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SSA & WORK INCENTIVES
Overview of Eligibility – SSI and SSDI
__________________________________________________________

· Call Social Security 1-800-772-1213, TTY 1-800-325-0778

· Complete Forms from SSA

· Collect information about the disability and about work history

· Keep appointment with SSA

· SSA moves file to DDS (Disability Determination Service) for medical review, returning decision to SSA

· SSA sends letter of either eligibility determination

Approved; or if Denied, Reconsideration; and/or 2nd Denial, Appeal

SSA & WORK INCENTIVES

Initial Eligibility Determination

____________________________________________________

Step 1.  Disability Report Form-Application
A.  Call 1-800-772-1213, TTY 1-800-325-0778 


1.  Interview will take place and information will be entered into the computer securing the date of application.

2.  Paperwork will be mailed that is required to be completed and return within a timeline.

3.  Computer generated document will also be mailed to be signed for accuracy during the phone interview.

4. Before mailed, copy all documents after they are filled out, including the computer generated document for signature sent by SSA.


5.  Second interview will be set up to take place:


a. By phone;


b. Face to face in a local SSA field office.

Step 2.  SSA will send Disability Report Form to the Disability Determination Service (DDS)

A.  Medical history information collected by DDS;

B.  Information received will be reviewed;

C.  DDS may or may not request information such as:


1.  Work History


2.  When disability began


3.  What treatment has been given

D.  DDS may request, on behalf of SSA, a medical exam (SSA pays for exam by a physician chosen by SSA).

E.  Determination will be sent to SSA (estimated 60 days)

1. Eligible for benefits; 

2. Denial (apply for reconsideration); and 

3. If denial at reconsideration stage, next step is to Appeal 

(This is the Administrative Law Judge System).

SSA & WORK INCENTIVES
SSA DEFINITIONS

_____________________________________________________________________________________________________________________

Definition of ‘Disability’

The SSA defines disability for both SSI and SSDI programs as the 

inability to engage in Substantial Gainful Activity (SGA) by reason of 

any medical (physical and/or mental or blind) impairment.  Disability must have lasted or be expected to last for a continuous period of not less than 12 months or result in death.

Definition Substantial Gainful Activity

SGA=A basic test used by SSA to establish disability status

· SGA is the performance of significant mental and/or physical duties for profit.

· It is usually determined to be gross earnings (before taxes) of an amount of money that is set January 1 of each calendar year based on the National Average Wage Index.

· To meet this test a person must not be working, or if working earning less than the annual SGA level amount.

Definition of Continuing Disability Review Process (CDR)

· The Social Security Administration (SSA) is required by law to periodically determine whether beneficiaries continue to be disabled and therefore continue being eligible to receive either SSI and/or SSDI.

· Under SSA’s medical improvement standard, generally, once individuals are receiving benefits, evidence must show that medical improvement related to the ability to work and perform SGA can occur.  This must occur before SSA can determine that individuals are no longer eligible to receive benefits.

· CDR’s involve an interview at the local SSA office

· Filling out a form about current medical information (similar to initial eligibility process)

· SSA will forward form to DDS for review and medical determination

SSA & WORK INCENTIVES 
Eligibility of Benefits – SSI 

_____________________________________________________________________________________________________________________

Supplemental Security Income-SSI

· Unearned Income (Not Wages)

· SSDI, VA, Annuities


· Income (Earned Wages)

· 12 months no SGA income

· SGA factor at initial eligibility

· Once on SSI, SGA is not at issue

· Resources (NOT Wages or Unearned Income)

· $2,000/month/Individual

· $3,000/month/Couple

· Medical Eligibility

· DDS (STATE) Determines Medical Eligibility


· Medicaid (Medical Insurance)

· SSI connected, State Administered

· Regulations may be different State-to-State

SSI and Medicaid - Resource Example
The SSI/Medicaid programs have specific resource limitations in order to be eligible to receive and/or maintain benefits.  The monthly maximum amount for SSI (Federal) is $2,000/individual $3,000/couple.  Medicaid (State) may vary the allowed amount for eligible status based on State rules. (Neither must not exceed the specific amount at the beginning of each month).  

