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Well, hello, everyone. I think this time to get started. This is Laura Gleneck with the NDI Technical Assistance Team. On behalf of the NDI team, which serves as the national training and technical assistance provided to the disability program Navigator initiative, I want to take this time to welcome you to today's webinar. I am going to serve as your host for this 4-part webinar series on serving as an a resource on SSA's work incentives and other programs that can impact the Employment of People with disabilities. It is a lot to say. You now that there is a lot to learn. You do not have to be the expert. The purpose of this 4-part series is to provide contract provide Navigators with a working knowledge of some of the SSA's employment supports and other work incentives, so that you can serve as a resource to the work force investment system. As a systems to change agent, you can have on this critical information to One-Stop Career Center staff, so that they have done better understanding of available employment supports and provide job seekers with disabilities with information they can help in make informed decisions about work. So, over the course of this 4-part series, we will be navigating it SSA's website, which we did on Part I, gaining an overview of SSA's work incentives, including SSI, it SSDI and Medicare and Medicaid. If you do not know what SSI and SSDI stand for, you will learn more about that today. We will learn about tools and resources that DPNs and One-Stop Career Center staff can use. We will understand the different SSA specialists and resources and how you can be working with data. In addition to the SSA work incentives, we will also be introduced to other employment support programs that impact the Employment of People with disabilities, and, as always, we will talk about the role of the DPN-how did you serve as a resource, not the expert, on date for's work incentives and other employment support programs? As I said, during Part I, we navigated the SSA website and learn how we can use it as a Resource. For those of you that were with us, I did see in the comments, and I saw myself, I learned things that I was not aware of. It is a real comprehensive website. Having the opportunity to walk through it is real helpful. If you did not participate on last week's Part I, I encourage you to view the archive. For today at the session, which are going to gain a General overview of the SSA work incentives and how to use this information. So, we are going to learn how the One-Stop Career Centers can provide resources on applying for disability benefits. Again, get a General overview of SSI, SSDI, Medicare, Medicaid and waivers, developed package, when and where to provide that packet of information. And, finally, where to find the answers to commonly asked questions, something we all want. As always, before we get started, I want to address the a few logistical details. First, if you have any applications open on your desktop, such as a Web browser or an e-mail program, we recommend that you close them. They can take up memory and might slow down the way that you see the information presented. Second, and if you have any technical assistance needs at any point during today's webinar, any technical difficulties accessing the Web portion or audio portion, you can call our WebEx support technician. I will give the telephone number. It is also included in the chat box. The telephone number is 866-863-3904. If you lose audio connections or, very important, if you did not connect to the audio part when you log on to the Web portion, you can simply click on the communicates tab. You are not on the top menu bar. It is right above my arrow. Of the drop down menu click on teleconference and click on the joint teleconference. The screen will provide you with the toll-free number and pass code information that you need to connect to the audio portion. This will allow you to participate during the Q&A session. Again, the information for technical assistance and connecting to the audio portion are also included in the chat box. Third, you will note to in the lower right-hand corner of your screen, enter the multimedia you weren't that we have closed captioning available. You have the ability to maximize this window by minimizing the when thes above it. For instance, the chat box, the Q&A and the panelist window. Or, you can do the reverse to minimize the media window by maximizing the other windows. During the presentation if we leave the power plan to share applications on the presenter's desktop, you will see closed captioning on the right-hand side of your screen. As a reminder, this webinar is being led and audio recorded and along with the Powerpoint and any materials reference during this series, they will be posted on DPNavigator.net's trading page and at the end of today's presentation, we will also do a file sharing for you to download the materials referenced on your desktop and file system. And, as with all of our training, the archive information will be sent out through the One-Stop Toolkit Listserv either tomorrow or the day after that. And finally, when the presenters walk through some of their documents, you will see a scroll bar on the right-hand side of the material. This is similar to a Microsoft Word document. To follow along, and you will need to manually add scroll your pages. As the presenters and move through their pages, they will verbally obstruct U.N. to scroll down and scroll back up. So, now, it's just before I turn the presentation over, I want to take a minute to talk about our presenters Today. All of them are with the National disability Institute, also known as NDI. Sharon Brent, who is the director of training and technical assistance is not national expert on multiple federal policy issues related to employment and self determination that improves the economic status of youth and adults with disabilities. Expertise is in youth and adult issues regarding employment, housing, healthcare, asset Development and Social Security programs. She provides training, technical assistance and individual and family benefits planning and counseling. She has over 20 years of experience as an accomplished public speaker, curriculum developer, trainer and advocate for people with disabilities. She has developed curriculum for benefits training specific to the federal and state programs related to employment of people who are receiving SSA benefits and state Medicaid health insurance, food stamps, Section 8 housing subsidies, individual Development Accounts and other local programs for individuals who fall into below income categories the want to be or are already employed. What is not included in per biography, she is the best you could ever have to talk to you about SSA and help you understand work incentives. So, you have the best trainer that you will ever have. That is not fact. We also have, join us today, DJ Diamond, who is part of the NDI Technical Assistance Team. Before joining our team, DJ was not disability program Navigator and the state project lead for the round to Alaska project proposed since joining the NDI team, she has provided training and technical assistance on many topics through webinars, as well as one on one assistance on projects. On our team, DJ takes the lead for developing the technical assistance website, DPNavigator.net and is known as the tech wizard on our team. In addition to having direct experience with the initiative and detailed knowledge of the state and national work force system, DJ brings with her experience building relationships and collaborating with state and local level partners to promote asset development opportunities for people with disabilities. Finally, today, joining us, we have Elizabeth Jennings. She has a varied background that includes creating collaborative agreements, building partnerships and executing brand avocations, assisting individuals and understanding the effect of work on Social Security, Medicaid and Medicare benefits, training individuals with disabilities on employability skills and assisting individuals in obtaining support tape and competitive employment. She currently serves as an expert on assets building strategies for individuals with disabilities and throughout the state of Florida. She provides training on the impact of work on Social Security benefits until Florida's Medicare and Gen Medicaid infrastructure grant and provides technical assistance to the DPN initiative on becoming an employment network through the Social Security Administration Ticket-to-Work Program. Once we have completed the presentation today, we will take time for questions and answers. I will share with you, at that time, how to raise your hand to open your phone line. Until then, all of your lines will be on mute. You can feel free to submit questions, comments representation of using either the chat function or Q&A function. They are pulled out on the right-hand side of your screen. You simply click on the function and type your question in the box and submit it to all panelists'. I am going to unmute all of the lives of our panelists today because they all have experience and background in what Sharon will talk about. I want to make sure that they can add to the presentation as we go on. With that, I am going to pass the ball over to Sharon. Sharon, I will let you get started with our presentation today. 



