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Well, I believe it is time to get started. Hello, everyone. This is Laura Gleneck with the NDI Technical Assistance Team. On behalf of the NDI team, which serves as the national training and technical assistance provider to the DPN initiative, I want to welcome you to today's webinar. This represents our last session in the 4-part series, Serving as a Resource on SSA's Work Incentives and Other Programs Webinar Series. It is and a mouthful to say. It encompasses what this series covers,--This was to provide you, as a Navigator to give you some of the Social Security and ministers and's support and other work incentives so that you can serve, and you can help others serve as a resource to the work force investment system. For those of you that have been able to participate over the last three sessions, you will know that this series shared a lot of tools and resources Bora Navigators to both use and pass on to One-Stop Career Center staff and other partners to help provide a better understanding of available employment supports and to help job seekers packed with disabilities with information that can help in making informed decisions about work. That is what it really, ultimately, is about. So, over the course of this four part series, we navigated the SSA website and learn how we could use it as a resource. We gain an overview of SSA's work incentives and how we can use this information. Last week, we learned about the different SSA specialists and resources and how we can, at the community level, be working with them. Today, we will be introduced to other employment support programs that can also help enhance successful employment of people with disabilities. Of course, during all four sessions, we talk about your role, how can you serve as a Resource? Always remember, it's not the expert on SSA's Work Incentives and other employment support programs. During our last session today, we will share information on state incentives and programs that enhance successful employment. It will touch on programs including the Medicaid Buy-In Program, tax credits through the Internal Revenue Service and the U.S. to permanently bar Employment and Training Administration. That is the same part of DOL that initiates the DPN initiative. We will learn about asset building options and strategies and learn about the role of the Navigator, how can you serve as a research and not facilitator on asset Development? As always, before we get started, I want to address a few logistical details. If you have any applications open on your desktop, such as a Web browser or e-mail program, I recommend that you close them, because they can take up memory and really slow down the way you see the information presented. Second, if you have any technical difficulties at any point during today's webinar, please call our WebEx support technician. I will give you the toll free number. This information is also included for you in the chat box on the right-hand side of the screen. The toll-free number to the WebEx support technician is 866-863-3904. If you lose audio connection or, very important, if you did not connect to the audio part when you log into the Web portion, you can simply click on the communicate tab, which is found on the top menu bar. It is right above my arrow key on the drop down menu click on teleconference and then click on joint teleconference. The screen will provide you with the toll free telephone number and pass code information that you use to connect to the audio portion. This will allow you to participate during the Q&A session and allowed it to be more interactive. And, again, this information, the WebEx support technician and how to connect to the audio portion is included in the chat box down on the right hand side of the screen. Third, you will note to in the lower right hand side of your screen through the multimedia view or that we have closed captioning available. You have the ability to maximize this window by minimizing the windows above it. For instance, the chat, Q&A and panelists windows, or you can do the reverse, to minimize the me get you were when no by maximizing the other windows that I just mentioned. During the presentation, when or if we leave the Powerpoint to share applications on the desktop, you will see the closed captioning on the right-hand side of your screen. Fourth, as a reminder, this webinar is being Web and audio recorded and along with the Powerpoint presentation and any materials are referenced during this series, it will be posted on the DPNavigator.net's training page. At the end of today's presentation we will do a file sharing for you to demo the materials referenced in for your desktop or five and system. The archive formation will also be sent out through the One-Stop Toolkit DPN Listserv tomorrow so that you can get it that way and others can to enjoy and access the information too. Finally, when the presenters walk thru their documents, the Microsoft Word or PDF document you will notice a scroll bar on the right-hand side of the material. That is similar to what you see in the Microsoft Word document. In order to follow along, you will need to manually squirrel your pages along with the presenters. When the presenters go through these types of materials, they will verbally instruct you want to scroll down and went to scroll back up. Now, I want to share little bit of trend of information about our presenters. For the first three sessions in this series, Sharon Brent took the lead person she is a Nacional presenter and expert on work incentiveses and does a lot of training. Joining her art Elizabeth Jennings and Michael Roush. They do training on Work Incentives but also take the lead for NDI on the asset development and asset building strategies. They will take the lead on today at the session. They are built with the National disability Institute, known as the NDI. Elizabeth Jennings' background includes creating collaborative agreements, building partnerships and executing grant allocations, assisting individuals too understanding the effect of work on Social Security, Medicaid and Medicare benefits ofs, training individuals with disabilities on employability skills and assisting individuals in obtaining supported and competitive employment. She currently serves as an expert on acid building strategies for individuals with disabilities and throughout the state of Florida. She provides training on the impact of work on Social Security benefits under Florida's Medicaid infrastructure grant and also provides technical assistance to the DPN initiative on becoming an employment network through the search as dirty Administration's Ticket to Work Program. Michael Roush joined the NDI Team in August of 2008 and is about in the asset building projects in Florida, including a and the pilot project called building economic strength together to increase the economic self-sufficiency of individuals with disabilities. He recently completed the required competency-based educational and assessment activities to be certified as an a community work incentive coordinator, known as a CWIC through the work incentive Planning and Assistance Initiative. Prior to joining NDI, he was a consultant with the University of South Florida's Center for inclusive communities and also served as a disability program navigator with the Florida DPN Project. As a Navigator he worked with One-Stop Career Center staff and Community partners to incorporate the money smart curriculum and asset building resources into their programs. He has a lot of information and guidance on how you can connect these to the One-Stop system. Once we have completed the presentation, we will take time for questions and answers. I will share with you, at that time, how to raise your hand on how to open your phone line. Until then all of your phone that clubs will be on mute. We strongly encourage you to feel free to submit your questions and comments throughout the presentation. You can either use the chat box which you see here, or the Q&A functions. They are both down on the right hand side of the screen. Simply click on the function, type your question in that box and submit it to all panelists. With that, I am going to turn the presentation covered to Elizabeth, who is going to get us started. Elizabeth? 