*The Resource limitation is set by statute and is countable real or personal property including cash.

SSI Resources Counted-Maybe

· Cash, Savings Accounts, Stocks, Bonds, CD’s, IRA’s etc.

· Land (Owned but not lived on)

· Anything owned which could be converted to cash and used for Food and Shelter (including utilities)

· Resources of a spouse and Resources of parent if beneficiary is under 18 (minor)

SSI Resources Excluded-Maybe

· An owned home you live in and the land it sits on

· Household goods and personal property in total (as of March, 2005)

SSI Resources Excluded-Maybe….Continued

· Clothing someone might give or gift to a beneficiary (as of March 2005)

· Burial Space for beneficiary and immediate family

· Burial funds up to $1500 for individual and spouse

· Life Insurance with a combined face value of not more that $1500

· Retroactive SSI or SSDI amount for up to 9 months (Keep receipts on how money is spent)

· Property in Specific Trust 

· A bank account for Plan for Achieving Self-Support (PASS)

· Earned Income Tax Credit (EITC)

· An Individual Development Account (IDA)

· Property Essential for Self-Support (PESS)

· One automobile, regardless of value (as of March 2005)

· Employment or medical treatment

· Modified for use by an individual with a disability

· Geographic climate, terrain, distance, or similar factors impeding the performance of essential daily activities.

SSA & WORK INCENTIVES - SSI Calculation Sheet

_____________________________________________________________________________________________________________________
Unearned Income and Earned Income and Work Incentives

Step 1

Unearned Income




$_______
General Exclusion                                                  -
 $ 20.00 (if no unearned income, add to    

   $65.00 to Earned Income Exclusion)

Countable Unearned Income
$_______

Step 2
Gross Earned Income



$_______

*Student Earned Income Exclusion
         
          - $_______          

New Countable Earned Income


$_______

Earned Income Exclusion

        
          -
$    65.00

New Countable Earned Income


$_______

*Impairment Related Work Expense
          - $_______

New Countable Earned Income


$_______

( by 2 =





$_______

Subtract from New Countable Income                 -
$_______

New Countable Earned Income


$_______

*Blind Work Expense (if Blind)
        
          -
$_______

Total Countable Earned Income


$_______

Step 3

Total Countable Unearned Income


$_______

Total Countable Earned Income                          +
$_______

Total Countable Unearned & Earned Income
$_______

Step 4

Total Countable Unearned & Earned Income
$_______

*PASS Plan




          -
$_______

Total Countable Income



$_______

Step 5

SSI FBR (include any State Supplement)

$_______

Total Countable Income (Step 4)

          - $_______

New Adjusted SSI Payment


            $_______

*Italic indicates a work incentive



SSA & WORK INCENTIVES
Eligibility of Benefits – SSDI 

______________________________________________________________
Social Security Disability Insurance-SSDI

· Required Work Credits in F.I.C.A

· 5 Month Waiting Period + 12 months non SGA income

· SGA

· Initial Eligibility 

· During EPE and Beyond

· Medical Eligibility

· DDS (STATE) Determines Medical Eligibility

· DAC –Disabled Adult Children

· Disability Prior to Age 22

· Never Legally Married

· Insufficient FICA 

· Parent is deceased, retired or disabled

· Possible continuation of Medicaid (Pickle Amendment) 

· Medicare (Medical Insurance)

· 24 months upon eligibility determination

· Part A/Hospitalization-Part B or D-Medical Premium

SSA & WORK INCENTIVES

WORK INCENTIVES COMPARISON CHART 

_______________________________________________________________________________________________________________

Social Security Disability Insurance
          Supplemental Security Income
SSDI



        