Thank you, so much, Laura, for that introduction. It makes me feel old and there are not lot of people that can do this. You have Elizabeth Jennings, who is on this call. I hope she will participate as I present and if she wants to add things that I forget to identify, I want her to go ahead and do that. I will also encourage DJ to talk about how, as a DPN, they use some of the material. As Laura's introduction identified, she was not made DPN in Alaska and remember participating in this series once before and so she can share what she has used an found helpful and the is that she developed as she went along as part of the DPN program in her state. I will go ahead and start to identify the Powerpoint. There are not to hand outs that we want you to pay attention to. One is the actual tool that we are encouraging the DPNs to use, both for themselves and how they would encourage the staff at the Endicotts to be able to utilize these tools as well. The other is a record-keeping tool that will be helpful for one of the programs. As we get there, I will encourage you to look at that, as well. The person I want to do is remind you, again, how important is for you to be able to utilize the Social Security Industries and's website. For those of you that participated on the first call where we navigated the website, and one of the things that we tried to do is show you some of the places that you can use on that website for the initial application process. The first light you see here on the Powerpoint is to utilize the best tool kit. We also identified that the state of New York, Kevin, put together a told that he used as an overview for an initial application and a checklist that he identified and meeting the medical test for initial eligibility. Those are some of the things we will talk about as an overview and detailed out a few more. 



The first thing is that is important for people to understand what meets the definition of disability for the Social Security Administration. It has two components to it. First of all, it is the inability for an individual to be able to engage in what is called substantial gainful activity, better known as SGA. This number, as you can see, is the 2009 amount. One is $980 gross per month and the other $1,640 gross per month. These are the identified gross wages that a person either has or does not have the ability to earn because they have a disability. The Social Security Administration has an earmarked for that definition. Now, the rules that I am going to talk about right at this moment are specifically to someone who is 18 years or older. Just to give you not make quick background, there is a difference between how medical determination is made for a minor child under the age of 18 and adults that is over 18. Children are measured against developmental milestones and adults against their inability to earn wages based on the definition of disability. You have the two bullets on this page of the Powerpoint, the medically determine physical or mental impairments or combinations of impairments. It is also important for people to realize what they need to focus on the entire person, not just focus on the label of disability. Someone can have a physical disability and use it not chair and still have high blood pressure or have diabetes. It is important for people to make sure that they include all disabilities. Then, the Social Security administration looks for a window of time that this disability is going to last or prevent them from earning this substantial gainful activity. They use the amount of time of 12 months or less or if it is going to result in death. That portion would have to be shown by medical evidence. It is important for them to make sure that that evidence is there if necessary. The Medical eligibility for both such as dirty disability insurance and supplemental Security income are medically evaluated the same when making a medical termination. So, it does not matter if you are trying to apply for SSI or disability insurance. A lot of times people do not know what they are applying for. The medical determination, initially, for both of these programs are identical. There are some people that will qualify for both disability insurance and SSI. They will not know that, again, until the process gets further into the decision if they are actually eligible. The disability determination service is not state-contract agent with the Social Security Administration that actually makes the medical decision. So, not lot of times people think that the Social Security Administration is actually making the medical decision, when, in fact, they gather information, turn it over to the state contractor and the National [ indiscernible ] are the disability determination Service. Every state has one. Every state puts it under their own particular umbrella. Sometimes the disability determination service might be under the window of vocational rehabilitation. Sometimes it might be under Medicaid. Sometimes it might be a stand-alone. Every state has one. They are the ones that are making the medical determination as a contractor for Social Security Administration. They also make other medical determinations for other programs that are in the state that require a medical decision. 



The steps to eligibility, and we talked a little bit about this when we were on the Social Security Administration's website. There is the initial claim. I always encourage people to keep copies ones that claim is filled out. I want people to learn as much as they can about the rules of applying and the different definitions. So, again, I shared with you on this power play, the actual web address. We actually went to this portion of the address on the Social Security Administration's website last week. It is the professional blue book definitions of disability. If people are trying to get an idea of what constitutes a disability in the SSA system, they can go to this web page and determine what that would be. It is important for people to complete all of the paperwork. I encourage people to get examples of how the disability is interfering with their daily activities and the inability to cut, get up, bathe, whatever it is that interferes with the normal date to Day activities, even if work is not in the picture, just functioning every day. Even though the paperwork and application might not lend itself to have room to do those kind of things, I still want people to add paper. I encourage people to make a case so that a stranger that looks at this application is going to be able to see the disability on paper. It is also going to be important that people provide as much information and address and phone number of all of their medical sources, the cities, dates, if they were hospitalized, the schools they went to, as much information, no matter how many specialists they have seen, the more they list the more they can go after and verify that the disability is in Place. The disability determination service will go after all medical sources that they can based on what individuals put down on the application. 



