about 30 students from the Lynchburg City Schools have been involved in the program and the first graduating class will complete the program in 2006.  In the fall of 2007 the program expanded to serve students from several surrounding county school systems.    

The Rockbridge Area Workforce Network hosted a ‘Training & Awards Presentation & Luncheon’ on October 11, 2007 at the House Mountain Inn in Lexington, Virginia.  The guest speaker was the Coordinator of Workforce Development and Continuing Education at Central Virginia Community College (see above description).

	Kim Moore

Rocky Mountain, VA

P: 540-483-0179

Kimberley.Moore@drs.virginia.gov 
	I am the local coordinator for Disability Mentoring Day in Franklin County, VA.  Myself and a WIA case manager worked with her caseload of youth with various disabilities (LD, ADD/ADHD, bipolar/major depression, hearing impairments, MR, etc) to provide mentoring opportunities for each of them.  Since this was my first year, I decided to keep the event relatively small.  We invited 16 youth and had 13 attend on Friday, October 12th (a day out of school for the kids)!  I had solicited several businesses in the area and came up with a donation from Walmart in the form of a gift card, which was used for notebooks, paper to print certificates, drinks, breakfast foods, and snacks.  In contacting the local Applebee’s restaurant, we were able to arrange free lunch off of the "pick 2" menu for all 13 participants.  For transportation, Enterprise was contacted and we were given a significant discount on two 15 passenger vans.   The local Disability Employment Services Agency holding the WIA youth grant and the local WIB split the cost of these vans. 

The actual event started at 8:30am with breakfast and a talk at the WFC. From there, we split the participants up into each van, based on their interests.  6 males went to a local construction and marble cutting business to learn about building trades.  2 males and 5 females (one who was so interested in the mentoring opportunity that she asked her family to pick her up after her first site visit so that she could participate before attending her grandmother's funeral) visited the local hospital, Walmart, and a local pet store.  At the hospital, the participants shadowed a respiratory therapist, a radiologist, outpatient surgery, maintenance, and OB nurses.  At Walmart the participants were given a full center tour and full description (salary, responsibilities, etc) of the job opportunities by Managers and then were told their own personal progressions in the company.  At the pet store, the participants were taught about the animals and their care, and were told about the industry and responsibilities of owning one's own business. 

After the lunch at Applebee’s, the participants were brought back to the WFC for presentations by the local community colleges and 4 year colleges (Job Corps, the local Assistantship program, and technical schools were unable to attend, but were invited).  Here, the participants were able to hear about education, certificates, and classes available for their future career paths. 

The event was a huge success- one participant actually asked me if I could do this again before the summer... and another when asked if they had fun said "It was a heck of a lot better than just sitting at home today!".  It was incredibly rewarding to work with these participants and the employers stated that they would love to participate again next year. 

I'm definitely doing this again next year- and I hope to expand to add another community!

	WEST VIRGINIA


“Just because you have a disability doesn’t mean you can’t learn to do a new kind of job and become a productive member of society,” Minor said. “Part of my job is to encourage people and empower them to reach goals they may have in regard to employment.”

	The facility where she works is equipped with many unique services such as computers designed for universal accessibility.

“When people come in on the 18th, we will give them tours and show them what kinds of services and resources we have available. This is designed to be a one-stop center, where people can come and receive services whether they have a disability or not,” Minor said.

The Division of Rehabilitation Services will have a van outside and will provide people with information about their services. The Workforce mobile unit will also be on site providing information.

Although construction in front of the center is scheduled to be finished before this special event, Minor said visitors may have to use the New River Drive access to the back of the Workforce West Virginia building.

“We hope to see a good turnout,” she said. “The community has already been very receptive to the disability program . When I approached businesses for help with this event, everyone was very kind and generous. We have a real sense of community here in Beckley.

Additional events will be held at Region 1 Workforce West Virginia centers. Each event begins at 9 a.m. Dates are McDowell County, Oct. 15; Mercer County, Oct. 17; Nicholas County, Oct. 23 and Greenbrier County, Oct. 24.
	

	Region 2
Joy Mason (Lead Navigator, Southern Region

P: (304) 720-3200 ext.206

jmason@hsc.wvu.edu 
	The Senior Navigator for the Southern part of the state conducted a “Disability Etiquette” seminar at the 2007 Partnering for Progress conference sponsored by the Southern West Virginia Partnership for Disability Advocacy.  It is anticipated that the conference will be an annual event in October to encourage the inclusion of people with disabilities in the workforce.

Navigators in the Southern region also exhibited at an annual Huntington job fair that targets  job seekers with disabilities.

	Region 3

Chad Beam

cbeam@hsc.wvu.edu 
	The DPN for the Region 3 Workforce Investment Area planned and/or assisted with organizing several NDEAM events during the month of October.  DPN was able to work with the Charleston Area Alliance (local Chamber of Commerce) and encouraged them to dedicate their October CEO Roundtable to disability and employment issues.  He assisted them with securing guest speakers for the event, including the state ADA Coordinator.

	Region 4

Amanda Gum

adennison-gum@hsc.wvu.edu
	DPN also organized a day in which the public could tour the Charleston WORKFORCE West Virginia center and learn about the services and programs available.  He invited consumers from various disability organizations to partake in the tours.

	Region 5

Traci Jordan

tjordan@hsc.wvu.edu
	The Senior Navigator, Kellie Gavran presented to the regional “Inclusion Team” at West Liberty College on the WV Strategic Plan for People with Disabilities in Competitive Employment.  The group was engaged to solicit support and members for the GATEWAYS, WV Comprehensive Employment System.

	Region 6

Sherry Davisson

sdavisson@hsc.wvu.edu
	The Senior Navigator along with the new DPN participated in an event that was organized by the WORKFORCE West Virginia, the WIPA Program, and JSI (Job Squad Inc., a local supportive employment agency).  The event was to inform customers and local service providers of employment resource for people with disabilities.

	Region 7

Larry Searcy

lsearcy@hsc.wvu.edu 
	· During October I participated in a Berkeley County Public Schools Transition Summit.  I assisted the Senior DPN, Kellie Gavran in providing two hour training for Berkeley County Public Schools Guidance Counselors (provided CEU's) on Disability Etiquette, IDEA Transition Requirements, and Person Centered Planning.

· I presented at the VA Hospital Disability Awareness Day on employment and people with disabilities.

· I had also worked on putting together several other events for which funding support evaporated at the 11th hour.

	Jesse Martin

Moorefield
	My accomplishments for National Disability Employment Awareness Month was placing posters around and spreading the word through the Family Resource Network in my Workforce Region.
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