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Please stand by for realtime captioning.



Hello, everyone. This is Laura with the NDI technical assistance team. For those who do not know, the NDITA team was contracted by the U.S. Department of Labor in point training administration to serve as the training and technical assistance provider to the disability program Navigator initiative nationwide. I am going to serve as your host for this two-part webinar series on asset development basics and strategies and I just want to start by thanking you all for joining us today. On Tuesday of this week, February 17th, we held part 1 of the series, and we really learned a lot about the basics of asset development, what it means, and why it is important to people with disabilities. Today's session, part 2, builds upon the information we learned during part 1, and will cover different strategies and resources that navigators can help introduce to the workforce investment system to help persons with disabilities save and build assets. 



So during today's session our guest presenters are going to, one, review the meaning and importance of asset development, kind of the overview is what we learned on Tuesday; two, discuss the different strategies persons with disabilities can use to save and build assets; three, talk about the importance of connecting persons with disabilities to the work incentive planning and assistance project also known as the WIPA when considering asset development and asset building, and that's a really big thing to keep in mind, and to emphasize. Finally, four, of course as always we'll talk about the role of the disability program navigator, how can the DPN support asset building strategies for individuals with disabilities in the workforce investment system. 



Before we get started I want to address logistical details if you have applications open on your desktop such as a web browser or e-mail programs, I recommend that you close them because they can take up memory and really slow down the way you see the information present. 



Second, if you have any technical difficulties difficulties at any point during today's webinar, please call our webex support technician and I am going to give you that toll-free number. It is 866-863-3904. After my introduction I am going to put that information in the chat box. Also, if you lose your audio connection or very important if you did not connect to the audio part when you logged into the web portion, you can simply click on the communicate tab which is found on the top menu bar, on the dropdown menu click on teleconference, and then click on join teleconference. The screen will provide you with the toll-free telephone number and pass code information that you need to connect to the audio portion. This is going to allow you to participate during the Question and Answer Session, and we certainly do want to hear from you during that session. I am going to also include this information in the chat box after my introduction. Third, you will note in the lower right-hand side of your screen through the multi-media viewer that we have closed captioning available. You have the ability to maximize this window by minimizing the windows above it. For instance, the chat, question and answer, and the panelist windows or you can do the reverse. To minimize the media viewer window, by maximizing the other windows that I just mentioned. During the presentation if you leave the PowerPoint to share applications to the presenter desktop, you will see the closed captioning on the right-hand side of your screen. 



Fourth, as a reminder, this webinar is being web and audio recorded and both parts 1 and part 2 along with the PowerPoint and any materials referenced during this series will be posted on the D T navigator.net training page. I hope you're visiting that page often. At the end of today's presentation, we're also going to do a file sharing to allow you to download the materials referenced during today's presentation as well as the PowerPoint presentation from Tuesday to your desktop and your file system, and as with all of our trainings, the archived information will also be sent out via the one-stop tool kit DPN listserv, and we'll send that out either tomorrow or Monte latest. 



Finally, when the presenters walk through some of their documents, you will note a scroll bar on the right-hand side of the materials, and this is similar to a Microsoft Word document. So in order to follow along with the presenters, you will need to manually scroll through your pages, but as the presenters ( indiscernible ) their materials, they will verbally instruct you when to scroll down and then when to scroll back up. 



So since there are some new people joining us today that were not on part 1, I want to share a little bit of information about our presenters. You're going to note that they all three of them have connections to the DPN initiative and also to asset building strategies and initiatives in the areas that they cover. They are all with the national disability institute. Our presenters today are Danielle, better known as DJ Diamond, Elizabeth Jennings and Michael Roush. Before joining the National DPN Technical Assistance team, DJ Diamond served as a disability program navigator and the state project lead for the round 2 Alaska DPN project. Since joining the NDITA team, she's provided training and technical assistance on multiple topics through webinars as well as through one on one assistance to DPN projects. On our team Ms. DJ Diamond also serves as the lead for developing the technical assistance website, DPspags navigator.net and is known as a technical wizard among our team. In addition to having direct experience and detailed knowledge of the national workforce and investment system Ms. Diamond brings with her experience building reeling ships and collaborating with state and local partners to promote asset development opportunities for people with disabilities and since her transition from Alaska to Ohio she has been an active leader and an asset development work group which consists of public and private sector organizations to promote asset development opportunities for people with disabilities. Elizabeth Jennings' background includes collaborative agreements building partnerships and executing grant allocations assisting individuals in understanding the effect of work on Social Security, Medicaid and Medicare benefits, training individuals with disabilities on employ ability skills and assisting individuals in obtaining supported and competitive employment. 



Ms. Jennings currently serves as an expert on asset building strategies for individuals with disabilities throughout the state of Florida. She provides training on the impact of work on Social Security benefits under Florida's Medicaid infrastructure grant, and she also provides technical assistance to the DPN initiative on becoming an employment network through the Social Security administration's ticket to work program. 



Michael Roush joined the team in August of 2008 and is involved with the asset building projects in Florida, including a new pilot program building economic strength together Florida, to increase the economic self sufficiency of individuals with disabilities. Prior to joining the NDI team Mr. Roush was a consultant with the University of south Florida's center for inclusive communities and served as a disability program navigator with the Florida DPN project. As a navigator he worked with the one-stop career center staff and community partners to incorporate the Money Smart curriculum and asset building resources into the programs, and you will hear more about that during his presentation. Mr. Roush also serves as the chair of the disability work group for the wealth building coalition prosperity campaign in St. Petersburg, Florida. Once DJ, Elizabeth and Michael have completed their presentation, we'll take time for questions and answers and I will share with you at that time how to raise your hand to open your phone line, and until then your phone lines will all be on mute. However, you can feel free to submit questions throughout the presentation using either the chat or Q&A function, and you see the chat there and the Q&A function down here. These are found on the right-hand side of the screen. Simply click on the function and type your question in, and submit to all panelists, and we will answer that as soon as we can and Sharon Arnold, I see that you have your hand raised and you have a question, and I will ask you if you could please put that in the Q&A and we'll address it there. So with that we're going to get this presentation started, and I am going to begin by turning it over to DJ Diamond. DJ. 



Thanks, Laura. Good afternoon, everyone. We're excited to have you here. For those of you who participated during the first session, I do want to warn you there might be a little bit of repeat. However, for those of you who did participate in the first session, I am sure you all know repeat some of the information we gave out will probably not hurt as we did give out quite a bit of information. 