It is also going to be very important that if someone receives some sort of correspondents either from the disability determination service or the Social Security Administration that they respond to any request that it's made of them. They send another former make sure they fill out the form and remind them to keep copies of the forms once they tell them out. I also then, once the process get started and a couple of weeks have gone by and someone has already turned in the paperwork to the Social Security Administration, I encourage people to make contact to the state contractor, the Disability Determination Service, periodically, to check whether or not the sources of their medical evidence has been requested and once requested, have the resources returned the information? Emlot of times people get denied benefits, it is not because they are disabled but because there are not enough facts to prove that part of the denial rate is more from missing information rather than not being disabled. It a person is denied, they will receive no letter from the Social Security Administration and be offered 60 days to file what is called a reconsideration. If you want someone to not have to start over, they need to file within that 60 days. If they get denied a second time after that medical review is developed, again, then they will receive a second denial letter and will have 60 days to file an appeal. That appeal will take them in front of what is called the administrative law judge. This is an a step that takes a long time, not because they wanted to wait and wait and wait, but you have to wait your turn to get onto the court calendar. So, because there are so many cases that go before the administrative law judge, it takes time for the person to turn up on the court docket. I encourage people to take due diligence up front and take time to develop the initial application and make sure they follow the process and get as much evidence in the hands of the Disability Determination Service up front upper but they might not get the night and will not have to wait to go before the administrative law judge. Now, what is the difference between SSDI and SSI? I will not talk about disability insurance perk but it stands for Social Security disability Insurance and it a program term, not a medical term. It falls under what is called the Title II trust. The SSDI beneficiaries are getting their money based on a work History that has the length of time and amount of money that was earned in what is called FICA, federally insured contributions Act. We all, who are employees, put into FICA every page. You might want to see how much is coming out of your paycheck every month to go to FICA. This belongs to all of us perk of the disability insurance dollars are in our work history. We apply, open our work history, because we have a disability and approve the are medically eligible and cannot earn substantial gainful activity. If we have enough of a work History in time and money, they will let us open up our work history under what is called disability Insurance. The disability insurance insurance payment amount will be different from % to %. We all work a different length of time, how much we heard when we work will be different from person to person. When you hear people say that this is the maximum that I can get, they might be talking about a different benefit or saying that there is no more money because this is the amount I have earned and this is the amount of time and the formula created that said this is the amount I get. Everyone who is an employee, that is most of us on the code, we should be getting a print out from the Social Security Administration wants a year, couple of months before our anniversary date. I encourage you to look at that document. It is very important for you to read it. 



A person can also qualify for a disability insurance payment when legally connected to someone else's work History. That could be spouses, it could be dependent minor plot, adults with disabilities who have the disability occur before a particular age. A work History opens. --It is way to much detail to go into this amount of time. That is one of the things that also come from the disability Insurance program. Now, what is Medicare? It is medical insurance that goes with disability Insurance. It is the same Medicare that people who are retired get when they open up their work history and draw a retirement benefit. Under the disability insurance roles, a person has to wait 24 months from the date of disability to qualify for Medicare program they do not have to apply for it. It will automatically, eventually, come to them when their eligibility time is drawing near. There are three parts to Medicare. Part A is the hospitalization. There is no premium for that project 13 is the medical services and is optional. You are not required to take it. If you want it, there is a monthly premium of $98.60 per month. That incan change from year to year. This is the first time that I have seen that the Medicare premiums stayed the same in 2009 as in 2008. They got a 5.8% cost-of-living adjustment to the actual cash payment they were receiving every month. There is also a at Part D, prescription drug program in the Medicare insurance program. Is also has a premium cost to it. It is also optional. The premium cost is different from the type of program under the prescription drug a person chooses, how much out of pocket, when do they reached the doughnut hole, what kind of medications they are taking. It changes from house someone chooses which particular drug program. Again, Medicare comes with disability insurance, 24 months after eligibility and is optional for them to take Part B and Part D. Part A automatically comes for free. That is the hospitalization. 



These are the different programs that belong to disability insurance, both incentives and when someone goes out and earns wages. It is very important for the disability program Navigators to understand that all of this information that we are talking about is pretty complicated. I am encouraging you to use these things as Resource tools and also when we have the call next week and we talk about the resources that are in the community and how you can build those relationships, you are going to want to encourage people to see some of those specialists. I want you to have a real good general understanding of the value of some of these programs. First of all, the Social Security disability Insurance program has been trial work period. It is a when the opportunity for a personal disability insurance to make work attempts while they are fully protected. So, you will continue to get your disability payment in full as long as you are in the trial work period. Now,trial work is a minimal amount of wages that someone can earn before they are one of these. They have to do it in a particular window of time and unless they can do it in that window of time, the state in trial work. Remember, they are fully protected while working part of that is partly the reason why I got the red connections here to tell you what the safety nets are and what value for each one of these work incentives is. Once someone finishes the trial were period, they would enter what is called the extended period of eligibility. That is when substantial gainful activity comes back into the picture. Sharon calls this the a safety next. If someone earns SGA, that month they will not be eligible for their payment. If they go under SGA, they do not have to reapply as long as they are in the extended period eligibility. That is a safety next, just in case. These are two programs that encourage people to go to work while they are protected and still be able to go back on the cash payment and always still on Medicare. There is also what is called the extended Medicare coverage. It keeps the Medicare, even with no disability insurance payments. So, from the time a person enters the extended period of eligibility, they are able to go back to work and earn above SGA. They will continue to keep their Medicare through the entire window of extended period of eligibility. That is 36 months. When that 36 months is over, they are still learning SGA. They continue to keep their Medicare for another four and a have years. It is a window of having health insurance even though you do not receive the cash payment. There are special rules for the Blind. In the disability insurance program, the substantial gainful activity grows wage for people who are primary diagnosed under Social Security Administration under the blind roles have a higher substantial gainful activity. Most people, all disabilities except the zero Blind have the 980. People under the blind pools can earn up to 1640. And permit related work expenses are out of pocket expenses that a person can get credit for and not have as much of their gross wages counted when they utilize the and permit related work expense. So, as an example, if I am earning $1,000 a month, and that is over the day one, but I have a $300 out of pocket impairment-related work expense that supports my disability because I have this job, the disability insurance will say that I am not earning $1,000, I am earning $700 because I get credit for this $300 out of pocket expense. Section 301 per tax benefits when not medically eligible product is an individual if they have an individual work plan, in a vocational work program. I am not talking about the ticket, the Ticket-to-Work, individual programs, the traditional vocation rehabilitation plan, if they are in this work plan and come up against a Medical Review, because people are periodically reviewed, medically, then they can apply for Section 301. If the plan they have for that vocational outcome is in good standing, they will be allowed to keep their cash payment and their medical insurance, even though they are no longer medically eligible until the completion of this work plan. 