Great. Thank you, so much, Laura. Thank you for inviting Michael and myself for and speaking on this webinar and everyone on the line participating. Today we will talk about other resources, state incentives and programs that enhance successful employment. This is part four of our series. We will talk about the Medicaid by in programs, earned Income Tax Credit, as building, housing support, employer tax credits and the role of the Navigator. We want to start off by addressing, kind of, elephant in the room. That is the fact that there is some policy confusion when you talk about individuals with disabilities who rely upon public benefits for much of their healthcare, in particular, and the fact that people are expected to prove that they are not able to work in order to receive benefits. They are not given the freedom to build assets. They have to keep their assets below $2,000 in order to remain eligible for public benefits and that there are many barriers in this area that these Americans with disabilities today. Even though that is the case, we want to take the time today to make sure that regardless of how much policy confusion there is out there, there is still an opportunity for people with disabilities, even those that need to remain on public benefits to work, to learn and to build assets. We will go through, it today, some basic understanding of how to do that. We want to make sure that you understand that we do not expect you to be experts on this, but we do want you to have a general idea of what is possible so that you can extend that possibility to the people that you meet with and help them to connect to the people to match their community that can help get them the most up to date and accurate information. Here is where all of our work stems from, the Americans with disabilities Act of 1990. One portion of the act says that the nation's proper goals regarding individuals with disabilities are to assure equality of opportunity, full participation, independent living and economic self-sufficiency for such individuals. It is really interesting to see that in the ADA because economic self-sufficiency as many of us would argue that individuals with disabilities are not given the freedom to be economically self-sufficient because of the fact that they are limited in the number of earnings they are allowed to have, whether it is a perceived or actual limit, it depended on the public debt benefit. They are limited in how much money they can have in assets while remaining eligible for their SSI and Medicaid. The ADA goes on to say the continuing existence of unfair and unnecessary discrimination and prejudice and denies people with disabilities the opportunity to compete on an equal basis and to pursue those opportunities for which our free society is justifiably famous, and costs the United States billions of dollars in unnecessary expenses resulting from dependency and non-productivity. I know that all of you can read this yourself, but we at NDI feel very passionate about this excerpt from the ADA. That is why I wanted to read it to you. This is the basis for all the work we do and fields is so important for all of you out there to understand the possibility that exists for people to build assets, for them to participate in an equal basis to pursue the opportunities for which this country is famous. Just because a lot of the policies and do not make it clear that people have this right, the right still exists and there have been several programs created to compensate for the limits that that policy places on individuals with disabilities. We will talk about those today. I want to take a moment to say that it does not mean that these policies do not need to change. They do. Before that time happens, we want to help you understand how to navigate around those limiting policies through other programs that are available. So, this is what we will consider the pathway. Permit, claim it, keep at. Step one, naturally, is to earn it. All assets building begins with earned income. As you recall from some of the previous sessions of this series, SSI has work incentives that allow people to keep more of the money that they earn. This is important for people that receive the MAXIMUS and Elizabeth Jennings because SSDI has no assets limit. We will focus some of our conversation today on the SSI folks because they are kept at $2,000 to in assets and resources. It once again, SSDI has no assets limitations. This is a reminder of the different Work Incentive that are available under SSI. There was the student earned income exclusion, the blind work expense, plan for achieving self support, which we will talk about him at greater length today, property essential for self support, and permit related work expenses, special conditions and subsidies and of course, Medicaid protection under 1619b. It is important for us to mention these as we talk about acid building. As people and their money we want to make sure they are keeping as much as they aren't as possible and using the is the SSI work incentives helps with that. 



Another addition for folks are receiving SSI is that based should be aware of the Medicaid buy-in in their state. The ticket to work and work incentives and Improvement Act of 1999 created these programs. They have in legislation a request to expand Medicaid coverage to workers with disabilities that are not typically eligible for Medicaid due to their income or assets. This was a way that the greaters of the update reprogram felt that they would help to cover people that might be afraid to work because of their loss of healthcare. States were asked to design a Medicaid buy-in program within certain parameterses that would meet the state's unique needs. It did not need to be a cookie cutter. They could create it too would ever designed with help meet their state's needs. To be eligible for the Buy-In Program program must have a disability as defined by the Social Security Administration, have earned income n meet whatever other financial eligibility requirements that state has designed. There are currently 39 states that have a Medicaid Buy-In Program and the medicates Buy-In Program within each of the state cuts will be different. So, we will not get into any specifics on this call today. We did give you an a website that can give you a overview and the WIPA, the work incentives planning within the state will have a general idea of how the medicate Buy-In Program works with your state. If you need help with that, you can contact us at NDI or your it DPN lead so they can help you with that. The Medicaid Buy-In Programs really help them lot when it comes to asset Building. Most people have a fear of losing their healthcare far more than a fear of losing their cash benefits. The Medicaid Buy-In Programs in most dates have a asset limit that is higher than the $2,000 mark so that people can be encouraged to learn more and keep more and maintain their healthcare. -as they can earn more and keep more and maintain their healthcare. We look have the incentives and Medicaid buy-ins two earn it and we need to look at claiming. I will pass this on to my co-worker, Michael Roush. 