Right now I would like to talk about the objectives of this particular session. One, like I said, we're going to have a little repeat, so initially we'll be reviewing the meaning and the importance of asset development. We're going to talk about different strategies people with disabilities can use to save and build assets. We began to talk about some of the asset development basics during our last session, and this time we'll talk about some of those basics like the EITC, the vital locations, as well as some other things and really kind of expand those theories and help you understand in a larger picture how those can be used as strategies in addition to just setting alone. We'll also be talking about the importance of connecting people with disabilities to our working and who are considering asset building with the work incentives planning and assistance projects or the WIPA as DPNs you should also be very familiar with the WIPAs by now. If you're a newer DPN, and you haven't looked into that Avenue yet, we strongly encourage to you do so, and we'll discuss more today why that's important, and then finally we're going to discuss the DPN's role and how the DPN can support asset building strategies for individuals with disabilities. 



So as I mentioned, during the first session we talked about the earned income tax credit. We talked about volunteer income tax assistance sites, and we talked about the real economic impact tour. We gave you the basic foundations of what those three things are, but today we'll expand on those and talk about how those can be used to really help would assets. In addition, we'll be talking about strategies for supplemental security income, better known as SSI, re sippens, specifically the plan for achieving self support and property essential to self support, and then the other major thing we'll talk about today are individual development accounts, and I just want to make a minor note here. 



Individual development accounts or IDAs as we like to call them have sometimes can be confused with ITA in a one-stop career center environment. An ITA, which is an individual training account, is something that is specific to the workforce investment act adult and dislocated worker programs and should not be confused with an individual development account, and later on in today's presentation Elizabeth is going to talk more about those individual development accounts. So quick review. What is asset development? Why is it important? As we discuss odd Tuesday, asset development is a series of strategies that has the potential to expand opportunities for community participation, help people with disabilities improve their economic status, and positively impact the overall quality of life experienced for a person with a disability. Examples of different assets are things like money you might have in the bank, cash you might have on hand, securities or shares, retirement accounts, so 401(k)s or other investments, 529 accounts, et cetera, property that you own can be considered an asset, owner equity that have you in a home or business can be considered an asset and education level and work experience that you have can be an asset to you. 



So as we move along here, as I mentioned the earned income tax credit, the volunteer income tax assistance, or VITA locations, that program run by the IRS and other partner agencies, as well as the real economic impact tour were all things we talked about on Tuesday. So now we're going to talk a little bit more in depth about these and give you case examples of how these could be use the to help someone build assets. 



We're going to go ahead and get started with the earned income tax credit. As those of you that participated earlier this week knows EITC is a refundable credit, the largest federal support program out there for people who are low income. This means that if you qualify based on your income even when you have no tax liability, you will receiver a tax refund. You must file your taxes in order to receive this refund even if you do not have any tax liability. That's one of the greatest things about the EITC that we want to impress upon you. If you take nothing else away from this series and learning about the EITC, please know people must file their taxes in order to receive that refund. 



Something else that I don't believe we touched on on Tuesday is about being able to file retroactively for the EITC, so, for example, if you're filing for the earned income tax credit for the first time this year, that means that you can file for a three-year period, so you're filing taxes for the first time for 2008 taxes, so you may claim the EITC for 2008 as well as retro actively for the 2007 and 2006 tax years if you worked during those years, so that can create quite the situation. In the case example we'll talk a little bit more about that. 



More than just the EITC itself serving as a means to income or of the refund, what we want to talk about is what you can do with that EITC in order to be able to build assets. So by saving the money or part of the money that you receive as a result of the EITC or a customer receives as a result of the EITC, they can begin to build assets. It can be used to develop a relationship with a financial institution. Someone can can open a checking account or saving account for the first time or look into expanding into a higher rate savings account or certificate of deposit or a CD. 



The other thing that we've seen people do with the EITC is use it to pay off debt. By paying off debt you're able to build your credit and build your credit in a positive way and having positive credit is an important step to be able to build assets. Now with the ability for people to split the refund that they receive, that earned income tax refund, they can split it into as many as three different accounts making saving the money that much easier. I don't know about the rest of you, but I know that once money hits my checkbook it seems to go out pretty quickly. If you don't ever see that money and it goes right into a savings account, it seems to stay there a lot longer. With the ability to split it into three different accounts, that makes it easier. 



So strategies for saving and building assets and with the earned income tax credit. Here is a case example. Mary Williams is not married, has no children, 35, she has worked part-time in 2006, 2007, and 2008, and she is currently receiving SSI benefits. Something else just to note that I think we talked a little bit about on Tuesday, and Elizabeth or Michael can jump in at my point if they wanted to add to this. The earned income tax credit typically cannot count against you in terms of your eligibility for federal benefit programs like SSI. 



Anyway, moving on, for the last three years Mary earned $5,000, and that would entitle her to an approximately $390 tax refund per year by claiming the EITC, so as I mentioned earlier, she did not file taxes for the last years because she's had no tax liability. Again, she is an example of someone who didn't know about this program so hadn't filed her taxes, so since the EITC can be claimed retro actively, Mary can now submit a tax return to the IRS for the last three years and be entitled to a refund of over $900. 



So if you were Mary and getting a check for $900, that's a lot of money. That's a lot of money to anybody. There are decisions that need to be made about what to do with that money. As I mentioned, you can now direct a portion of your tax refund to be deposited directly into a savings account. Perhaps with Mary's $900 she is going to save part of it and then maybe use part of it for other expenses, but the split refund makes it easy to save a part of your EITC refund, and a new form can be submitted with the tax return that allows the filer to provide a name of a financial institution and individual account and routing numbers for perhaps that savings account you want to direct a portion of those funds to. 



So EITC is an important tool to increase assets. As you just saw from the case example, it can really quickly add up. I mean, she didn't claim it for three years. All of a sudden she is receiving a check for close to $900 or $1,000. With that split refund option, it really can allow someone to choose to put part of their refund in savings and begin to earn more than towards a specific asset building goal. The next thing that we talked about on Tuesday and that we're going to talk about more here is the volunteer income tax assistance sites or VITA locations. For those of you who did not join us on Tuesday, the IRS is working with diverse community partners to establish volunteer income tax assistance sites to help prepare tax returns and help people claim the EITC, and when we say to help prepare tax returns, someone who is income qualified is able to basically walk into a VITA location and have their tax return prepared for free, and also the help filing it for free which means the person gets to claim or keep every single dollar that they receive from their tax refund. Okay? Now, typically a VITA site I think that income limit is about 42,000 thrarz, so if you're making less than $42,000, you're more than likely going to be eligible to have your taxes done at a VITA site. That is not only applies to the people with disabilities that we're serving, but that applies to a lot of us as well. That's something that you want to keep in mind because your own positive experience can be a very powerful tool in terms of sharing what is out there and what's available. 



By offering these services free of charge, again, this provides the opportunity for all persons to have an equitable way to file their taxes, and to be able to keep every single dime of the refund that they're going to receive. You see so many other options out there these days, people pay accountants hundreds of dollars and not that that's not a good thing as accountants are people, too, but in some cases when people are eligible for this assistance, that's a good thing. 