Special conditions and subsidies is calculating the value of some one's work. An individual is needing a tremendous amount of support, transportation, the job coaching, customized employment, those are the big ones. If they have an agency that is supporting them or their employer is supporting them and they are earning a certain amount of money but the actual value of what they are earning might not be what they are receiving, you would want to let Social Security no. That would constitute what is called substantial gainful activity. Is documentation and ways to make that formula outlook-identify what the costs of the value of the support are so that the Social Security Administration can calculate the gross wages correctly. Expedited reinstatement is not quick method to get back onto the benefits. It is something that creates an opportunity for someone who had used up the safety windows and because of their disability can no longer are substantial gainful activity. They can apply for what is call expedited reinstatement. They get their cash payment right back for up to six months while going through a Medical Review. If the medical review stance they stay eligible for the cash payment, again, and the medical insurance insurance that goes with it. 



Ticket-to-Work is not made occasional experience to return to work. That has to do with a toys that a beneficiary receives a ticket in the mail whether they are SSI or SSDI. They get the opportunity to go shopping for an employment network, whether it is an independent employment agency or the state voc rehab system so they can develop an individual work program. If that ticket gets assigned, they will not be subject to a Medical Review as long as that ticket has been assigned. So, it is important that people who want to use their ticket had the opportunity to do that. 



Sharon? This is Laura. I am going to give you a very quick break for a question and comment to everyone. 



Okay. 



For those of you just reviewing the last slide with Sharon and she was saying some of the material was presented in blue and some was in red and you might not see different colors, the redneck, basically, is at the end of each of the bullet points that Sharon is referring to. All of that information is included in your Powerpoint. There is not question I thought this might be among the good times since it deals with SSDI. It says and is from Lisa in Florida. Question, I am not sure if you know the answer, but it would be great if someone did. She asks we know that 24 months after a person is eligible for SSDI, they will be eligible for Medicare due to SSA rules. Did you know why this is? Meaning the 24 month period. She is working with people now who are losing their homes or apartments and eating it very cheaply and just to tide them over to pay the COBRA while they have to wait for the Medicare. Do you know why there is a 24-month period that? 



They do not want to open up the medical insurance until the window of time. A lot of time people want to go back to work quickly without opening up the Medicare insurance program. It is a rule for disability insurance. One of the suggestions that I can make given that question is that because someone is medically eligible through the federal rules, they could go to their state and try to apply for a Medicaid insurance through as they are already going to be medically eligible. They might not be financially eligible. Sometimes people go after Medicaid and the Medicaid cost might be less than the COBRA that they are paid. That would be one way to try to circumvent having to pay the large COBRA. I would not give up the COBRA until someone knew that they could access Medicaid and that is not choice that someone has that they are able to try to accomplish. 



T want to add anything on disability insurance, Elizabeth, before I move on? 



No. I think to cover everything for this topic, particularly, since we want to make sure you reach out to the support you have in your local community and not feel that you have all the information yourself. 



Correct. Just so you know, I guess I am looking at the blue and the redneck. If it makes it harder for you to see this, what I did was every bullet has, for instance, at the extended period of eligibility at you see a equals, SGA, 80 and equals and safety next, the last vehicle and then what the words say is the value of the particular work incentive. That is what it does to the benefit for you have protecting while people are working and have the safety net. You get to keep Medicare, even if you are not receiving a SSDI payment. People who are blind have a hire date one. Internet related work expenses be out of pocket expense that you get credit for. Section 301 is going to protect benefits when not medically eligible anymore. Special conditions is calculating the value of work. Expedited reinstatement is not quick method of getting back on your cash payments right away and Ticket-to-Work is access to vocational services to return to work. 



Do you see any more questions, Laura? 



I do not at this time for the thanks, Sharon. 



Let's keep going. We will talk about what SSI is. First of all, it is important for you to know that it stands for supplemental security income and not social security income. huge difference between supplemental and social purpose it is a Title 16 Program. It is a program, not a medical term. SSI's funding comes from federal income tax purposes is the taxpayer dollars that are finding the federal benefit rate for SSI. Helms comes to the requirements that are so tight on be eligible for a to $17 per co-one of the criteria for SSI is not only the medical determination that has to be met, but it also has a financial picture. There are three categories that you need to qualify for. They look to see whether a person has any honored income, is something that comes to them every month, a disability insurance payment under SSI would be considered, alimony, child support, those are called honored income. Wages are income. So, SSI looks at wages. There is a formula. I will give you an example of what the formula looks like in a few minutes. The other category that SSI looked at is resources. That is something that accumulates over time. There are not lot of resources that are excluded that they do not count that they allow you to have. Of course, there are those that they do count. The federal benefit rate, maximum in 2009 is $674. This cash payment comes the first day of the month. At the first falls on a Saturday, Sunday or holiday, it comes before the first. There are some states and a number of people participated and I know you are all over the country, is important for people to know that in some states, they actually add to the $674. That is coming from state general fund. Some states pay out more in SSI. A lot of states do not, but some do. What is medicate? Medicaid is the medical insurance that goes with the SSI program and is administered by the state. It is not administered by the Social Security Administration. When someone is eligible f or SSI, it opens up now one of the state doors into Medicaid. Most states have multiple doors to Medicaid. SSI is now one of those doors. They followed the SSI eligibility rules to determine that the Medicaid eligibility applies. If I am eligible for SSI in a good percentage of all of these states, I am going to be eligible for Medicaid. In some states you have to apply separately for Medicaid. You will still be eligible if you are getting SSI. In Some states they automatically send you a Medicaid card when they get the message from the federal government that someone is now eligible for SSI. That will be different from state to state. The state is the one that administers the Medicaid. 