Thank you, Elizabeth. As Elizabeth had initially mentioned about the path to prosperity, the first is to earn it. The second we are looking at is clean it. It is important for individuals to know about taxes and the armed the Income Tax Credit so they can take advantage of that. What we are going to share information on first is the earned Income Tax Credit. The current Income Tax Credit is for people who earn low to moderate income. It can reduce your taxes and mean at a refund. Working families and individuals can keep more of what they worked for. As April 15th is coming up, the less they to do your taxes, should have an extension, the current Ticket Earned Income Tax Credit--The best anti-poverty, the best pro-family, the best job creation measure to come out of Congress. Di Earned Income Tax Credit not only helps the individual but is also a potential refund that helped benefit the local as well as state economy. As you share information with individuals on the Earned Income Tax Credit, they will have eligibility or some requirements. The individual must have a invalid Social Security number. They must have earned income from employment or self employment. The key here is earned. Oftentimes, we find individuals might ask if someone who is receiving an SSI can qualify or apply for the Earned Income Tax Credit? If they are receiving wages they have Earned income. There and status cannot be married. Amos B. a United States you citizen or resident alien or nonresident alien married to a U.S. resident or filing a joint return purpose of the individual cannot be a qualifying child of another person and if they do not have a qualifying child, they must be the minimum age of 25 and under 65 at the end of the year. So, that is what we look at a lot of times when we are working with individuals who might come into the One-Stop. We will ask them if they are over the age of 25 or highlight that whenever we are sharing the information on the Earned Income Tax Credit. The Earned Income Tax Credit for the tax year 2008, earned income and adjusted gross income must equal less than $38,646 with two or more qualifying children. It is $41,646 if married and filing jointly. $33,995 with one qualifying child and $12,880 with no qualifying children. The tax year 2008 maximum credit that an individual can receive as $4,825 with them two or more qualifying children, $2,917 with one qualifying child and $438 with no qualifying children. So, these are the numbers for the 2008 filing season. Also, the investment income must be $2,950 or less for the year. One key point that I want to mention when talking about the Earned Income Tax Credit is that oftentimes we might hear someone or somebody might ask, how will it affect my benefits? For individuals that are receiving SSI, which we talked about in the last session, with SSI there is a resource limit of $2,000 for an individual. If the individual receives the Earned Income Tax Credit, when it comes to the resource limit, it is excluded for nine months of the Earned Income Tax Credit. If an individual is receiving SSI, they will have nine months to get that money down before it would impact the resource limit if they are close or over the $2,000 limit. For an individual that is receiving SSDI, SSDI is not an asset-based program. So, because of that, there are no limits that would affect an individual's SSDI payments when it comes to the Earned Income Tax Credit. Next, we will talk about the volunteer income tax Assistance Program. You most likely have heard it referred to as VITA. That is not the place where individuals can go and file their speed toes for free. It offers free tax help for low to moderate income who cannot prepare their own tax returns part of the volunteers are trained through the Internal Revenue Service and the local Earned Income Tax Credit coalition. The VITA sites are located at community and neighborhood centers, libraries, schools, shopping malls and other convenient locations. Also, there are One-Stops that also serve as a VITA location for the tax prep. We have included a telephone number for you to share. You can call this number to find out where the closest VITA site is two a %'s address or home. You can find one close to them. Some VITA sites, not only do they provide tax prop but also other resources there on-site. For example, individuals that might have a bank account. There might be financial institutions there to assist in opening a bank account or savings accounts for these individuals. Also, they have some VITA locations that have other resources and our other Community partners that are there. For example, the [ indiscernible ] provider for the area might be at fault with the VITA site so when an individual goes there are contacts the number, they can ask what other services are being provided at those locations. I would like to note that not all locations provide all of these services. They do provide the free speech to help and free tax preparation. The next slide talks about the real economic impact tor. This is definitely a program to look at whenever we are looking at the economic self-sufficiency for a person with a disability. It is a public/private visit initiative assisting low debt to persons with disabilities with asset building strategies, free speech to preparation and filing assistance. The 2008 filing season, the REI Tour prepared over 90,000 tax returns too 62 cities. Over in million dollars in refunds were received by persons with disabilities. The REI Tour is visiting 84 cities this year. At the bottom, it lists the REI Tour website. At the end of the presentation, I will mention the REI Tour more and how to find out if the REI Tour is stopping in one of the cities that you work in and also to identify some of the other resources that they have. One of the key things I think to mention about the real economic impact tour is that when they go into a City, they work with the EITC coalition our prosperity campaign or tax coalition in that area. The goal is to-For some cities, it is to create a disability initiative or disability workgroup as an a [ indiscernible ] of the tax coalition. Went looking at the EITC coalitions and the prosperity campaign, which ever you would like to call them, it is that not only do they offer information on free speech to classes, but they might also provide information on other asset-building strategies or resources. They might also offer financial education that they could be providing financial education courses throughout the Community. Act that would be it not make great tool or great resource to be able to refer individuals to who are looking for some financial education or to look for additional asset-building strategies for them to look at and possibly utilize. We will touch more on that at the end when we talk about the disability program Navigator as a resource to the community. As we are talking about claiming it, the other tax credit that we want to talk about is the work opportunity tax credit. I know that this is a tax credit that as a DPN, we talked it about a lot and work with our business leadership Network in educating employers on. The work opportunity tax credit is a Federal tax credit available to all private sector businesses. The work opportunity tax credit is one tool in a diverse toolbox of flexible strategy is designed to help people move from well welfare into gainful employment and obtained on the job experience. It joins other tax credits, education and work force training programs that help American workers with barriers to employment prepare for good jobs, at ease their transition from job to job, benefit from the creation of effective regional economic development strategies and create high-performance workplaces. As a DPN, I had worked with or shared information on the work opportunity tax Credit and as a disability program navigator, we work closely with the Internal Revenue Service--And communication. I really encourage you to identify the it local IRS representative. That is SETC, within your area. They are helpful with the work opportunity tax credit. There are many opportunities that you can do with the local representatives. For example, we would hold educational events for the employers on the WOTC. We also worked with our core services, our veterans department as well as our Business Service Center to educate those staff members on this credit and that they could share with employers, as well. There are many opportunities when it comes to the work opportunity tax credit and how to incorporate it into the DPN's role as being an a resource. As you might be aware, the work opportunity tax credit does have some target groups that are set up for the employers available to take the credit. We have listed them on the next couple of slides. They are long term TANF. Other recipients are included. Qualified food stamp recipients. We give a and free overview of the qualifications. On the next slide, I will show you be website. A designated community residence, summer youth employs, qualified veterans, vocational rehabilitation referral, qualified ex-felon and the other is SSI recipient. Usually, when the VR, qualified excellent and SSI recipient, most of them are on there that utilize the services of the One-Stop center or other community centers involved that can also benefit from this information or work with individuals within the different categorieses. At the bottom of that slide, it gives you an a link to get additional information on these work opportunity tax credits. Now that we have looked at claim it, we will look at how we can keep it as we look at the pathway to prosperity. With that, I will turn it back over to Elizabeth. 