The other thing that often happens to people is they get drawn into these refund anticipation loans and they end up paying high percentages, et cetera, so we really want to encourage customers with disabilities who are working to use the VITA location, so that's how the VITA location can again per pet wait the idea of saving and building assets. 



Going along with VITA locations, the last thing that I am going to talk about beforehanding it over is is the real economic impact tour: the IRS as we mentioned earlier has been reaching out to the disabilities community through local, state and national partnerships, and part of those partnerships in cooperation with the national disability institute who we are proud to all be working for, the real economic impact tour was established to reach low income taxpayers with disabilities. The real economic impact tour also has multiple additional public and private partners such as garden restaurant foundations, Bank of America, so there is a lot of corporate and private sponsors to help get this word out. 



So through outreach and education and the economic impact tour it is helping to #ED indicate the disability community about the EITC and using it as a mechanism to save and build assets. So for more information about the REI tour you can go to www.REItour.org. Don't worry. Towards the end of this webinar we'll give you a quick reference guide you can take away with you and that will have all of those web links on it. 



Now I want to hand it over to Elizabeth to talk a little bit more about the individual development accounts which I mentioned briefly in our opening. All right? Elizabeth, the ball is to you. 



Thanks so much, DJ. Good afternoon, everyone. As we mentioned on Tuesday, asset building is spectrum and frequently collecting that earned income tax credit can be the first step towards asset building because it provides unexpected dollars, new dollars that the person did not expect to have that they can look at investing, so individual development account is going to be a great option. Through the individual development account which we're going to talk about folks can save for homeownership starting their own business or an enterprise or continuing education. Individual development accounts which we're going to call IDAs are matched savings accounts. They're specifically designed to help low income workers. As we mentioned on Tuesday, that language is very important. Low income workers and the goal is to help them plan for or reach a specific asset building goal. Now, nationwide there are over 30,000 individuals who are saving money each month as part of an IDA through over 1,000 IDA providers. 



Doesn't necessarily mean that there is going to be an IDA provider in every community, so if you're interested in knowing if there is an IDA in your neck of the Woods, you're going to be able to look at that through the resource packet that you're going to receive. 



So how an IDA works is an individual enters into a savings agreement with the IDA provider. They sign the savings agreement which states they'll pursue a specific asset goal and they're going to determine with the IDA provider how much money they're going to set aside every month into a special savings account. The great thing about the IDS is that if oon individual hasn't previously been banked, the IDA provider will assist them in opening a bank account, typically with the bank that the i.dDA provider has chosen to hold the IDA money. The IDA agreement is going to identify the asset objective, set a goal of a total amount to be saved and matched, set a savings investment schedule for a specific amount to be deposited at regular intervals, and the agreement reached with the program manager on a matched rate. 



Every IDA provider has a different match rate. Sometimes it is a one for one match. Sometimes it can be up to a 5 to 1 match, even as high as an 8 to 1 match, so fending on the IDA program, that match is going to vary. As you can likely tell by the savings agreement, what the IDA provider is ultimately doing is striving to change the behavior of the IDA participant. They're starting to learn how to set a savings goal, how to save every month, and this is very important. 



IDA programs are federally support and always for one of these three choices, buy a home, started a business or continue higher education. When we say federally support, it means that the funding comes from TANF block grants or from assets for independent ( indiscernible ) money. Often times there will be a local or state IDA program, but if they're not a federally support IDA, meaning that the money comes from TANF or assets for independence act dollars, then the savings is not automatically protected when it comes to public benefits. 



The IDA has a couple of other core program elements in addition to making sure the person sets an asset goal and works to change their saving behavior. It is a match program, so the person is going to receive additional dollars towards their goal, and the individual is going to be required to participate in financial education classes. For those of you on Tuesday's webinar, we talked a lot about financial education and how important it is for folks as they engage in asset building opportunities. 



As we mentioned, the match savings can vary. It just depends on the IDA program and just so we all are on the same page, when we say matched savings, if it is a one for one match, typically the IDA program will have the individual save $2,000, and that means they would match it with $2,000. A 2 for 1 match, the individual saves $2,000, and the IDA program matches it with $4,000. 



Let's do a case example of somebody who is saving under an individual development account. In this example the individual is Susan. Susan set an asset goal to start a business. She enters into a savings agreement with with the IDA provider to save $50 per month for two years. The IDA provider indicates that the program will match her contribution with $4 for every dollar she saves and places in the designated account. At the end of the two years Susan has contributed $1,200 to our IDA which means that the IDA program will match her savings with $4,800 and Susan then has $6,000 to start her business. The important part of this savings plan is that Susan has learned how to change her savings behavior. She is now been able to save $50 per month for two years, so that's a significant change in her savings behavior. 



Typically the IDA savings plan has to be accomplished within five years. The IDA participant not only has the benefit of participating in the IDA program, getting the financial literacy, having that change behavior in their savings, but they also can use other public and private funding sources to meet their asset goal. In this example if the asset goal is to purchase a home, and the individual saved their money and received their match, the individual could additionally look at the first time home buyers program offered through their state or through their county and leverage those dollars as well. 



So even typically the IDA program funding will be used to pay closing costs and the individual will leverage the other first time home dollar program to help decrease the amount of their total homeownership. Remember this program is not just for those that you serve, for individuals with disabilities. This program is for anybody who qualifies as a low income worker. 



In the IDA program's financial education is required. Typically the individual is required to attend at least 12.5 hours of financial literacy training. Part of the work that we have done in areas like Florida and Ohio and North Carolina is to make sure that the individual development account provider has the tools that they need to make sure they can accommodate individuals with disabilities in their financial literacy program. 



The program eligibility is typically based on a maximum level household level of income and typically relies on the federal poverty level. These are federal guidelines created for the IDA program. So you're looking at 100 to 200% of federal poverty level, a household net worth of less than $2,000, not including the car or the home, individuals with disabilities who are working part or full time and are eligible for the earned income tax credit would also be individual for an IDA. The minimum age requirements vary by IDA program. 



As we mentioned earlier, the impact on other public benefits is always going to be important to individuals with disabilities. Federally funded IDAs meaning that the dollars for the IDA program came from TANF block grant funds or from assets from independent act funds are exempt from counting as an asset for the purposes of remaining eligible for SSI, Medicaid, and other bub piste programs -- federal public benefit programs. This is a great way for an individual receiving SSI to save particularly for a home. There is not another way to exclude your savings when you're looking at homeownership. We're going to talk about post plans in awhile, but a POS plan is for a specific work goal and cannot used for homeownership. The individual development account is very important if you're talking about someone who received SSI or med dad and would like to save for homeownership. 