What is Medicaid waivers? I take this as a it slants on as. It, basically, to keep it very simple, it is an a deal that the states cut with CMS services to waive state plan Medicaid rules proposed plan medical rules apply to everyone who is eligible for Medicaid. Waivers have special programs to it. A can either buy things that the regular Medicaid does not by war Hanses where Brigham Medicaid buys. It could also carved out geography in a est.. It also carve out a specific to disability in a State. Most of the time, there are limitations on how many people can actually qualify for the waiver at one time. It does not mean that there are not more people eligible, but they are only going to utilize a slots based on the number of people that they are able to put into those slots. What happens is, in waiver services, not lot of times you have very large lists. It is also going to be very important that people understand that because I live in one state and have not particular waiver it does not mean that if I move to another state I will have exactly the same waiver or even if the same waiver exists from state to state, if you move, you have to go to the other state and get on their waiting list. There might not be any openings for that particular waiver. It is important when people decide to move from state to state, for people to think about that. I am not expecting you to do this. I am giving you an overview to some of the concerns and fears about what people think about and what they are doing when they think about employment. Most waivers require eligibility for state Medicaid to be eligible for a waiver. It is are to be available for a waiver if you are not eligible for Medicaid. 



Sharon? 



I will stop you again. When these questions come up, I think they are good to address them. Their are a lot of different things being shared. James Watson asks, can you help them understand the difference between a and state threshold and an individual threshold for Medicaid? 



Yes. First of all, a threshold in Medicaid, and I am going to skip this page and will go to the next page in the Powerpoint so I can get to what you are talking about. One of the work incentives, it is under SSI, it is 1619B, it has a state threshold to get. Each state allows an individual who is SSI eligible but has lost SSI because of the amount of earnings at in wages they receive. So, they no longer get a payment but are still eligible. They will move into what is called 1619B. Each state has an a maximum amount of wages that someone can earn in a year and still the eligible for Medicaid and SSI. That is different from state to state. There is not made generic threshold and an individual threshold, which was the second part of the question identifies one a person has not made very high use of Medicaid, they have a lot of medical need, maybe not lot of durable medical equipment even personal assistance services and includes all of the cost of waiver dollars, that is part of Medicaid, then an individual might need what is called an individual threshold because their wages, their annual income has to be enough to pay for all of the Medicaid costs in a year and two times the amount of the federal benefit rate for SSI. Five identify if the threshold in a status $25,000 that is the generic threshold, but I have used $40,000 in Medicaid costs to support become even though I am earning $25,000 in wages, my individual threshold will be above $40,000 because if I lose my Medicaid, but I will quit my job and want to go right back on SSI and state Medicaid perk of the incentive, which is what this is, allows only person to earn more money, even with the generic threshold. Then again, if I have a high use of Medicaid, I can have an individual threshold and earn more money. I'll give you an example. I had an individual who was earning $75,000 a year still under 1619B under Medicaid. He had not made ventilator, electric wheelchair, a high use of Medicaid and was able to earn quite a bit of money. You have not made generic threshold and individual threshold, depending on. 



--Depending. 



Is there more to that question? 



I think that is all proposal would just raise their hand, but I'd think you can go ahead. 



I will go back to the general formula that SSI uses when someone starts earning wages. SSI, and I use the formula here, is someone earning $1,085 in Gross wages in a month. SSI has two exclusion that they allow. One is a general exclusion. That is $20. The other is the $65 income inclusion. Space that we are going to only count $1,000. SSI says for every $2 someone earns, we are only going to count one. They take that new countable income,/2 and the new countable income Pat SSI accounts of the $1,085 in wages that you actually earned is only $500. The federal benefit rate was six and 74-accountable wages. I am still going to be able to get $174 of SSI when I earned $1,085 in Gross wages. So, I gave you the new gross amount of worth, which is 1,085 plus $174 of SSI is the $1,259. That is the basic formula that SSI uses to formulate how much of a gross wage they count. Now, I will tell you that there are work incentives. I will scroll down to the next slide that will possibly exclude some more of that gross weight, depending on which particular work incentive that belongs to SSI someone tries to use. You have the student turned back to--Against the gross wages that they are earning. 1619A protect SSI eligibility from a person earning above substantial gainful activity. They are still going to formulate what you are earning. If you did not have 1619A and someone started earning SGA, they might not be eligible for it SSI because they are earning SGA. Because of 1619A, we do not have to worry about SGA in the SSI program. Again, 1619B is it by zero out my cash payment because of that formula that I just shared and the SSI payment goes to the zero, I will still be eligible for and Medicaid due to 1619B. The key component is to not go to Medicaid to ask for this. This belongs to SSI. You need the medication from SSI then you can go to the Medicaid office and stay on Medicaid. You also are still eligible for SSI, even though you are not getting a cash payment. Need to encourage people to meet all of the criteria and eligibility rules. They cannot have more than $2,000 if they are an individual or $3,000 if married. They need to maintain eligibility. In the event that they lose their jobs, they go on cash payment because they have not ever been ineligible for SSI. 



Plans for achieving self support is a program that lets someone say to reach an occupational objective and while saving it is excluded from that 2000/3,000 resource limits. [ indiscernible ] protects certain things that might normally be counted as resources but if they are used for essentials of support, then SSA might not count them and exclude them as a Resource. It could be the difference between eligible and ineligible in the resource category if you use this particular incentive. And hear related work expenses, again, it is a out of pocket expense that supports the disability and SSI will give that person credit in the formula and they will get a little bit more SSI because they will get credit for this out of pocket expense. Section 301 applies exactly the same way that it did for disability insurance. You will be protected from losing your cash payment if you are medically recovered and using an individual work plan and have not made vocational program that is in play. It has to Ari be in played by the time you go through the medical review in order to use Section 301. 



Special conditions and subsidies under the SSI rules, the value for this particular work incentive comes at the initial eligibility, because someone wants to qualify, but if they are earning what looks like substantial gainful activity, then they would not qualify. They would want to use this particular work incentive when initially applying for SSI. Expedited reinstatement also belongs to disability insurance. Again, it is a quick way to go back right on N SSI. Both work incentives--This belongs to both incentives, SSDI and SSI. That is also with Ticket-to-Work. You will see Ticket-to-Work, section 301 and impairment related work expense belonging to both SSI and SSDI. Are there any questions let someone like to ask now or, but, anything you want to add? 



Before you add, Elizabeth, for those of you that would like to ask a question, you can submit it in the chat function or Q&A. Or comments you can, below the purchase of the panel, you can see the race and icon. You can click on that and it will allow you to raise your hand. I will keep that over there and we can unmute your line. 