     
 SSI
Trial Work Period



Continuation of SSI

Extended Period of Eligibility


Student Earned Income Exclusion

Continuation of Medicare
1619A and 1619B 

Impairment Related Work Expense

Impairment Related Work Expense

Section 301





Section 301

Special Rules for the Blind


Blind Work Expense

Subsidies





Subsidies

Ticket To Work




Ticket To Work

Expedited Reinstatement


Expedited Reinstatement

Property Essential for Self-Support

Plan for Achieving Self-Support
SSA & WORK INCENTIVES
SSDI-ONLY WORK INCENTIVES

_______________________________________________________________________________________________________________

TRIAL WORK PERIOD (TWP)

Unless medical recovery is an issue, SSDI beneficiaries are entitled to a 9 month Trial Work Period (TWP) for testing work skills while maintaining monthly cash benefits.  During this TWP, full benefit checks will continue regardless of the amount of money earned.  The 9 months of TWP do not need to be earned in a row.

· TWP months are counted when an individual earns a specific amount of income. (Determined January 1 each year by SSA)

· The TWP ends only when an individual has 9 months of TWP within a 60 month consecutive period of time (5 years).

· Once all 9 months of TWP have been earned within the 60 month window a person then enters Extended Period of Eligibility (EPE).

EXTENDED PERIOD OF ELIGIBILITY (EPE)

At the conclusion of the 9 month TWP beneficiaries will immediately enter into the 36 month EPE as long as the medical eligibility continues.

· The 36 month period begins in the month following the 9 month TWP whether a person is determined to be earning SGA or not.

· During EPE cash benefits continue only for months SGA is not earned.  Any month SGA is earned the individual is not eligible for the cash benefit.  The first month of SGA (grace months) benefits continue.  Next two months are considered grace months and if SGA is earned benefits continue.  

· When EPE is complete, a person earning gross wages below SGA will continue to receive a benefit check as long as medical eligibility continues.  If a person is earning SGA or above and the EPE is completed, a person is no longer eligible for a cash benefit.

· For self-employment, an individual determination of SGA will be established during EPE.  An SSDI claims representative will look at hours and income when making SGA determination.

NOTE:  As long as you continue to maintain your cash benefits and be medically eligible and are unable to make SGA, you will continue to receive your Medicare coverage.

NOTE:  If a person needs support in order to earn income document and record the time and activity of support in order to determine if earnings are actually SGA.  (See Work Incentive Subsidies).

CONTINUATION OF MEDICARE

Most individuals with disabilities who work will continue to receive at least 93 consecutive months (over 7 & 1/2 years) of hospitalization (Part A), supplementary medical insurance (Part B), and prescription drug coverage (Part D) under Medicare, after the ninth month of Trial Work Period (TWP).  Although cash benefits may cease due to work, you have the assurance of continued health insurance.

Continuation of Medicare…..Continued
· The 93 months start the month after the last month of your TWP.

· You must work and perform SGA, but not improve medically.

· You must satisfy your Medicare waiting period (24 months).  Once that is complete, your continued Medicare coverage can start and continue for at least the remainder of the 93 consecutive months.

SPECIAL RULES FOR INDIVIDUALS WHO ARE BLIND

· Under SSDI, blindness (see Redbook for SSA’s definition of blindness) has to have lasted or is expected to last at least 12 months.  There is no duration requirement for blindness under SSI.

· SSA changes the SGA level for beneficiaries who are blind every year to reflect changes in general wage levels.

· SSA decides the SGA of self-employed individuals who are blind solely on their earnings.  They do not look at time spend in the business or services rendered as they do for non-blind self-employed individuals.

· Special rules apply after an individual who is blind turns 55 years old.  If earnings demonstrate SGA, but work requires a lower level of skill and ability than the work you did before age 55, or when you became blind, whichever is later, then benefits are only suspended, not terminated.  Eligibility for SSDI benefits continue indefinitely and SSA pays benefits for any month earnings fall below SGA.