Here is the directory on locate an IDA provider in your state. It may not contain every IDA provider, but it is a very good place to start. Additionally, the assets for independence account website offers a chance for you to ask questions, and I will also wanted to mention to you that each IDA provider determines for themselves what community they're going to serve, so if you see one in a neighboring town, you might want to call them and talk to them about whether or not they would be willing to serve someone in your area. 



Next we're going to pass the torch over to Michael Roush, and thanks, Michael. 



Thank you, Elizabeth. Hello, everyone. I am going to share some information with you on the work incentive planning and assistance project and how they are an important -- play an important role in individuals who are receiving public benefits and building assets, and some of the slides we're going to go through pretty quickly because there will be a webinar coming up on Social Security in the future, and some of this information will go into greater detail at that time. 



The first thing we want to look at as you look at asset building strategies and the work incentive planning and assistance project, it is important we do connect people with disabilities. As I said before, who are receiving benefits, who want to build assets, and refer them to the WIPA project, and the reason is for the ( indiscernible ) to identify or share information on the impact of building assets on public benefits as you may know that an individual who is receiving SSI, that there are resource limits that are tied to that, $2,000 for an individual, and $3,000 for a couple. Also, the use of work incentives as an apparatus to save and build assets are key but the WIPA project will be able to share with them, the individual. 



As always, it is not the job of the DPN to know all the specifics when it comes to Social Security benefits. However, it is important to know that when we are working with somebody who is receiving benefits and that they are looking at their situation and changing their financial situation, they should be connected to the C wick through the local WIPA program. Also, the same rule applies had it comes to our receiving benefits and who want to begin to save and build assets. 



On the first bullet point that I would like to kind of elaborate more on is regarding a DPN and not know all of the specifics qh it comes to Social Security benefits. I would like to put a plug out there for the next webinar that would be on Social Security benefits and the reason that I think it is important is that by going through that webinar of course myself or others may not be experts with that information we receive, but it gives us a brodder understanding of Social Security benefits. When I started out as a disability program navigator, I came from a mental health background, and didn't know too much about Social Security benefits and honestly did not know the difference between SSI and SSDI, and I think that by participating in the webinars and getting the general information that truly allowed me to serve as a better resource and directing individuals to the resources and tools that are available such as the WIPA project, so Sharon will be glad that our colleague Sharon Brent that I put a plug in there for the next webinar. 



I think it is really important for us to understand the basics to the benefits particularly when it comes to building assets. Anyone who is currently receiving social security benefits and working who went to save and build assets should be directed to the CWIC. The keyword on the slide on this particular slide is working. The community work incentive coordinators under this new program have priorities that of individuals that we work with, and so the top priority of course is for individuals that are working and receiving public benefits. 



It is key to what appropriate referral is, to the WIPA project, as well as whenever it comes to building assets. I think one of the other key things we may not have mentioned in the previous one or in this slide, and we may have touch odd it is that it is important to note that when we're looking at building assets for the individual, that it comes with wages, and qment employment, so -- employment, so looking at an individual that is working or looking to go to work of course would be an ideal referral to the WIPA project and of course to the next step of accumulating more assets. 



In addition to learning about how saving and building assets may or may not after effect their benefits, the beneficiary may learn about other valuable work intepttives that can assist them in saving and building assets. We give two examples here. 



For example, the plan for achieving self support or property essential to self support. One of the things that a community work incentive coordinator would probably do with an individual is created a benefit summary and analysis, and through that benefits summary and analysis they will be able to look and maybe other work incentives or other programs that the individual may not be using. 



Once again, very important to ( indiscernible ) WIC to look at all possible work incentives that would allow them to increase their economic self sufficiency. What I would like to do now is touch briefly on pass and pass and these will be covered more in the Social Security webinar. 



When we look at a PASS. It is a plan that allows them to set aside income to reach a specific work related goal and that is the work related goal. Resources and income set aside in a PASS plan is excluded from any determination for continued eligibility for SSI based income or assets. Earlier I mentioned a resource benefit of $3,000 and $2,000, so this is going back to referring to that, but those funds that are in a PASS plan be used to reach the specific goal are excluded or set aside. 



APASSplan allows them to save income but can help maintain or increase the SSI benefit by excluding income resources in the PASS plan. It also looks at the SSI recipients, that they can produce more income and you may be aware the amount of the monthly SSI cash payment is reduced. I know that some of this information on the Social Security benefits and the resource limits may not be as clear right now but I think that if you attend the asset day webinar, that this portion will make additional sense. 



I would also like to share at the end of that there will be an asset building portion as well. One of the key points to mention about PASS plan is there are only 1,500 participants with an approved PSSS plan. It is an under utilized resource that can assist SSI beneficiaries with savings, ( indiscernible ) and assets. In the later slides I will share with you examples on how as a DPN we brought in the pass and how to educate the community as well as individuals on how to access and use a P ASS plan. 



The next work senttive is looking at the property essential to self support and under this work incentive it is excluded as a resource.Jth probld beneficiary owned and uses in a business such as a farm, gas station or beauty parlor is an example as well as personal property used for work such as tools, uniforms, or safety equipment. Also, look at the use of property of beneficiaries uses to produce goods or services. Those might also be viable for a PASS plan. It also is important for individuals who are looking at self-employment as their employment goal. So often times when we are working with individuals who are receiving SSI and looking to go into self-employment, we look at a PASS plan as well as APASS. 



This slide gives you an example in a case constituted that I breaks down -- a case study that breaks down how it can come into play, and we are going to let you all look at that on your own. Bottom line here looking at work incentives and asset building strategies and partnering with the WIPA project is it is essential for us to connect to Social Security beneficiaries to the community work incentive coordinator. With that said I will now turn it over to DJ. 



Thanks, Michael. Here we are. We arrived at what is the role of the DPN had it comes to asset development. One of your primary roles as a DPN overall is to serve as resource and facilitator. When it comes to asset development, it is no different. There is a same expectation there. So part of what you can do is as a navigator you can be a resource in terms of knowing what asset development is, knowing it is a crucial piece and thus greater community participation and cloys and in addition to understanding what it is, being familiar with the strategies so that you can serve as an educator in your community. For many of you a lot of this information is probably very new, and so it is something you're going to want to go back through and when we get to the end of the navigator's role part and we start to talk more about the review of what we learned today, I will be showing you the quick reference guide which will help you serve as an educator. It really is important you all become familiar with and comfortable with this material and what the basic strategies are. Again, it is not juror job so know everything as a navigator, more so to be able to refer people in the right direction. We want to you have a solid foundation for this. 