Elizabeth, would you like to add anything to the SSI side? 



I did you did such a Great job, Sharon. To complement on the slide help it provides an opportunity for everyone on the line to have a basic idea of how these work incentives applied in the real world so you can take it to your community support so they can draw it out for you and for the individual you are working with. 



It is a Quick snippet, a quick value of what is before anyone goes to find out why they would want to use it, this is a good way to determine why it. 



I have a question in the Q&A panel. 



From James Watson, the question is, how long can you work before you lose reinstatement from SSI and SSDI? 



I guess I am asking, are we talking about the work incentive expedited reinstatement? 



James,-yes, he says yes. 



Expedited reinstatement is a window of time under disability insurance when I am no longer earning-excuse me, when I am no longer receiving my cash payment at the end of the extended period of eligibility which is 36 months. I continue to earn substantial gainful activity. From the end of the 36 months, I have five years from that moment in time that I could utilize the expedited reinstatement under disability insurance. Under SSI, when I no longer am eligible for 1619B for 12 months and in a Roe, when the 12 months hit, I have five years to apply for expedited reinstatement under the SSI program. It depends on which benefit someone is on. I will also tell you that if I am on SSI and on disability insurance, I can apply the work incentives to both programs if those work incentives apply proposal, if I have an impairment work related expense, as an example and am on SSDI and SSI, I can apply that same out of pocket expense, first to the SSI rules then to the SSDI rules. You do not have to have two different expenses. They are not too different programs applying the information and two different ways. 



Okay, Danes, I will go to the next question. If you need more explanation, just send me a note. The next question is Robert Morris. Is an individual eligible for reimbursement if he or she has lost benefits when they should have been protected under 1619 A? Day wanted to read that again? 



No, I had it. I am not sure it is 1619A or it 1619 too B. They would not have necessarily lost their case 17 eligibility because they earned SGA. 1619A does not belong to disability insurance. 1619B, if they can prove that they should not have lost their eligibility to SSI and Medicaid because they were at 1619B and you can do the detective work. I am not encouraging you to do it but would encourage you to get hold of the state benefit specialist under the community work incentive coordinator's benefit specialists and have them try to map that out for someone so that you can find out whether or not you can go back and prove that the person should have never lost the benefits to begin with. I hope that answers your question, Robert. 



Please submit a message if it does not. 



Let me keep going here. I will go back to the questions if someone has more. There is more. 



You have other documents. 



Yes, I do. I will show that to you now. I will show you the SSA tools. I will go to the top and pulled the tools down. This is something that you will have to scroll down to have it both for you. These are the handouts that we have provided. 



I will show everyone might arrow he is close to where the scroll bar is. As Sharon goes for it you will want to use the scroll bar to go up and down. 



You know what, Laura, I cannot school passed the cover page to. 



Okay. You know what, Sharon,-I am going to take the ball back from you. 



Laura, it is DJ. She wants to use the arrow tab just like she did with the Powerpoint. 



Okay, thank you, DJ. 



When I said at the beginning, one of the roles of DJ, whether she wanted it or not is that she is our technical person. It is great to have a technical person. Thank you. 



You can see the table of contents on what we are trying to share with you as tools. We have given you the best flyer. If you look at the snapshot area where the three handouts are, we have the One-Stop--With SSA and other work incentives. We have given you that tool. We have also given new a tool for applying for benefits, the best fighter, the good recordkeeping checklist for someone to use part of the neck snapshot that we gave to you was the one stop on work incentives and where to find commonly answered-commonly asked questions. What I am going to do is click on each one of these, scroll up online. This is the role as a Resource. We have identified that you do not need to be the expert. It is going to be important for you to realize-I know sometimes you sit on the fence. I will tell you that some of you have much more knowledge of this subject matter and is hard for you to not answer the question. As long as you are understanding that you have to be very accurate about what someone is receiving and be very comfortable with your knowledge base and if you are not, do not worry about it. Find the resources in your community that are the experts. That is now one of the reasons why we have given you this tool. We also provided you with the best providing tools and resources to the career center staff so that they have the same tools. You are not actually at the location and someone needs this information, you can provide it for them. We have given you that he's as a staff member as a One-Stop and what that would look like. We also been identified applying for benefits and the tools that we have given to you to try to actually help someone applied and how they can follow these steps, what features are, with the disability is, of delaying the information's on applying for the benefits. We tried to give you that piece, as well. Then, the next one we gave to you is actually the best. We provided that for you so that you can get an idea, it is the benefit eligibility screening tool and came directly from the Social Security Administration's website. It talks about how much time it will take to answer all of the questions. They say 5 to 10 minutes. Sometimes it takes a little bit longer than that, depending, and what type of questions will be asked. Do I have to answer all of the questions? It gives people a little bit of comfort so they can educate themselves before they apply for the benefits. I developed this checklist because I want people to be protected from the second they start interfacing with the Social Security Administration. So, basically, what I identified is when they are calling the 1800 number or filling out documents to keep all copies, encourage people to open up there so security mailed right away, the day they get it and if they are afraid to do that, then they need to bring and talk to someone and open it with them. They could be losing windows of opportunity to interface and change sow's as dirty's mind about something. There is a huge amount of controversy. If someone asked if they should report wages if they are on the SSI or disability insurance, your answer, unequivocably, it's always, yes. It is a requirement, the matter what so security tells them, it is important that people report wages every single month. It is also something for you to remember about public dollars and public dollar programs have food stamps, housing subsidies, Medicaid, [ indiscernible ], COBRA, all of those are public dollars and usually always have a financial criteria. It is important for people to realize what those are before they start saving too much money from month to month. Those are some of the things that we have put together for people to hand out to someone so they can start protecting themselves. Then, we identified the different kinds of programs that you can use in or community. I will be honest with you, a lot of these we will detail out in the next call and how you build collaboration and capacity to use all of these systems that are offered in every community. Some belong to the community. Some belong to SSA. It is important for you to feel comfortable and interface with these people. We have given you the different areas of programming. Next week we will detail them out for you. A few things to be aware of when asking questions about the above people and those programs, we have given you those tools that you can use if you need to use those pieces to learn more about them. Then, we identified the critical points, which is sort of the combination of what we just went through in all of the other slights, the critical information about SSI and the value of some of those programs, the critical information about disability insurance and the frequently asked questions and how to get to some of those. Most of those are on the SSA website and almost every page on the Social Security Administration's website, they list all of the frequently asked questions. So, we have given those to you, as well. Again, we have given you how to prepare a job seeker to go and see or make an appointment with the contractor called Work incentive Planning and assistance were those benefits specialists are that can help them navigate and walk through, in detail, all of these work incentives. This is how to make appointments and what you need to prepare as someone for to go see that individual so that you can use the time you have with that individual to the best value of the beneficiary. A lot of times, the CWIC, the specialists are inundated because there are many more beneficiaries than there are specialists out there to access. The other page that we gave to you as a source-sorry. The other source is the a tool. Someone who is on disability insurance, and they want to keep track of their work history, when they were, when they do not work, how much money they have made over time, we have put the tarted people can keep track when they start earning substantial gainful activity. We went back to 1989 and brought it forward to the year 2009. It is a great flow chart for people to keep track of when they are earning wages if they are on disability insurance. This document is just a tool. It is also belonging to the disability insurance program, not SSI. 