Thank you, so much, Michael. Okay, we learn how to earn it, claim it and now we will learn how to keep. A couple of the slides will also tell you how to build it. Let's go back to the Social Security Work Incentive. We want to remind you, again, the people that receive just Security disability insurance do not have a asset limit under their SSDI and people that receive supplemental Security income, their resources must remain below $2,000 for an individual. So, what are the saving options? If you are forced to keep your assets below $2,000, what kind of options do you possibly have for Savings? Well, there are a if you that we will talk about today. We will go over the PASS plan that allows you to save money above that $2,000 to limit. We will go over individual Development Accounts. We will look at the end HUD self-sufficiency program and discuss trusts. Let's start with the PASS plans. I realize the gate Unami little bit too much information about PASS plans but is exciting and really underuse. We want to make sure you had a pretty well-rounded understanding. A PASS plan allows an individual to set aside income other than there SSI to save for at a work goal. That is the important that has to be a were goal. They cannot use it to save for home ownership or to save for some other resource. It has to be to achieve a were Gaulle. However, what you can say for under the guise of a were goal can be very broad. So, any person that receives the SSI benefits or might qualify for SSI can save for a PASS plan. Also, Some folks that receive SSDI and can qualify for SSI can use a PASS as well. It gets a little tricky. They need to show that by setting aside the specific amount of income, it will then make them eligible for a SSI payment. Something that your WIPA will be able to talk you thru and something that you would want to refer the individuals to the WIPA to gain them greater understanding. Want to make sure you understand that is because a person does not receive SSI, that they receive SSDI instead, it does not mean that the PASS plan is not an option for them. It could be prepared it is not an a guaranteed option, but it could be. As some of you might know if you need to have a specific were goal and will be set for a specific time period. It will require that the person [ indiscernible ] all of the money and contributions that they are going to use to use their goal. It will show how the money set aside in Savings will be kept from other funds meaning that they will have a separate bank account for it there PASS funds. It will be submitted in writing and approved by the insecurity PASS caught three. It has to include a business plan and is reviewed periodically and has to show that the person is going to increase their self-sufficiency. It cannot be that I am going to do this PASS PASS plan but want to remain on benefits forever. It is looking for you to decrease your dependency on Social Security. Pour a SSI person, that is prevented by getting a smaller SSI check. For a SSDI person, it is driven by coming off of the SSDI benefit altogether. So, it gets a little bit complicated, but is a really great opportunity for people to save above the $2,000 asset limit for a car. If anyone has seen the way the money works, Social Security, essentially, pays for you to get the stuff that you need for your work goal. The way the money works is really a great benefit to the individual. Once again, really, really underused. These are all of the Web sites that can provide some great information for you on PASS plans. Of course, the Social Security Administration, PASS plan.org which is the University of Montana's whorl Institute. If you have a chance to look at this website, it is great to look at rural areas because the employment options are not as great in the more congested areas. And their need for small businesses is really high. PASS plans our a great option for small business and micro enterprise per could have the Institute for Community inclusion at Cornell University and work world that will give some specific information on PASS plans. As a reminder to you, a PASS plan is not something that we are saying you need to do yourself. We want you to reach out to the WIPA project. This is a wait for you to remember that a PASS plan is a good option for helping someone who is interested in building assets and the connection for the WIPA projects, at the website is listed on slide 22. The second asset building option is called individual development accounts. I know that some of you have set in on the asset building webinar that DJ lead. You might be familiar prejudices a reminder, individual development accounts are matched savings accounts that allow individuals with limited income and lamentable to save money and build assets. The IDA provider partners with financial institutions, foundations, and churches, private people and state and local governments to provide the funding that will match the personal savings of the IDA holder. The savings match can be anywhere from 1 to $8. That range as predictable. For example, a IDA program with a 2 to 1 match would provide $2 for every $1 Zeid in the IDA. $1,000 would have a to thousand dollars match giving $3,000 towards their asset goals. Let's see what we are talking about. We are talking about a program that was created specifically to help people that were low and income. You can see them these bullets, it was specifically designed to help people that were really TANF recipients for them to be able to save money and, eventually, build their assets so that they would not be so dependent on public benefits. Because of that, there is funding that comes for date when it comes from two sources. It comes from TANF to block grants and assets for independence at dollars. When the IDA account is set up from funding from the TANF or AFIA, it does not count against the public benefits. It does not count against Social Security, Medicaid, or food stamps. You want to remember that this is because it was specifically designed for low income families to be able to, he essentially, which themselves out of poverty through the use of an asset-building program. The IDA can be used to purchase a home, higher education or training or to purchase a Business. The IDA provider typically provides financial literacy, budgeting, credit counseling. They might link the person to voluntary income tax assistance. They want to make sure the person understands how to access money that they are eligible for, how to budget their money, how to, basically, learn how to save, put money into the [ indiscernible ] and have a space behavior in regards to savings of they can maintain and keep their assets. One of the challenges that we have is that a lot of individuals with disabilities believe that these are not an option for them. They are not well aware that a IDA does not count against their public benefit. They shy away from any program that requires them to save money with the belief that if they participate, they will put their cash and healthcare benefits in jeopardy. A IDA, as long as it is and funded through