SSA & WORK INCENTIVES
SSI-ONLY WORK INCENTIVES

_________________________________________________________________________________________________________________

1619 (A) CONTINUED SSI PAYMENT

· Enables a person who continues to be disabled even though earnings exceed the SGA level to still receive a cash payment and eligibility to Medicaid.

· Requirements for Eligibility:

· Have been eligible for an SSI payment for at least 1 month before you begin earning at SGA level;

· Still be disabled; and

· Meet all other eligibility rules, including resource test.

· Eligibility for SSI will continue as long as requirements are met

· SSA will continue to calculate income as before

· A person continues being eligible for Medicaid

· This happens automatically when wages are reported monthly.

1619 (B) CONTINUED MEDICAID

When a beneficiary earns enough income to no longer receive an SSI monthly cash payment but maintains medical eligibility, 1619 (B) provides for the continuation of Medicaid with no spend-down requirements in every State.

· Qualifications:

· Eligible for an SSI cash payment for at least 1 month

· Still be disabled

· Meet all eligibility rules, resources & unearned income

· Need Medicaid to work

· NOT enough income to replace SSI, and Medicaid (including personal assistance services).

· How much can be earned?  There is a “threshold amount” used to measure if earnings are high enough to replace SSI and Medicaid: 

· The amount of earnings causing the SSI cash payment to stop in the State;

· Annual per capita expenditure for Medicaid in the State.

· Individual Calculation: Earnings Higher than “STATE Threshold Amount” if person has:

· Impairment Related Work Expenses (Work Incentive)

· Plan For Achieving Self-Support (Work Incentive)

· Medicaid funded Personal Assistance Services

· Medical expenses above the state per capita amount

PLAN FOR ACHIEVING SELF-SUPPORT

PASS is an income and resource exclusion that allows a person who is disabled or blind to set aside income and/or resources for an occupational objective.

· PASS can help an individual to establish or maintain SSI eligibility and also can increase or help maintain the individual’s SSI payment amount as the person gains the capacity for self-support.

· SSI will not count the income or resources that are set aside in a PASS when they figure your SSI payment amount.

· Requirements:

· Must be approved by SSA PASS Cadre in State’s Region

· Will be reviewed periodically to assure plan is working

· Money set aside in a PASS will not be considered a resource by SSI, Medicaid, HUD, Food Stamps, etc.

· Recommend utilizing the SSA 545 Form

PROPERTY ESSENTIAL FOR SELF SUPPORT-PESS

· SSI will NOT count certain resources that are essential to a person’s means of self-sufficiency.

· Utilized when initially applying

· Maintain resource eligibility

· Property used in a trade or business (inventory)

· Property used for work as an employee (required tools, equipment, transportation etc.

Examples
· SSI will not count UP to $6,000 of equity value of non-business property which is used to produce goods or services essential to daily activities:

· Land used to produce food for consumption for personal use

· SSI will NOT count up to $6,000 of equity value of non-business income-producing property if the property yields an annual rate of return of at least 6%:

· Rental Property

· Produce grown on land for sale


BLIND WORK EXPENSE (BWE)

SSI will not count any earned income when primary diagnosis is blindness, which is used to meet any expense reasonably attributed to earning the income, is not counted in determining the SSI eligibility and monthly cash payments if the individual is:

· Under the age of 65

· Age 65 or older and received SSI cash payment due to blindness for the month before they turned 65

· The expense need not relate directly to blindness.  It needs not only be a work related expense a person pays out of pocket.