Sharon, with that, we are going to take a little break. I will do a file share. I think everyone is looking at these documents and asking how I can get them. Before we go to the other questions, I do see the here and raised and the question in the chat box. DJ, we want to turn it over to you. We plan to do at the end of each of these presentations in this 4-part series Commodus as we did with Part I, we turn it over to a DPN or former DPN and have them break it down for us. It is a it will the of Information. So, as a DPN, can you tell us some of the ways to use this information? Address this to you, DJ, and as a DPN, why did you use at a local level and one suggestion would you give people on this call? While you do that I will do a files share. You will see the box come down. You have to do is click on the a file, highlight it and then download. You can download these to your files. DJ, I will let you share this and go back to Q&As. 



Thanks, Laura. Good afternoon, everyone. There is a lots of information. I am sure many of your heads are spinning, even if you are hearing this information for the second, third, fourth, fifth time. There is a what of the information there. What is important as a DPN, especially considering our current economic situation nationwide is, remember, it is important to cultivate trust with the people you are working with. There can sometimes be a is dead now, as we all know, associated with disability, but particularly apply for benefits or thinking about applying for benefits. When you are asking people if they are considering applying for benefits, that is something you want to be conscientious. You also want to help be One-Stop Career Center staff that this is a sensitive area and, again, likewise if they are talking to someone about applying for benefits, they are conscientious of how sensitive this area can be. Likewise, for those people who are actually receiving benefits, people are pretty closed about that a lot of times, like I said, given the current economic situation nationwide, they might not want to mention that for fear that someone might say that you have to report this or reports that. We do not want to cultivate that fear. You want to make sure you take the time to listen, the person's Trust and talk about those things are good the other thing is, you have heard it a thousand times today but if nothing else that you take away from this, we want you to remember that is not your job to be the expert. You are the Resource facilitator, the person that will connect job-seekers and one One-Stop Career Center staff fors to these resources where they can get more detailed information. Sharon said next week they will talk in more detail about what some of these local resources are and whether they are TTW for resources or community resources, etc.. Keep at in Mike. The next thing that was really important as a DPN was to talk to the One-Stop Career Center staff about this information, break it down. We have been given some excellent tools from Laura, Elizabeth Ann Sharon. I recommend you look into them and in addition, go ahead and create some resources of your own, some that are specific just for supplemental Security incomes, just about SSA and one just about SSDI. Sometimes you have the crossover. Maybe you want to take a fancy diagram. You will find that as you start to sort through this and creating your own resources, it helps to reinforce what you have learned and make you more comfortable in providing information and background on these things. That is something to think about as a DPN, not only in creating your own resources does it help you learn the information but they can serve as a Foundation for providing that more formalized training to the One-Stop Career Center staff. You can use them as augmented handouts in addition to the impression that NDI has provided here. That is another good reason to do that part of the other thing I would say that I found really popular when working as a DPN, we would run disability benefit workshops right out of the One-Stop Career Center. Most One-Stop Career Center plans are already running workshops on interviewing skills and workshops on writing your resume. A disability benefit workshop is, actually, a really-It was really popular when I work in Alaska as a Navigator. I work closely with the independent living center that was housing some of our community work incentive coordinators' which you will learn more about next week. Especially, those benefits specialists that Sharon was talking about earlier. I have them help me present what this and had a more definitive person you can refer to same that this is the expert. I am bringing this expert in. Utilizing some of those community resources that Sharon will be talking about next week, that is another way propose workshops and can be aimed as we did a 2-part. It was physically concentrating on those interested in applying for disability benefits and learning more about what supplemental Security income and what SSDI was and what they encompassed, Medicare, Medicaid, and we did a separate one that was specifically for beneficiaries that talked about a lot of different work incentives and to learn about them and be connected with those work incentives. Those are my three main points as a Navigator that I could pull from this information. So, with that-- 



That is great. 



I know purgative, again, peer to peer. I will not go back to the questions. We hear of customers whipped schizo effective or other psychiatric diagnoses being encouraged to hire a lawyer to help with their SSDI/SSI application because of the difficulty of proving the disability. Do you have experience with this? 