TANF or AFIA, does not count against a person's benefits. You can call them local provider through the Web sites have that we gave. Might want to make sure that the person check in with their local WIPA person. Not all IDAs are the same. If his state-funded IDA, they could be putting themselves in jeopardy. The need to check that the money comes from TANF or AFIA. The third program will want to make sure that you are aware of is the HUD family self-sufficiency program problem many of you know HUD which is the Housing and Urban Development. They provide affordable housing and vouchers to individuals that are lower income. The family self-sufficiency voucher is intended to be used to help the families said employment goals and advance their self-sufficiency. At the local weather and travel, the program is administered by the local public housing agency. It is voluntary. Not every public housing agency will participate. It was established in 1999 by the National affordable Housing Act and public housing authorities that participate have a coordinator who will meet with the family, provide a contact with them about the goals they will set, how they will save funds and is a five year contact that they set up with the individual. Just so you have a well-rounded idea, how this works is that the Housing Authority puts the money into an escrow account so that the money is not actually in the individual's name. Therefore, it is not an asset. The Housing Authority charges individuals or 30 percent of their monthly income toward rent and as they earn more money, rather than putting all of the money that they are paying towards rent, they keep the rent amounts level and put the extra money that they have paid, that portion that was the rent increase into an escrow account to help the family reached their goal. When the family is done with the contract, which can happen in a couple of ways that we will not get into, the public housing authority will reduce the funds in escrow to that family to purchase the goal or service that they had agreed to in the contract. The one thing that individuals with disabilities need to be careful about is that depending on how much money they are going to receive from the public housing authority, it could jeopardize their public benefit. They are going to need to meet with a WIPA to have a plan and see how much money is going to be released to them, how much money they already have in savings and how quickly they will utilize those funds. This provides a great opportunity for people to save towards something. They are not going to be using the funds on a at monthly basis, this is another way for them to be able to save toward something that will help them to be self-sufficient. So, it is going to be employment, they can save through a PASS plan. If it will be a home or business or further education, they can save through a IDA. If it is going to be something that does not fit into those categorieses and they are someone who receives the housing choice voucher, this HUD family self-sufficiency program would be a final option for them. Here are some of these services that they might save for. This is not an all-inclusive list. Child care, counseling, transportation, household skill training, education, job training, home ownership counseling, the family self-sufficiency program, as you can see has a broader scope than the PASS plan or the IDA. It provides another complementary option for people who do receive the housing choice voucher. The final way that we want to talk to people about, keeping their money, is the special needs trust. Many of you have heard of special needs trust and is providing an individual's needs by supplementing public benefits and intended to improve their quality of light. Typically, a trust is established and administered by an entity or individual called the trustee. Their family and other supports work with the trustee to document what the money in the trust should be used for. Because the trust does not belong to the individual but the disability, it does not count as a asset, which is why people use it to protect the public benefits. This is not case of in which of the money never actually belongs to the individual. That is why it does not count against them. You have probably seen where people put different funds into a trust that comes through lawsuits or you hear about grandparents or parents leading money to individuals in a trust. Because the money never belonged to the individual, it still does not belong to the individual but a trustee and their name and the money comes to them through a trustee to pay for whatever is needed to improve their quality of life. There are three different types of special needs trusts. There is the family type which is pretty much what we just discussed. There is the court ordered special needs trusts and--Trusts are really complicated and weigh more complicated than we can get into in our call today. Want to make sure that you understood that there are a to different kinds of trusts. The family-style trust, the individual has never owned that money. It has to come directly from a lawsuit, gift from someone, it could have been their parents' life-insurance that goes in. A pooled trust works differently. It can belong to the individual. They can take their earned money that they earned and put it into a pooled trust and use it for anything that their public benefit does not provide. So, they can use it for anything that their Medicaid is not providing for them. It is really important that people know that this is an option, because it is one of the few ways that people can save the money that they earn from work without limit. Unfortunately, because of the policy confusion that we discussed the in the beginning, a person still has to pay for the use of a pooled trust. That will be different depending on the community you are in. Any not-for-profit can create a pooled trust. There are likely to be several options in your community. In regards to any trust that a person looks at utilizing, they should really understand the Social Security roles around it, even though a lawyer I said hat to set up a Special needs trust, they might have worked with seniors and the rules for them are different than the Social Security's rules. We give you the link to be some security spotlight on trusts. Use that as a point to guide people to us so that they have a better understanding of what shows as dirty's rules are. We also gave you a note that there is a fact sheet from the World Institute on disability. We want to make sure that you have a couple of resources on trusts. They are very complicated and there are a few different options when it comes to trusts. Although it might not be the most fair and certainly not the most people, especially when look back at the language of the ADA, it does provide the most equal opportunity for people to save and build assets. It does provide some opportunity for people to save the money that they earned without limits. Okay. On that note, I will hand it over to Michael Roush so he can discuss financial literacy. 