We also -- you can also serve as a resource by familiarizing yourself with different asset development strategies, so think about the ones we talked about today like using the earned income tax credit and the money received from that to save and build assets and that can be done through splitting the refund into a checking and savings account or by paying off debt. Also using the VITA location when filing your taxes in order to claim that EITC as using a VITA location will allow the participant to save and keep every single one of the dollars that they are receiving in their refund. Also, getting involved with the real economic impact tour, as a Navigator if you look into the real economic impact tour there are 84 cities the tour for the 2009 filing season, see if you can get in touch with that tour, typically working through the United Way in many local area sincerely reaching out to the disability community partners, they're really focusing on the VITA locations. You can get that word out by finding the nearest VITA locations in your area, and then being able to pass on those VITA locations to different community partners. You can also create opportunities for new partnerships and economic advancement of people with disabilities by again spreading the word. 



By gathering a list of VITA locations and talking about the earned income tax credit to the local mental health agency, VR, the local independent living center. Would blow your mind sometimes to know how many of the disability advocacy partners are out there that may not be aware of these opportunities and may not be aware of these resources for the populations that they're serving. You really can act as a conduit to deliver that information. 



I will pass the ball back to Michael to talk more about working with the local EITC coalition, so, Michael. 



Thank you. I would like to share with everybody that everyone on the call that with Tuesday's discussion and now today's discussion I think that when we look at the slides on the navigator's role, it really is one of the my favorite parts I think of this presentation because it allows the opportunity to share best practices of what has taken place in other areas. 



I am going to share an experience that of what I had done as a DPN with here in Florida, but of course with a lot of the activities that I had done I can't take all the credit because they were activities that I heard from other DPNs and throughout the state of Florida as well as the United States, and kind of put a twist on them and implemented them, so I hope when we have the Q&A session as well that it opens up the door for others to share best practices as well because I truly think that's the key in making this topic become successful. 



One of the ways that we have become involved with asset building and REI tour is really looking at our local EITC coalition and to really work to get the information out so to the disability community. As I shared on Tuesday, whenever we started to have the dialog with the tax coalition and ask them about their outreach plan, and who was included in that, we found that the disability community was not a part of that outreach plan. It wasn't through the fault of theirs, it was that they needed to know who the experts were, whot resources were, or the facilitator of that within the disability community, so it truly was an ideal set for the navigator to be involved with with that work. 



Through the involvement with the local EITC coalition, we did various activities and they continued to do that in several regions throughout Florida. Some of the activity that is we would do is, for example, we would hold educational event where is we partnered with the EITC coalition and various members, and some of those educational events would include one of them was a panel discussion that we did where we had a representative from Social Security that was on the panel. We had a representative from the internal revenue service that was on the panel, and we had a representative from the department of children families and families who were there to address questions about Medicaid. 



What we had done is allowed the individuals who attended this event to ask their questions to the entire group and then have each of the panel members address their concern or their questions. So, for example, somebody asked a question about the earned income tax credit and they were receiving public benefits. The internal revenue service panel member shared information on the earned income tax credit and how to claim the EITC and Social Security was there to disspell the myths associated with claiming the EITC and possibly losing their SSI or SSDI so individuals weren't claiming it, and also we had department of children and families there who was able to share information on how the EITC plays with Medicaid and the resource limits, and so it truly was an opportunity to eliminate the various myths associated with public benefits and claiming earned income tax credit. 



That is an activity that came out of the navigator working with the tax coalition. When I say the tax coalition, I am also referring to the EITC coalition. The next bullet point it talks about the EITC coalition and how to find one in your area, and if there isn't one, maybe there is some other ways that you can get in touch with them. We have some of those ways in the resource guide that accompanies this presentation. 



On the next slide it talks about getting involved with the REI tour. While I was a navigator, unfortunately St. Petersburg, Florida was not a part of the REI tour, but I had colleagues in Miami swlz in Jacksonville who were able to work with the REI tour and worked with the tour in bringing the disabilities community together. They worked in having the VITA sites located at the one-stop career centers as well as holding educational events on Money Smart on financial education. 



So St. Petersburg, Florida, I am happy to say is now a part of the REI tour as well as the Tampa Bay Area and the disability program navigator is playing a vital role in working with the REI tour. As our REI tour kick off activity in the Tampa Bay Area, we had planned a financial fitness expo, and at that expo we brought together financial institutions as well as the disability partners together, and we held a day of financial fitness. We had experts there to talk about opening a bank account or homeownership. We had habitat for humanity there to talk about how their program works and how individuals can apply possibly for that program. 



So it was a day of one-stop location where individuals with disabilities, actually the community at large, could come and get information, and the disability program navigator played a huge role in planning and coordinating that event as they were the resource for the disability community, to the individuals. The other thing if I mentioned the other day is that it also allowed for cross marketing because some of those financial institutions were not familiar with the core services of the one-stop career center. They were also able to share information with them on the one-stops as well as invite them to the business leadership network. 



The navigator can reach out to the WIPA program and learn how the WIPA and navigator can work together to promote savings and asset accumulation. One of the key ways of possibly working with the WIPA program or the community work incentive coordinator is that when the community work incentive coordinators have maybe orientations or maybe to educational events, to see if they would be interested in sharing the information on the earned income tax credit or the VITA locations, the volunteer income tax assistance sites which provide free tax preparation, so there are many ways to bring the WIPA into -- actually kind of leapEleads into that, but I would like to share and I did mention earlier but one of the activity that is we had done regarding PASS and working with the WIPAs as well as Social Security administration is that we got the PASS cad reto our area, and the PASS cod ray with the Social Security administration did a presentation on PASS plans and was able to meet with people and address any questions or concerns they had or next steps and so forth. 



The community work incentive coordinator was very key in that as well as the disability program navigator because they brought the individuals that could utilize that information to the table, and we had those individuals who were receiving benefits. We also had community partners as well as we had vocational rehabilitation counselors there who also were able to get the information and learn more about PASS and how it could be used as an asset building tool. 



Also the navigator can educate the one-stop career center about IDAs and to create and disseminate a list of local IDA providers, and providing that information is really important, also, for some of the other customers or the universal customer of the one-stop career center. 



The navigator can also serve as a conduit for facilitating financial education, and I touched on this on Tuesday's webinar, and I really appreciate the Money Smart curriculum and I think that the train the trainer session and what they have created to make it a very easy process, that they truly should be commended on, and financial education is so important, and working to bring this information to the one-stop centers as well as to the disability community is truly key as we talk about building assets. 



If we talk about the earned income tax credit and as we talk about the PASS, it is really important that individuals understand how to manage money or understand the importance of banking and where they can put the money and how a savings account works because as they mentioned earlier about the example of $900 that the individual was receiving back from the earned income tax credit, that I would hope that that individual was also given information on financial education or how to access through the various tools associated with learning about financial education, so that they could make smart choices when it comes to that and how do you do that? 