Well, first of all, what happens when people are applying for benefits and if they do not have the medical evidence that is going to back up the disability diagnosis and they cannot prove on paper with descriptions of their daily activities and medical evidence, either it does not come or what is necessary to do to back it up, people get denied. A attorney will get involved in the process when there is time for an individual to go before an administrative law judge. Usually, attorneys do not like to take cases when they are brand new when you initially applied or during the reconsideration days because there has not been enough window of time to build up the pot of money that gets created because once an administrative law judge determines that a person is, in fact disabled, from the date of application, which could have been six months for the first denial, seven months for the second denial, that is a year awaiting vendor might take 18 months to 2 years to get on the docket to see the administrative law judge, it can be 3 to 4 years if you have not been paid benefits and now the judge says that, I guess not, you are eligible, you are entitled to benefits all the way back to when the application took place and the attorney gets an a percentage of that. What happens is I encourage people, if they can paint the picture, and again, I will refer to DJ. She made a comment. It is not fun to do this. Most of the time, the picture you paint is about someone's worst day. It does not feel good and a lot of people do not like sharing that with perfect strangers. What happens is they profess that they can do things, when, in Act, the disability is constantly getting in the way. It is a message that we need to send to people to apply for this and be on it to paint the picture. If they have a diagnosis, have not made vocational assessment come into play as part of the medical evidence that shows how the disability is getting in the way of having them earn substantial gainful activity in. 



Sharon, does this apply to both SSI and SSDI? 



Yeah, but benefits probably have to both get over that hurdle, initially. 



I am going to John. Thank you for waiting, patiently. I will unmute your line per could tell us where you are coming from and your question. Go ahead, John. 



I am calling from Birmingham, Alabama. 



Okay. 



My question was you get it Title II clients on disability and many of them that have choses security [ indiscernible ] taking them off of Social Security saying that they are eligible to go back to work. However, I have had some situations where clients, you can see that they are definitely still disabled. In that situation, it is hard to separate that person and try to get them back on benefits and when they were on benefits, how to appeal that decision when they have a visible disabilities. 



John, number of one, I hope you'll be on next week's call. It will talk to you about the resources you should be accessing. You are not the expert. You are the resource. I hope you will be working with those resources. 



Let me give you an a picture. First of all, when someone says they have lost their benefits, the thing that they need to be aware of is that there are lots of different ways that someone can lose their benefits, not necessarily because they are no longer disabled. It depends on which benefit they were on. They might have lost their SSI because they had to manage resources or have failed to follow through when a request got through on Social Security to give them information. A lot of times people ignore that kind of request and when they do not do it, they get a letter saying that they are no longer disabled. It could be at some point that they aren't enough wages and someone was not understanding all of the usages of the work incentives, which would not surprise me. There are number lot of people on benefits that do not have not made clear that all of these wonderful programs exist. Part of it is not lack of knowledge and how to use all of these programs that enhance and maintain eligibility to support people that need to be on the benefits and have the insurance. There are some money variations on the theme of someone losing their cash payment for lots of different reasons that you have to know that First. I will go back to what Laura said. We need to help that person connect to someone who can help them navigate through all of those details. Again, if someone lost it because they were not disabled and they are still disabled and can prove it, they should reapplying for benefits and start from scratch and transport. 



With the CWIC resource to refer them to, I do prefer a what people to CWIC. 



But has to do with the initial eligibility, that might be a hard thing for CWIC to do. They might have resources to have them go to someone who can help them. With initial eligibility, I tried to start, if I am looking at a Community Resource, Centers for Independent Living. That is something they focus on is to try to advocate and help people get on the benefits, to begin with. I cannot guarantee that. Every Center for Independent Living has the expertise and focuses and missions that they are trying to accomplish. Intends to be one of the places where people go for initial eligibility. CWICs at a harder time with that because that is not what they are charged to do by the Social Security Administration. They do not do initial eligibility unless they are wearing a different hat. 



This is Elizabeth. I would like to add one thing. Last week when Sharon went over the website tools, she pointed out to everyone and I think it was in this blue book, The blue Book for the Social Security Administration, one of the wonderful things about this field is you never know what someone means by disability. It happens with sells security, too. I was encouraged that if someone comes to in and says they have Scuds affective Disorder or was told that I am no longer disabled that it is based upon the medical determination that they might want to look at the blue book it to see how Social Security defines their disabilities. 



Thanks, Elizabeth. 



I see one more question from James Watson. James asks if you were to get $10,000 in back wages for the SSI, how would that affect the resources? 



It is not wages, it is a retroactive payment. SSI gives an individual nine months to spend down that retroactive money before it will count as a Resource. You would want to use it to pay debt, your friend for 12 months in a row. You might want to have dental work done or by yourself a wardrobe. You might want to put a down payment on something you can live in. You want to use the money that will give you the best advantage over the longest period of time. SSI will not accounted for up to nine months. 



This is Elizabeth. On the fourth series we will talk about asset building and give you lots of other ideas about what you can use that money for. 



That is right. 



That is a great love, Elizabeth. 



That is on April 7th. Next Tuesday, March 31st, if you are not registered, you can send me an e-mail and we will try to set you up, although it be seen to be sold out in the sell out category. You will learn more about the specialist and Resources, who can help you with all of this stuff, who can help you in the community that will help you. I do not see any other questions or comments and want to say to Sharon, DJ and Elizabeth, I have been on this series purpose is the third year in a row. It is the most comprehensive series in terms of breaking down this information for Navigators. I am glad that all of you as Navigators are participating in this series and trying to understand your role and how you can assist in the One-Stop system. We hope this information today clarified some of the SSI and SSDI and work incentives that apply to both. You should have all been able to share the files. As with everything, we will be sending these out on the Listserv as well. These are good tools and snapshots that Navigators can use, as well. You can print out and share with other One-Stop staff. As DJ said, based on the needs of your community comity disinformation and create your own resources-- 



Sorry, Laura. 



Go ahead. 



I wanted to remind you, also, the tool we gave you that Kevin did in New York, he put a little brochure together and made it very specific to his geography as a DPN. When we talk about the other resources next week, you can take that stuff and develop your own local resource pages. Thanks, Laura. Sorry. 



Speaking of the road to rehabilitation brochure, I just put it so that you can download MATS. Thank you, again, everyone for spending your afternoon with us on SSA. We hope to share, again, next Tuesday and part four on the following Tuesday. As Elizabeth said, there are many ways that people with disabilities can use of very many strategies to use these assets that you do not lose them and they do not end up being resources that you have to give away and can use them to your advantage, maybe to buy a Home to increase or gained education and for work experience. We hope that you will join us for the next two weeks. Thank you, again, Sharon, Elizabeth and DJ. Have a Good afternoon. 



Thank you. Goodbye. 



[Event concluded ].