Excellent. Thank you, Elizabeth. As Elizabeth was sharing these other programs that are available to assist individuals, several of those programs have financial literacy or financial education components whenever they do-participate in this program. For example, as someone participate in the individual Development account, they will go through an a Financial Education course set up with the provider. What we are going to talk about in the next slides is financial literacy. We want to open it up for questions. We will go through this pretty quickly. The FDIC provides the Money Smart curriculum. We have the website at the bottom of this slide. In a minute we will show you a and that they give you other information. If you are interested in doing a training session on the Money Smart curriculum, FDIC staff is available to provide technical assistance as well as to do the training, the initial training. They do between 10 or more individuals to participate. Also, this information comes in different forms and multiple languages as well as in Braille. A thing about financial education are financial literacy that I really want to highlight is that I can recall as a DPN and even as I am doing training today and working with individuals that individuals will speak with me and we would look at different jobs that were in our system. To say that the individual made $10 hour and could not find a job that made $10 hour but there was a job that made $7 hour. The individual would say to me that I cannot work for less than $10 hour. I am not looking at any other jobs, only that make $10 or more. One of the things that we would refer them to to look at is the Money Smart curriculum or to look at other financial education classes that are taking place, particularly with the Money Smart curriculum, it breaks it down to look at the difference between a need and want as well as our spending habits. I think our spending habits are really key. Also, as individuals would go through that course, sometimes the individuals would come back and say, I have looked at my spending habits and gone through the Financial Education course, let's look at the jobs that are offered at $7 hour and then talk about working their way up to if they did have another job at $10 hour or something that really fit for them. So, I think that financial education, when we look at employment is so important for individuals to have an understanding of. That is to show that 80 percent of the population, not as people with disabilities but the population as a whole needs financial education. It is willy a great tool to have available or to be able to direct individuals to when it comes to financial education. I know as a DPN, we might not have the time to do or go over financial education with them, but there are many options, the computer-based learning program, offering a train the trainer session where there are other trainers that can possibly offer them training to the community. Also, remember that the EITC Coalition for prosperity campaigns or tax Coalition's in your area might offer financial education courses already. That would be another resource to direct them to. The Money Smart curriculum is broken down into these categories. You can do it one or do them all. Some might not apply to all individuals. One of the key modules is to pay yourself first. We put that on for you to all have that information as well. So, now that we have talked about the earn it, claim it and keep it as looking at the pathway to prosperity, we will look at the disability program Navigators and look at how you can assist when it comes to these other programs available to individuals as well as other asset development opportunities. We put resource and facilitator. As a disability program navigator, part of your role is to be a Resource. You are the resource on asset development and economic self-sufficiency and creating greater community participation and choice for people with disabilities. We find that when an individual has extra funds, they have more choices and allows them to participate more in the community. I was teaching at a class with individuals through our local ARC. We really talked about community participation and what keeps them at times from participating within various community activities like going to a movie or bowling. I am in Tampa they so we have a lot of Rays fans. We were talking about going to a all named we spent time talking about money and spending habits and how they can save to be able to participate in more activities within the community. The barrier was not not knowing how to get there or transportation, it was funds to participate, just another way to bring it together on financial education and asset development and help it creates greater community participation. It is also important for a Navigator to understand what asset Development is and these other programs, what they are, and how to connect the job seeker as well as the staff to the right resources. As a Navigator, it is a complex job, at times and being that resource to the community, the a resource to employs, being an a resource to individuals with disabilities as well as being that resource to the One-Stop Career Center staff and all of the other different programs that are there. An example is the WIA program, some individuals that are going to the TANF program might be different than what individuals with the WIA program might need. It is important to understand what these other programs are and to identify which population that would be beneficial for and share it with that staff in that particular program. In regards to the REI Tour and the tax coalition, many cities have local coalitions who worked on asset development issues. It is important for Navigators to see if they are available and to possibly participate within those coalitions and to participate and share information with them of course with the One-Stop Career Centers [ indiscernible ]. If there is not a coalition, perhaps there is an already established committee that might make asset Development an issue for a subcommittee. Within our area, we, at first, did not have a coalition that specifically worked on asset Development. It fell under our disability advisory working group that created a subcommittee to work on that. Of course, that subcommittee became a part of the prosperity campaign or the EITC coalition. Here is a website to go to on the REI Tour. You can click on the link that we have provided and it will take you to a map of the United States. You can click on it, on a state and it will take you to-it will give you a list of cities within that state and you can find the contact information as well as activities that are taking place through their local asset-building coalition. I mention this also during the asset development call that we had done a couple of months ago. Many things came out of the relationship with the prosperity campaign and the tax coalition and working with the asset to disability program Navigator, of course being able to share information from the disability community and needs as well as disability etiquette Information. It also created an additional relationship for our One-Stop Center. We were able to create a relationship, a stronger relationship with the Internal Revenue Service. We were able to introduce the Internal Revenue Service to each of the partners within the One-Stop Center. We were able to introduce them to the veterans department, the SBA program, our business Services Program. That really helped the men getting this other information out to those groups and the date toes served as the facilitator in making that connection with those different groups. The other thing that came out of this relationship by participating in the REI Tour is that the financial institutions that participate in these coalitions, we were able to build a relationship and introduce their HR debarment to our business services department or core Services department. There have not been a relationship, really, with some of those financial institutions with our One-Stop Center, even though that was not the role of the Navigator. As the Navigator, I facilitated that connection and would be able to introduce them to the appropriate part of the One-Stop Center. So, it really became a win/win situation for everyone involved that participated in these coalitions. On the next slide, it talks about working with key One-Stop Career Center staff such as WIA staff to educate them about the EITC and how it can be beneficial to the One-Stop customer. I should have put on there also about the VITA locations, the volunteer Income Tax Assistance Program. It is important to share that information with the universal customer of the One-Stop Center because the individual has less than $40,000, they can utilize those services of the VITA site location. They are being able to provide the website or provide a and flyer that lists the different VITA sites really does benefit the customer as well as the One-Stop center staff that can possibly utilize that information. One of the things that we talk about when it comes to asset building, and I no we do not cover here, there are vocations that cover Trenchard large fees to have their income tax prepared or not they long to get their refunds quicker. [ indiscernible ] as well as a fee to pay the money back. It is really important that individuals can keep that money in their pocket and use the VITA site location to get their tax completed for free as well as to get their refund. The next information is a Review. I will go back for just a minute. The last point on this slide is that the Navigator can act as the a conduit for access to financial literacy education to promote asset Development. Rally, served as a resource on the various programs and where to direct the customer which these various programs to identify who the key contacts are, what are the requirements and be able to direct the individual to do that. I would like to share another example on bringing this all together on the other programs that Elizabeth had shared and then an activity that we did when I was a Navigator and share with other communities, as well. We had worked with our asset-building coalition. We have looked at the myths that surround the asset-building opportunities or it around claiming the Earned Income Tax Credit on their public benefits, whether to Social Security benefits or their health insurance, Medicaid or Medicare. So, we had created an educational event we had a panel discussion and had not the representative from Social Security there, a representative from the Internal Revenue Service and representative from Medicaid, from Medicare as well as the various labor programs. So, we had the panel discussion that was attended by both individuals with disabilitieses, beneficiaries, providers and One-Stop staff. We have some probing questions that we started the discussion with. For example, one of the questions to the panel was for each agency to share out the Earned Income Tax Credits impact their benefit program that they are on. Each of those partners or there to share with the group and eliminate the meth when it comes to EITC or other asset-building programs and how it affected their benefits. I think that is really served as a great starting point to creating the discussion and eliminating the myth associated with these programs that a person with disabilities cannot [ indiscernible ] or that I will lose my benefits if I access these other programs or I will lose my Social Security benefits if I access these other programs. As we start to look at it more, individuals were getting the information they needed so that they could begin to access these other programs, as well to increase their economic self-sufficiency. Many other examples that are taking place throughout the United States on similar activities, when we open it up to questions, if anyone else would like to share an example, that would be great, as well. So, really quickly, does not make quick review. We talked about the Medicaid Buy-In Program that allows states to expand Medicaid coverage to work with disabilities who are not typically eligible for Medicaid due to their income or asset limits. Talked about the Earned Income Tax Credit for people who earn low to moderate incomes and have they can access that and go to the volunteer tax assistance side and talked about the work opportunity tax credit, which is a Federal tax credit available to all private sector businesses. We also talked about the individual Development account, which are matched savings accounts that allow individuals with limited income and limited wealth to save money and build assets for starting a business, home ownership or training. Also, the family self-sufficiency program, which is a HUD program that encourages communities to help individuals and families who are receiving vouchers with employment goals and advance their self-sufficiency. Finally, I here is the contact information with the Social Security website there. You will also have Sharon Brent's Contact Information, Elizabeth's Contact Information and Mina. If you have any questions or follow up after the call, please feel free to send some one of us an e-mail. We will be happy to respond to that. At the top of the screen, and, at Laura, please let me know if I am doing this right, before we open it up for questions, I wanted to share a couple of resources with you. At the top of the screen next to the SSA webinar series-- 