We as I mentioned last time, too, is that we put the Money Smart, the on line version onto each of the computers at the one-stop center, so anyone can access it. We would also hold workshops on the Money Smart curriculum and had train the trainer sessions for other communities, partners, VR, APB, the agency for persons with disabilities in Florida, yet they also received the information. 



If it is okay, DJ and Laura and Elizabeth, if I know it is not in the slides, but if I could share a website with everyone on a computer-based program on financial education, I would like to do that. Is that okay? 



Michael, you can do that. What you're going to want to do is go to the share button next to edit, in between edit and view at the top, and choose to share web content. 



Okay. Do I do that now? 



Actually, you want to share web browser and he can do that now. That's the one that shows up in the window where the PowerPoint is. 



Okay. 



And actually, if it is okay, Laura, can I pass that on to you because as you know I am -- 



Why don't you tell me, Michael, the website that you want to show. 



Excellent. The website is www.myfloridaCFO, and the CFO stands for Chief Financial Officer --.com. When you go to that website -- 



I think I can do that. You can just talk. How is that? You can tell me. We'll go to it. I am going to take the ball from you, but your line will still be open. 



Okay. Thank you. 



Go ahead. 



It is flexible for me to just show the website, and as DJ and Elizabeth know, I am a fan of this website. A particular activity on that website, and there is on the right-hand side there is a tab that I think financial fitness football, and I share this as another tool that is available when it comes to educating individuals on financial education, and it is a computer-based game, and it is something that we are sharing with others to possibly bring it into with youth in transition or others that they're working with when coming into financial education because as times sometimes financial education is not the coolest topic, and so it is great that they created this tool to help bring that out there. 



I will bring this up and do it a different way, Mike, so just keep talking. 



Okay. 



I want to make sure that we don't lose the closed captioning. Just a minute. . 



Elizabeth or DJ, would you like to add anything else on that? 



Michael, I just want to kind of echo what you're saying. I think that as a navigator being able to share some of these resources on financial literacy and implementing oren graining the FDIC's Money Smart curriculum is a valuable way to be able to spread the word to the disability community, to all people coming into the career centers, especially in meeting with your career center management, it is something not all that time consuming and it is all free and to be able to get the computer based instruction portions on the computers and to participate in the train the trainer workshop. I know that one of the ways that Money Smart really has been utilized by the navigator initiative is by navigators coming in and going through the train the trainer program and then them going out and actually training one-stop staff to be able to facilitate those trainings, and most career centers are running resumes or running workshops resume building and interviewing skills, et cetera, and with that already revolving workshop schedule adding in these Money Smart modules once a week it is a really great way to get the word out and really doesn't require a lot of effort or a lot of change to the one-stop career centers, kind of alreadien grande mechanism for delivering training. That's something to think about. Looks like Laura has gotten the closed captioning and the page up that Michael you were talking about. I will hand it back over to you. 



Michael, tell me where to go from here. 



On the right-hand side if you click on financial football. 



I can say first hand, he will, this website is a lot of fun, and even for those of you who like to pride ourselves on knowing a lot about financial fitness, this can really test you. 



Absolutely. One of the reasons that I echo what D. Judge was saying and just to emphasize why I share this website is that I know as DPN in serving as a resource to the community and the disability community, that this may not be something that some of those community partners are aware of, and usually financial education is a key part of this program and looking for other tools and resources that they can go into or that they can utilize or incorporate in their program. Laura, you could -- this is just showing you the front page. If you click on standard addition -- 



Okay. You're not going to test me on playing an on line game, are you? Oh, no. 



Go through. 



Let's see if it will. 



It is working. I can see it. 



Keep going. Are you going to test my skills, Michael? 



Yes, we're going to. 



Oh, no. All right. This is kind of cool. 



What comes up, you will need to pick team. You just pick a team, and as in it will ask you to receive or kick, and then you go. 



Okay. 



It might be beneficial, too, if you don't know much about football, some of it might seem a little confusing, but the thing is this is really user friendly because you can click on the different things. 



I don't see where I can click on a team yet. Am I still waiting for it to load? 



Yeah. It is usually much quicker than that. Maybe since it is on the webinar -- 



Yeah, might be a little slower. 



Yeah. So I would just encourage others looking at financial education tools to go to this website and check it out, and I apologize to DJ and Laura I didn't put it on the PowerPoint beforehand. 



Here comes something. Tell me if you still want to do something. That's okay, Michael. That's the functionality that we have, the flexibility that we have. Why don't I just go for the sake -- I am not sure, okay, choose your -- should I go ahead and do something? 



It might take up quite a bit of time. 



You know what, we'll show at least this gives people a little tickle of what they can come to and, Michael, we send out and this is to all of you when we send out the archive of part 1 and part 2, we'll specifically reference this website as well and encourage people to come to it. I will take us back to our regular PowerPoint. Very cool. Thank you, Michael. 



No problem. Thank you. Now I will pass it back over to DJ. 



Thank you very much, Michael. Just to second what you said, that financial football, like I said, it is a lot of fun. It is a really good resource. It is a really great way for all people to test our financial fitness knowledge and even if you don't know about a lot about football as Michael was sharing, it is very user friendly, very straight forward, and you might want to be out on the lowted for it because you never know where that might turn up, whether it will turn up in resources of the week or maybe in a biweekly internet scaff earringer hunted, and be on the lookout, and we will be sure to include it with the archives and include a link along with the training page of the DPN navigator.net to let people know it is out there. 



So today we learned again we reiterated the importance of asset development strategies for people with disabilities, and we also learned how the earned income tax credit and the volunteer income tax assistance program can be used in combination as part of a larger plan to help build and acquire assets. We also learned about individual development accounts, those really great staifgs accounts out there, where they match the dollar, nothing like free money, and of course it is not entirely free because you have to learn to save and work with your IDA provider to establish the savings goal and budget and everything else so that you can save, but it is a really, really great program that will allow even people who are often income restricted and asset restricted because of eligibility for certain programs to still be able to participate and really work towards acquiring a certain asset. 



We also learned about the importance of connecting SSA beneficiaries to the WIPA projects, specifically to CWICs to learn about saving and building assets and how work incentives can be used to help save and build assets. Remember, again, just to reiterate that you will want to refer an SSA beneficiary who is working to the WIPA. The keyword in that sentence is working. Again, one of the things we talk about as Navigator sincerely quality referrals. That's how we build the lines of communication and relationships amongst our various agencies, so we want to make sure we're making quality referrals. Keep that in mind. Know the WIPA is an important connection to be made for a lot of people with disabilities out there who are working. 



Also, we discussed the navigator's role in helping to educate the one-stop career system on asset building strategies. So as we have promised, we did create a quick reference guide which I am going to go to right now and let's just see if it is going to go with me there. Just hang tight one second. Trying to figure out why it -- there we go. Can everyone see that now, I hope, Laura? Are you seeing the reference guide? 