 Blind Work Expenses………Continued

Examples of Expenditures
Guide Dog

Any Fees

Transportation to and from work

Training to use an impairment-related item or an item which is reasonably attributed to work

Taxes

Prosthesis

Equipment and Services

Non Medical Equipment and Services

Medication and medical services essential to enable person to work

Physical Therapy

Expendable medical supplies

Mandatory Pension Contributions

Meals during work hours

Attendant Services

Child Care

STUDENT EARNED INCOME EXCLUSION

· Student Earned Income Exclusion allows individuals under the age of 22 who regularly attend school to exclude earned income up to a certain amount (as of January 1, determined each year) in a month (with a maximum per year, also determined each year).  In addition, both amounts will be automatically adjusted annually based on increases in the cost-of-living index.

· This exclusion applies before any other exclusion, i.e. earned income.

· Earnings received before month of eligibility do not count toward the annual limit.

· Individuals not able to claim the full amount in a month can carry the balance over to the next month.

· This exclusion applies only to the students’ earned income while they are a full time student and age 22 and under.

· Report the following information to the SSI claims representative:

· Proof of regularly attending school at least one month during the current calendar quarter or expectation to attend school at least one month in the next quarter; and

· Pay stubs showing the amount of earned income while considered at student and age 22 and under.

SSA & WORK INCENTIVES
SSI AND SSDI WORK INCENTIVES

_____________________________________________________________________________________________________________________

IMPAIRMENT RELATED WORK EXPENSE-IRWE 

· PURPOSE: IRWE is used to enable beneficiaries of SSI to reduce gross income and/or SSDI to reduce SGA due to out of pocket expenses that support a disability to allow a person to earn income, even if those items or services are needed for non-work activities.

· Examples of Allowable Expenses:

· The expenses must be directly related to supporting the disability

· Cost must be paid out of person’s pocket and not covered by other funding sources

· Expense must be paid in a month wages are earned or had earned

· Expense must be reasonable

· Features:

· No time limits in using IRWE’s 

· IRWE’s do not have to be a monthly expense

· IRWE’s may be a one-time expense deducted all in one month or spread over several months while earning wages

· How To Apply for IRWE’s:

· Submit the first month, in writing the reason, cost, receipts and pay-stubs to SSI and/or SSDI.  

· TIP:  It is easier if one month of the expense has already been spent, using the receipt as proof.

· Each month expense is necessary, submit receipts and pay-stubs.

· The SSI/SSDI claims representative will review and adjust benefit accordingly.

SUBSIDIES

· Subsidies apply to SSI during the initial eligibility process.  Using a subsidy reduces SGA.

· Subsidies apply to SSDI during the initial eligibility process as well as keeping a beneficiary below SGA to maintain SSDI eligibility while earning income when support is required to earn income.

· Financial Value:  The dollar amount of the subsidy is subtracted from gross monthly earnings, potential reducing gross wages below the SGA level

· Qualifications: Evidence of receiving a subsidy

· Extra Support

· Supervision

· Lower Productivity

· Difference job functions than co-workers

· A Subsidy may be agency sponsored, employer sponsored, or self-employment supports

AGENCY SPONSORED SUBSIDIES
· The information below must be recorded.  It does not need to be monetary or non-specific such as additional services, special consideration etc.

· Compare the time, energies, skills and responsibilities of the workers with disabilities to non-disabled workers performing the same or similar duties

· Estimate the proportionate value of the work being done by the worker being supported according to the pay scale for such work; and

· Determine how frequently the agency support monitors the worker, and how involved the support is with the actual function of the job. There may also be continuing support being given that is not as obvious.

· Job coaching services are a strong indication the work is subsidized.




EMPLOYER SUBSIDIES

· In developing the subsidy employers are requested by SSA to submit a statement documenting the actual value of employee’s services:

· Specific Subsidy:  Employers designate a specific dollar amount after calculating the reasonable value of employee’s services

· Non-Specific Subsidy:  employers are unable to designate a dollar amount as the subsidy.

· The amount of the subsidy is then determined by comparing the work in terms of time, skills, and responsibilities with that of a non-disabled person in similar work.

· The proportional value of the employee’s work must then be estimated according to the prevailing pay scale.