Go ahead. Michael, why don't you talk about them and I will go to them. How is that? 



Great. Thank you. 



Okay. 



As my team members at NDI can share with you, technology is really not my forte. I felt much better, Laura, knowing that you are doing mess. 



Okay actually, you can talk about them and I will scroll through. Everyone, as Michael talks about this document, I will scroll through it. If you look on the right-hand side of your page, I have been arrow. As I scroll down, you will want to follow me. 



Great. Thank you, Laura. We would like to share this handout with you all, this was a handout greeted by the National disability Institute team members. There are 16 links for economic empowerment. This handout can serve as a and resource on the various programs that we have highlighted to this session as well as the asset-building session. If we could just scroll down, Laura. 



Okay. As I scroll down, everyone, you will have to scroll down to follow. 



Great. Here you will find the link for the Money Smart program. You'll find information on it as well as the mymoney.gov website. Number three, if you look at number three, this is a great website to go to. This is a website that individuals can go to if they have access to a computer and internet. These are various tools and resources to improve financial literacy. There are some games and in there. In one of our sessions we talked about the financial [ indiscernible ]. We also have the smart money quiz show and a great tool to direct people to and enhance the learning. I think this is also at a great tool if you work with youth or youth in transition to share with the transition group to share financial education programs that they can access. Also, you will see the REI Tour. If we could go to page two, Laura. 



If you screw up to the top of your page, you should see page two. Go ahead, Michael. 



Great. Here, I have additional Web sites to go to. You will see the WIPA website that we had mentioned. You will also see the DPN Navigator website, self employment as well as other information that individuals can get. There are also some websites on page three for veterans, or maybe it is on page four. We also included some disability articles from the Internal Revenue Service. I would just like to given them plug for DJ Diamond who is on the DPN Technical Assistance Team. She is the one that created this. Thanks and two DJ 42 in. 



Great. Okay. 



Then, the other tab at the top has additional websites and other information for everyone to look at on the Medicaid Buy-In Program, Internal Revenue Service and so forth. The last thing that I will mention is trading, National disability Institute has a newsletter, The Washington insider that is a monthly newsletter. You can go to our website at www.ndi-inc.org. If you are not receiving this newsletter, you can sign up to get on the list. This newsletter provides information on what is happening on Capitol Hill and shared information on different programs and legislation. In this current issue is does talk about the work opportunity tax credit. The last issue talked about the stimulus package and what it means to the disability community. I just wanted to also highlight that newsletter. You can access it on the NDI website. 



Okay. Thank you, Michael and Elizabeth. I have, just for all of you, you should see on your screen now, I have uploaded the three documents that were referenced today. The first one is the Powerpoint that Elizabeth and Michael used to perk of the second document, second and third document are the ones that Michael just shared with you. One includes an annotated list of some of the main subjects that they covered, the reference sheet for you. Then, there are the 16 links on economic empowerment. All you need to do is click on a link, click on the name and highlight it and then download it. You can do all three separately. I just want to say that as Michael and Elizabeth were talking, you learn that the national disability institutes, really, their mission is to promote debt to preservation and as development for those with disabilities and do that for a different number of ways. One is through the REI Tour and free and tax preparation and the other as building strategies they talked about. The DPN initiative, ultimately, what you are striving to do is promote employment as a means to advance the economic self-sufficiency for all people, which definitely includes people with disabilities. You can see how that ties into asset building strategies. It is a wonderful relationship between the DPN initiative and the National disability Institute at the community level through these types of initiatives, at the state level, but also at the Center Lovell. The National DPN Program Office is currently working closely with the NDI initiative and the different asset building strategies, because they also want to get the message, just like Elizabeth and Michael shared today with the whole Public Works ( work force and thus the system and show how they can assist with creating economic transformation through innovative as building strategies. I'd like to break it down because I feel like I have heard many presentations, many webinar as and you learn about work incentives and learn that they have assets limits and restrictions and sometimes they sound very daunting. Then, you hear about the asset building strategies and realize that there are things that people with disabilities can do with the money that they have, which might seem limited, but they can use what they have with other strategies to help build, whether it be through education, home ownership, a small business and you saw with the family self-sufficiency through HUD. There are these different strategies and I really want to thank Michael and Elizabeth for including this as part of the series. I remember Elizabeth either on the First or Second session saying, making them plug for this thing that when you learn about all of these assets or these work incentives, what can people with disabilities do, they can do a lot and they felt passionate about it. I wanted to share that. Now, what we want to do is hear from you. I have a couple of questions that were raised during the presentation that I will bring up. I want to tell everybody how you can ask a question. Under the participant panel you can see a raise hand icon. You can click on the icon and it will raise your hand. I can unmute your line and you can ask your question. You can also submit it, again, through the chat or the Q&A box, just send it to the host and panelist. We will read it to everyone. As Michael also said, we'd love to hear examples from you, as well. So, now, what I will do while I am waiting for all of you to raise your hand, that is my favorite function and I can do it as the host, I would, I will read them to questions about we have and present the first one to you, Elizabeth-I am sorry, to Michael. It is from Jerry. There is no of little clarification to take place. Jerry thought that what was said about the Earned Income Tax Credit, the EITC, that you could not be married to have said the Earned Income Tax Credit. Michael or Elizabeth, can you clarify that? 



Sorry about that. 



I was going to say that you probably put your mind on TANF. 



Is that, I did. Are we able to go back to-- 



You want to go back to that site? How about if I go back-- 



Okay. That is a great question. I know in one slide, we listed it and in the other side we say-- 



Let me move this. Michael, what I will do is you can tell me what slide you want. It is either this one or the one before. 