Yes, it is visible. 



Okay. So here we are. We did develop a quick reference guide because we do know that we put out a lot of information over the last two sessions, and so what we wanted to do was give you something that you could flip through quickly. Now, unfortunately it did end upcoming out to seven pages, so we just decided that we would add a table of contents in order to make it more user friendly. As you will notice here, there is general information about asset development which includes what asset development is, examples of assets, and why asset development is important to people with disabilities as well as the myths and truths about asset development and people with disabilities. If you scroll down some more, you will notice the next section of the quick reference guide is dedicated to strategies and information to promote and facilitate asset development, specifically financial literacy and Money Smart, and I will scroll down here in a minute to show that particular session or section, I am sorry. 



Then following after that we have other asset development strategies which include the earned income tax credit, the volunteer income tax assistance program, the real economic impact tour, and those lovely IDA that is we talked about earlier. So if you keep scrolling, actually I am sorry, if you scroll back up, I want everybody to scroll to the top of the page because that will ensure that you will see the top of the next page when we get there. You will notice that here we are with general information about asset development, but I specifically actually want to go to the next page, so make sure you are still scrolled all the way to the top. Here we are. Strategies and information to promote and facilitate asset development that's page 3, and as you scroll down, you will see the Money Smart financial literacy curriculum title, and then it talks more specifically about FDICs or the federal deposit insurance Corporation's Money Smart program. 



Specifically, it talks that there are a couple of ways that the curriculum can be accessed which Michael Roush and I both touched on, the computer-based instruction or the face-to-face train the trainer method, but what I really want to do is if you get all the way towards the bottom, you will notice here that it says steps for implementation. Step 1, get to know Money Smart. This will give the Money Smart website. Step 2, set up a train the trainer event. As you can imagine in this guide, I am not going to take us there because I want to leave plenty of time for question and answers, but as you can imagine when you flip to the next page of the guide there is a step by step instructions on how to set up the train the trainer event, and I really would like to thank Michael Roush for putting that together because that really is a helpful guide and hopefully will be helpful to all of you as navigators as you move forward in trying to spread the word about asset development. 



So again, this just gave you a quick reference guide. I am going to have everybody scroll back to the top and then I am going to take you back to the front page. Again, the table of contents is there. I will hand it over to Laura so she can file transfer this document directly to your computers as well as anything else she needs to do before opening up for questions. Laura. 



You know, the navigators are just talking away in the chat, and Tom, you just had a great idea. While we'll file share this with you today, as we said before, we're going to send out the archive of this information and include all of the presentation materials, and we will add a request, DJ, to add the website that Michael Roush referenced to the updated resource guide. I believe we can do that. 



We will do that after -- I need to pass the ball to myself. You know, I just want to say as I first I am going to do a file sharing. I want to take you back, though, to the website so you can see everyone's contact information. I want to really thank DJ, Michael, and Elizabeth. For those of on you part 1, you will remember me saying how at the beginning when Michael Morris, the project director for the NDI technical assistance team and also the executive director of the National Disability Institute which the mission is to bring asset development building strategies and opportunities to people with disabilities, and he first started saying that this was important information to share with navigators. I unfortunately did not really support that too well, and said navigators don't really need to know this. Luckily, though, not everyone listened to me, and I had the opportunity to participate in the first asset development Summit which took place in Florida, and I listened to the finance people, people from the financial community talking to people from the disability community, much like Michael was talking about, the meeting he had, and it was people on either side listening to the needs and the resources and initiatives on the other side in saying, you know, the financial community hearing the needs of the disability community and saying, wow, we have resources and initiatives that can help you. We should get together, and it is the disability community hearing the financial side and hearing about things that DJ and Michael and Elizabeth shared with you today especially on the individual development account and the EITC tax credits, the work incentives including the PASS and the PSS, and saying that these are things that we need to connect with people with disabilities to help them build assets. They actually can do that, and it was just overwhelming for me and every time I had the opportunity to listen to these presentations, it just reit rates how important the role of the navigator is as all three of the guest presenters said. You don't have to be an expert, but you're in a really pivotal position to serve as that resource and that facilitator, and you see that there are a lot of tools and resources at your disposal to help you, so we really do hope you take advantage of this. 



I want to really thank minge he will forgiving plugs for the four-part series, the SSA series on serving as a resource on SSA work incentive and other employment program that is can impact people with disabilities. That's coming up in March and April. We sent out the invitation earlier this week. Already getting a lot of people signing up. If you haven't signed up yet or don't have the invitation, you can send me an e-mail, and I will send it to you. You should see that I transferred all of the files that were used today. We have the webinar presentation for part 2, the asset development resource guide that DJ just showed you, and then I also included the PowerPoint presentation from part 1 in case you weren't part of that. 



All you need to do is highlight a file and then click download, and you can download it to your desktop or to your file system. Now we're at the question and answer time. I do want to let you know that I did capture the questions that were included in both the Q&A and the chat part, and we will be asking them of the guest presenters, so if you would like to ask a question now, there are two-ways that you can do that. One, you could click the icon of the raised hand, and you will find that underneath the panelist box. I will move this down a little bit. It should be right over here. You just click on that hand, and I will see you raise your hand. I will unmute you. I will ask you to say your name, and where you're calling from, and you can raise your question or make a comment, and please do share examples of what you're doing in best practices in addition to any questions and comments. 



You can also use the Q&A function which is right here. Let me move that around a little bit. All you need to do is click in the box, type in your question and submit to the host and presenter. Then we'll respond. So the first thing I am going to do while people are entering their questions again either by raising your hand or through the Q&A session, I am going to read some questions that we received through the presentation. The first one, actually I have two, and they are from Kathleen Alexander. 



The first question Kathleen has with the earned income tax credit or the EITC, I thought one could be 18 years old to claim the tax if they file as head of household or married jointly with a qualifying child. Has this changed in the past few years? So before I bring this to the presenters again, let me just ask that again. With the EITC can you be 18 years old to claim the tax if you file as head of household or married jointedly with a qualifying child? Is that still the same or has that changed in the past years? 



This is Elizabeth. I would be happy to answer that question. 



Thank you, Elizabeth. 



You're welcome. The language actually states without a qualifying child you must be age 25, so I think that directs to your question that the age limit may change should the person have a qualifying child, but I would encourage all of you to not feel that you have to know all of the specifics about the earned income tax credit, but to use yourself as a resource to guide people to the VITA sites where the volunteers are trained by the IRS to be able to file the taxes and answer more of these technical questions. 



Great. Thank you, Elizabeth. Then from Tom, his question is how does micro business development play into this? Have any of you done anything related to this? I think you may have been referring, Tom, at that time to the individual development account, but I can't be sure. You can raise your hand. We can clarify. Again, Tom's question is how does micro business development play into this? 