NOTE:  The individual with a disability has the right to make a choice to disclose to the employer if a disability is present.

NOTE:  Employers can also apply for Work Opportunity Credit and Disability Employment Tax Credit.

SECTION 301

· Section 301 allows individuals who improve medically and are no longer considered medically eligible through a CDR (Continuing Disability Review) to continue receiving a cash benefit if:

· Participating in an approved vocational rehabilitation program (public or private) at the time the eligibility ceases; or

· Continued benefit payments to students age 18 to 21 who medically recover, or whose disability is determined to have ended as a result of age 18 re-determination, while participating in an individual education program. (Effective July 2005)

· It is determined by SSA, with the aid of information from the vocational program that the vocational program will likely increase the permanent independence and self-sufficiency of the individual.

· Medicare and Medicaid and any State supplements also would continue under Section 301.

EXPEDITED REINSTATEMENT

Effective January 1, 2001, when a person’s cash benefit stops due to wages, a request to reinstate benefits without filing a new application can occur.

Beneficiaries must be unable to work because of their medical condition or continue to earn SGA.  They must file the request for reinstatement with Social Security within 60 months from the month their benefits are terminated.  In addition, they may receive temporary benefits—as well as Medicare and/or Medicaid—for up to six months while their case is being reviewed.  If they are found not disabled, these benefits would not be considered an overpayment.

Expedited benefit reinstatement:

· SSDI—after Extended Period of Eligibility

· SSI—after one year suspension

· 60—month period to request reinstatement following SSDI/SSI termination for work

· 6—month provisional benefits (non-refundable) payable while SSA is deciding on reinstatement request

· Effective January 1, 2001

· Could also re-apply for new eligibility determination

TICKET TO WORK

· A voluntary program for people with disabilities who want to work.  A person who receives a “ticket” in the mail will have:

· Greater Choice

· Expanded Healthcare Coverage

· Increased Network of Vocational Service Providers  

· Suspends Continuing Disability Reviews

· The entire United States and its Territories will be involved by 2004.  The “tickets” to beneficiaries will be phased in over a period of time.

· The National Program Manager for SSA is MAXIMUS.

· What is an Employment Network:

· Contractor with SSA to provide vocational services 

· State Vocational Rehabilitation is also a required Employment Network

SSA & WORK INCENTIVES
One-Stops Passing on Information about SSI/SSDI Work Incentives 

(Excerpt from SNAPSHOT 3)

_____________________________________________________________________________________________________________________

Be able to convey the following critical information to individuals about SSI and SSDI. 

Remember, you do not need to be experts!  However, relaying the information below, along with passing on more detailed resources, can result in beneficiaries learning critical pieces that impact their decisions on work and financial livelihood.

CRITICAL INFORMATION ABOUT SSI


· Good Record Keeping!!

· A person will always earn MORE $$ when working on SSI than not working!  


· A person will always need to pay attention to the Federal resource limit ($2,000/person, $3,000/couple) – Plus State Medicaid resource limits.

· A person can keep Medicaid even if he/she loses SSI cash payment due to work.  (1619B Continued Medicaid)

· A person should report any expenses related to his/her disability which allows him/her to work.  (Impairment-Related Work Expenses)

*FOR STUDENTS UNDER AGE 22, WHO REGULARLY ATTEND SCHOOL: 
· Students receiving SSI can make more $$ before SSA reduces their SSI!

(Student-Earned Income Exclusion)

CRITICAL INFORMATION ABOUT SSDI

· Knowing the rules before attempting work and using the resources will prevent fires from starting! 
· Good Record Keeping! 
· Every person has an opportunity to attempt work at any level of earnings & still receive all of their SSDI.  (Trial Work Period)
· Your Medicare insurance can continue even if you may not be receiving a cash payment of SSDI.  (Continuation of Medicare)
· A person should report any expenses related to his/her disability which allows him/her to work.  (Impairment-Related Work Expenses)
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