Right. Yes. On the one before, this is where we talk about the filing status and looking at the individual not being married. Then, we talk about filing separately. When we look at the requirements of the EITC, we look at it here. If you look down where it says a U.S. citizen, resident alien and/or filing jointly, that is where it is coming into filing the joint return. Elizabeth, is there anything else you want to add on that? 



Maybe just on the second slide, I think it clarifies a little bit that there is an income for people and it says Mary. 



Elizabeth, is it the one I am showing or visit one. 



One more common number 12. 



Okay, good. 



You can see that there is an amount for people that are single and an amount for people married, filing jointly. As Michael pointed out, it pointed out that you could not be married, not filing jointly. It is confusing. Do not worry purpose of the IRS folks are out there to answer all of the specific comment technical questions. If you need one of them, just let us know and we will connect to. 



And also for the volunteer income tax assistance, you can talk to them for free. Our second question comes from Chris. She said about a month ago she was talking with a customer who had developmental disabilities and he shared that he was able to buy a Home and not lose his benefits. Chris' question is, is this possible? If so, how does a person with disabilities do that? 



It is possible. It is very possible, which is what we really wanted to make sure everyone was aware of today. There are a few ways that that individual may have pursued home ownership. Day one thing is that they might have used the individual Development account, which is what we would really recommend people do because of the matched savings. Y of free money that is available to you. Just to give you a more broad idea, when the IDA works with you they connected with other first-time homeowner programs in your local area. A person can end up with, depending on the area David in, off upwards of 30, 40, 50, even $60,000 to reduce the total cost of homeownership, which is how it becomes affordable for individuals with a Lower income. They could have gone through a IDA. They could have used the family's self-sufficiency program. The could have used the regular local Home ownership Program. Just because someone has a developmental disability does not mean that they are a SSI person. It could have been someone who receives five and did not have to worry at all about saving money for their home ownership or did not have to worry about getting a gift from a parent or family member or someone else towards the purchase of a home. The one thing that I would want to point out to you is that purchasing a home is half the battle. Many of you who are homeowners on the phone know you have to have money in arrears. Things happen. You need repairs. You need a New route. I come from Florida. You might have gotten hit by a hurricane and have to pay your insurance deductible. For many people, particularly those done by the $2,000 asset limit, homeownership is at the Battle. To be an a could homeowner they have to figure out how to keep the money so they can have that mortgage payment in arrears that they will need in case of an emergency. For that purpose, the SPD is not viable option. It allows them to run the money keeping without limit and use it for anything there public development does not pay for. A hurricane insurance deductible is something that it will not pay for. 



Great. Thank you. I see two more questions. Go ahead, Michael. 



I just want to clarify. I think I explained it or did not clarify the question previously about married, filing separately. If I could just explain it, maybe this will help. When an individual, whenever we file our income taxes, we have different options on there. One of those is married, filing jointly that we can mark that. What is saying is that if I am married and I am filing separate than my spouse, that we are filing separately. We are each filing and cannot claim the Earned Income Tax Credit. It is talking about-on the next slide were talks about the joint income is married, filing jointly or you can mark married filing separately on your tax return. I hope that clarifies that question and why the confusion is saying filing separately and filing jointly. 



If it does not, I am sure someone will let us know. Afterwards you can send Elizabeth Carmichael and e-mail or send it to me and I can follow up with them. Okay, this is from James Watson. Can SEIE and WOTC be combined for the summer youth program. 



That is a great question. This is Elizabeth. The answer is, absolutely, yes. The student earned get to the exclusion is the only exclusion that happens automatically for people who receive SSI. Was Social Security does is Mark in their computer that the person is a student under age 22, regular be attending school. So, as their income comes in, they automatically apply the student earned income exclusion. --It is a separate function. It is one that the person has to show that they are within the categories, which the SSI person would be but is claims by the employer and the student turned income exclusion is automatically claims by the student per could just as a quick reminder, the student turned income exclusion is a great thing to be aware. They are afraid of the student learning to much income because of the loss of cash benefit that the parent has been trained to use to pay for food and shelter. It is the parents that you want to make sure understand that that SEIE will take place and as long as Social Security is aware that it is a student, it will automatically occur. Michael, did you want to add anything? 



No. You covered it. 



Our final question, and I know we are going over, but I am glad you are raising these questions, the last question comes from Debra reared. And she said, does anyone know if the child of the a SSDI recipient, the child is receiving benefits of of the dad's SSDI, is the child eligible for the economic stimulus payment that is due in May ? It is that is the $250. Elizabeth Carmichael, do you know if the child would also receive that? 



That is a great question. I think we would not have enough information about the child to know for sure. If you want to e-mail bad to me off line, Deb, I will send to back an answer and will give it to you, Laura Thomas Dickinson of to the other people. 



With that, I would like to thank Elizabeth and Michael. I know that Sharon is not here, but I would like to thank per. It is complex information, when I listened to it I am glad I did not have to work with it because it is very difficult. It makes it real purpose of the individuals that this is part of their life and how complicated, complex it is. You as a Navigator, as Michael said, you have the opportunity to serve as a resource and facilitator to bring the impression we have learned over the course of this series, share it with One-Stop staff and community partners so that they can help in this kind of passion that Elizabeth started with so that you can make life more self-sufficient, and make the life of people with disabilities more economically self-sufficient through introducing, making them aware and understanding more of Social Security work incentives plus the other support programs, including as development strategy is. Thank you, all, for sharing your information and knowledge and this partnership between NDI and DPN. They are all here to work with you at your local community and we want to thank you all of you Navigators for taking your time to participate on these webinars. We know your plates are full produced take the time to continue to learn how you can serve as a research and facilitator at the community level. It really is making a difference. We appreciate that. With this, we are going to end this session. I believe you got an e-mail earlier this week about our new series that we will be starting in April and May . It will be addressing mental health issues, also, really providing tools and strategies for those who are unemployed. We all know the stress that comes with that. We hope you will have the opportunity to participate in that. With that, I wish everyone a Good afternoon. Thank you, Elizabeth and Michael. Goodbye, everyone. 



Thank you. 



[Event concluded ].