Laura, Tom did raise his hand. 



Good. I am going to unmute you. Tom, urd be unmuted. 



Hi, everyone. 



Tell us where you're calling from and why don't I let you ask the question and what it was related to and tell us where you're calling from. 



I am calling from Denver, Colorado. 



Great. 



And basically I was asking not necessarily about the IDAs reg but just about micro business, entrepreneurialism and have any of you done anything related to that specifically in terms of a strategy for asset development? 



This is DJ. I will take a crack at it first. When I worked in Alaska we did have a case where we had someone who was blind who was blind SSI recipient, develop a PASS plan in order to start her own business which was actually this is raising basically insects for to be Fed to laboratory animals. It sounds totally bizarre, but it was actually she was very successful in writing a PASS plan, worked closely with her VR counselor and the independent living center that she was attached to, and she was successful in using the plan for achieving self support, the PASS, in order to started her own business and use that as a way to dwine to build assets by building equity in that business, so it certainly can be done, and that -- a PASS that is used for self-employment is a lot more difficult, not difficult, but it is trickier. Let me put it that way. It is trickier to use a PASS for self-employment, but it certainly can be done and should not be discouraged, so I know that that's one-way. Elizabeth or Michael, did you either one of you want to add something? 



Maybe let me clarify just a little bit. Aside from using the individual strategies whether they're IDAs or PASS plans or whatever as a tool for doing self-employment or starting your own business, I was thinking more along the lines of creating programming that would Foster the potential of self-employment or small business development as a strategy for people with disabilities. The reason why I ask the question is because here in Colorado we're doing working with the REI tour in a way to promote micro business development as a strategy as well for asset development. 



There is a project out there called start-up USA, and their demonstration projects in New York, Florida, and Alaska that are specifically set up for assisting people with disabilities set up micro enterprise, and Michael, do you know much about the start up Florida project or is there anything you can share related to that, either one of you? 



Sure. I would be happy to add something regarding self-employment. I see self-employment truly as a viable option for some, and I see it also as an opportunity for individuals to use it as a bay to build assets because they could use the PASS plan to possibly use to help achieve the goal or certain items that they might need, but also to purchase property that they might use or the items for that business which could be -- will count as an asset for them. I think that when it comes to self-employment, that it is really important to look at the flexibility that self-employment allows because self-employment definitely may not be the viable option for everyone, so a PASS plan or IDA would give them the opportunity to do that. Tom, I know we met in San Antonio owe at the REI tour event, so it is great to hear your question, and I think it is great that the REI tour it looking at micro enterprise as an asset building tool in your area. 



I am going to unmute. I am going to present some more questions from Kathleen Alexander to the guest presenters, and she has three, so I will say them, one, just say one at a time and have you respond. The first question is PASS and PESS only for those on SSI and not SSDI, even if they qualify for Medicaid? Elizabeth, I might pass that to you. Again, is PASS and PESS the two work incentives only for those on SSI and not SSDI, even if they qualify for Medicaid? 



That's a great question. It can get very confusing between the two programs, especially as many of you know SSI automatically comes with Medicaid and SSDI does not. Typically when you see someone who is receiving SSDI and Medicaid, you can get tricked into believing that they're connected. Frequently they're getting their Medicaid through the state, and state Medicaid rules have rules that are separate from the Social Security administration rules so PASS and PESS allow people to save above the asset limit under SSI only because SSDI has no asset limits. That person on SSDI who is getting Medicaid you will have to check to make sure that that Medicaid is coming from the state and the person will have to abide by those state Medicaid rules in order to maintain their eligibility. 



Great. Second question, this is related to the EITC, if a person buys something of value with the EITC, then will that count as an asset? I guess the question is if you use your EITC refund, and it is something of value, does that count as an asset? 



Absolutely. It doesn't matter where the money comes from to buy an asset. Once you purchase something that Social Security considers to be an asset, it will count against you unless it is the home you live in, or your one car of any value, and there is another list of items that Social Security does not count as an asset or resource, and that list is available to you on SSA.gov. The value of the earned income tax credit is that when the person receives it, it does not count as income, and it does not capt as an asset for the first nine months. Beyond that point it will count as an asset and anything they purchase with that will count as an asset as well. 



Kathleen's final question is can back money -- I am sorry, can back pay money when approved for SSA be an asset builder? Again, can back pay money when approved for SSA be an asset builder in. 



This is a great question. I hope this is a question that Kathleen, you or someone else on the call will bring up when we talk about Social Security work incentives in a few weeks. Just so everybody is on the same page, often times it takes a person quite a while to complete their eligibility and finally become qual qualified for their Social Security benefit, and in those situations Social Security will provide not only their check but some back pay as well, and that is going to be a lump sum of money that comes to the individual and is often times above their $2,000 asset limit. That back pay doesn't count as an asset for the first nine months, and it certainly can be used as an asset building opportunity. Remember that for the folks that get SSDI there are no asset limits, so these folks don't have to worry about having that money in the bank, but folks who receive SSI are held to that $2,000 asset limit, and should be encouraged to take that back pay and use it as a vehicle to start building assets with great suggestions that they should use it under the IDA program because then they're certainly going to be also learning that savings behavior through their financial literacy. Should you come upon somebody who has a back pay situation and you're not sure where to turn, please be sure to contact one of us for technical assistance or to contact your CWIC so they can connect them to some quality information. 



Great. So the last question we'll take because we are at the bottom of the hour, Cory Underwood asks through the Q&A what is an IDA, and that's an individual development account, and, Cory, I am going to say you will be able to access hopefully you downloaded the trls, you will be able -- materials, you will be able to access the access development resource guide which will tell you more about that, and also connect -- reconnect with the recording to learn more about that, and you also have the contact information of DJ, Michael, and Elizabeth, and you can follow up with them as well. 



I want to thank DJ, Michael and Elizabeth again. The background and your individual diverse experiences, the fact that both Michael and DJ came from the navigator program and really could understand the role of the navigator at the local level, local community level, and what they can do and the importance of sharing these tools and resources, again, not being that expert, but certainly being that facilitator, Michael said at one time coordinate with the CWIC, coordinate with the others and promote this information together, and Elizabeth who is as good a DPN as you will ever get, we've had her connected, has been doing such great work on asset development strategies with the DPN program and then learning about the DPN program as she has been working with them on becoming ENs, on helping the workforce system, so really appreciate all three of you through this webinar series. It has been really beneficial. We hope that you who have attended have learned a lot. Please do take a moment when you sign out today to fill in the post survey questionnaire to help us learn what you gain from this series and also to help us as we move forward with other webinars and hope to see most of you if not all of you on the four-part SSA series that will be coming up next month, so thank you again, mp. Enjoy the rest of your afternoon. Goodbye. [ event concluded ]]
